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4. The Non-Represented Non-Management Salary Resolution includes additional non-
economic language changes, including routine annual updates to medical benefit
contribution rates.

Non-Represented Management:
1. Salary increases:

a. Effective March 14, 2022, Non-Represented Management employees will
receive a wage increase in the amount of 2.5%.

b. Effective March 14, 2022, the following classifications will receive an
additional labor market and/or internal equity increase to the control rate as
follows:

Assistant City Attorney: 6.43%

Chief Assistant City Attorney: 3.83%

Chief Assistant City Prosecutor: 3.83%

Deputy City Attorney: 12.12%

Deputy Director of Parks, Recreation and Community Services: 6.23%

Deputy Fire Chief: 0.75%

Risk Manager: 6.23%
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c. Effective January 2, 2023, Non-Represented Management employees will
receive a wage increase in the amount of 2.0%.

2. Establish Flight Time Premium Pay in the amount of $450 per month for Police
lieutenants assigned to manage the operations of the Pasadena Police Department
Heliport.

3. Allow employees in the classification of Police Supervisor to accrue compensatory
time off up to a maximum of 120 hours in lieu of overtime.

4. Establish a 90-day vesting period for severance pay.

5. Standardize auto allowance at $300 per month by increasing the monthly auto
allowance at the lower tier from $275 to $300. In lieu of mileage reimbursement, a
monthly auto aflowance may be provided to employees who regularly drive during
the work day as part of their regular duties or who may be required to respond to
frequent calls to return to work during off-duty hours and do not have access to use
a City vehicle.
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6. Collapse levels of Professional Development Allowance from 4 to 2 by increasing
the annual Level 4 allowance from $500 to $750 and the annual Level 3 allowance
from $625 to $750.

7. Tuition Reimbursement: Increase to $2,000 annually (from $1,250).

8. The Non-Represented Management Salary Resolution includes additional non-
economic language changes, including routine annual updates to medical benefit
contribution rates.

Executive Management:

1. Salary Increases:

a. Effective March 14, 2022, executive employees, with the exception of
Council-appointed executives, will receive a wage increase in the amount of
2.5%.

b. Effective January 2, 2023, executive employees, with the exception of
Council-appointed executives, will receive a wage increase in the amount of

2.0%.

2. Add Temporary Upgrade Premium Pay in the amount of 10% for employees
assigned on a temporary basis to assume the full duties of a higher-level position.

3. Tuition Reimbursement: Increase to $2,000 annually (from $1,250).

4. The Executive Salary Resolution includes additional non-economic language
changes, including routine annual updates to medical benefit contribution rates.

COUNCIL POLICY CONSIDERATION:

The recommended changes to the salary resolutions support the City Council’s strategic
goal of maintaining fiscal responsibility and stability.
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FISCAL IMPACT:

The FY 2022 Operating Budget includes assumed growth to cover anticipated salary
and benefit increases. The fully burdened FY 2022 cost of the recommended increases
is approximately $340,000, which will be absorbed into departmental operating budgets.
The fully burdened FY 2023 cost of the recommended increases is approximately $1.7
million, with ongoing costs of approximately $2.1 million annually thereafter.
Approximately 71% of the cost is funded directly through the General Fund.

Respectfully submitted,
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ALEX SOUTO

Acting Directok6f Human Resources
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Acting Principal Human Resources
Analyst

Approved by:

nterim City Manager

Attachments:
1. Non-Represented Non-Management Salary Resolution
2. Non-Represented Management Salary Resolution

3. Executive Management Salary Resolution





