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11.

I1L.

Iv.

SECTION 1
PREAMBLE

A. The Pasadena Fire Fighters, Local 809, a recognized employee organization, hereinafter
referred to as the Union or PFFA, and the City of Pasadena, a Public Agency, hereinafter
referred to as City or employer, have been meeting and conferring consistent with
Section 3500, et al, of the Government Code and have reached agreement.

B. It is the intent and purpose of this Memorandum of Understanding (MOU) to set forth
the total and complete understanding and agreement between the parties regarding
wages, hours and other terms and conditions of employment. This Agreement
constitutes the sole and entire existing Agreement between the parties and expresses all
contractual rights and obligations as negotiated by the parties.

C. It is recognized by the signatories to this MOU and Agreement representing the Public
Agency and the recognized Employee Organization that this Agreement has been
entered into pursuant to Section 3505.1 of the California Government Code.

RECOGNITION

In accordance with State law, the provisions of the Employer-Employee Labor Relations
Resolution No. 555, and the sccret ballot election conducted on June 19-21, 1978 in
conformance with Section 3507 of the California Government Code (the Meyers-Milias- Brown
Aet), the City recognizes the Union as the exclusive representative bargaining unit for the
following classifications: Fire Captain Paramedic, Fire Captain, Fire Engineer Paramedic, Fire
Engineer, Fire Fighter Paramedic, and Fire Fighter. Such representation shall include all
matters relating to employment conditions and employer-employee relations, including, but not
limited to, wages, hours, and other terms and conditions of employment.

TERM OF MEMORANDUM

This MOU shall be in full force and effect for the period between October 1, 2021 and January
31, 2023.

SCOPE

A. Management Rights

1. The scope of representation shall not include consideration of the merits, necessity,
or organization of any service or activity provided by law or executive order.
Except as modified by this Agreement or by law, the City shall reserve and retain
all its inherent and exclusive rights and authority of management which have not
been abridged by this MOU or by law which includes the right to: supervise, hire,
transfer, assign and schedule employees; take disciplinary action for just cause;
relieve employees from duty because of lack of work or other legitimate reason;
determine services to be rendered; utilization of technology and overall budgetary
matters; determine the procedures and standards of selection for employment and
promotion; determine the methods, means and personnel by which government
operations are to be conducted; the allocation and content of job classifications;
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maintain the efficiency of governmental operations; take all necessary actions to
carry out its purpose and functions in declared emergencies; and exercise complete
control and discretion over its method of organization and the technology of
performing its work.

2, The exercise of these rights does not preclude the Union from consulting about the
impact these decisions have on wages, hours and other terms and conditions of
employment, or raising grievance on those matters pursuant to the grievance
procedure.

Union Representation

1. The designated Union officers and stewards shall be permitted to engage in contract
disputes during the life of the Agreement, and the representation of employees
including the adjustment of grievances of employees in the bargaining unit, subject
to the limitations set forth in this Agreement. Except in extraordinary circumstances,
these permitted activities performed during the normal employee duty time of such
designated and appointed officers and stewards shall fall within one of the following

categories:

a) Discuss with an employee or employce representative a grievance or
complaint.

b) Make inquiries in order to obtain relevant information, including payroll

information, related to a grievance or other concern relating to wages, hours,
and working conditions, including discussions with supervisors, other
employees or other management officials.

c) Assist employees in preparation for, or represent employees in meetings with
management, the appeal and review steps of the grievance procedure or in
arbitration.

d) Meet with supervisors or other management officials with respect to any

matter related to wages, hours or working conditions, and other matters
mutually agreed upon; or to prepare for such meetings.

2, Subject to the initial provisions of this Agreement with respect to paid time for
such activities, the City agrees that duly designated officers and other representatives
will be allowed reasonable time to meet with Management representatives during
normal working hours without loss of pay. The foregoing release from normal
working duties is, however, subject to the requirement that when any such designated
Union officer or representative is representing an employee, he will request the
permission of his/her immediate supervisor in reasonable advance of any meeting,
advising the supervisor of his/her destination and when he expects to return. Such
request will be granted by the supervisor unless work processes require the presence
of the employee at that time. Upon returning to his‘her duty station, the officer or
representative will notify his/her supervisor. Upon arriving at the work place of the
employee to be represented, the officer or representative will normally be permitted
to contact the employee. The represented employee also shall be required to request
permission for time off in reasonable advance of any meeting. To the maximum extent
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D.

possible, interviews between representatives and the employees will be held away
from other employees and away from the public. If the representative is not permitted
to contact the employee at the immediate time of his/her arrival at the work place,
the supervisor in charge will advise the officer or steward the reason why he cannot
do so and the time when the employee will be available.

All Union activities shall be conducted in such a manner as not to disrupt the work
activities of the employees.

Union Representatives

The City agrees to recognize and deal with an appropriate number of officers,
including stewards, so that each employee in the bargaining unit will have reasonable
access to a representative. No officer other than the president, nor any steward,
regardless of when selected, shall function as such for purposes of carrying on the
Union activities, until the Director of Human Resources of the City has been notified
in writing by the president of his/ her selection as an official or steward. Notice of
changes in the selection of officials and stewards, and their alternates, will be given
whenever such changes occur.

The Union endorses the concept of employees utilizing the steward in the employee’s
assigned work area; provided, that it is recognized that there may be necessary
occasions when a different steward or officer or his/her designee from among the list
of authorized representatives provided to the City, shall take over representation of
the aggrieved employee. In such cases, PFFA will promptly notify the Fire Chief and
the Human Resources Department of the change.

Bulletin Boards

The City shall provide bulletin board space for the use of the Union for the
posting of notices concerning Union business.

V. NON-DISCRIMINATION

A,

The provisions of the MOU shall be applied equally to all employees, and the City
and Union agree that they shall not unlawfully discriminate with respect to age, sex,
marital status, race, color, ancestry, religious creed, medical condition, physical or
mental disability, sexuval orientation, national origin, political affiliation or any other
basis protected by federal, state or local law or ordinance.

In accordance with State law, the partiecs mutually recognize and agree to protect the
rights of all employees to participate in Union activities or to refrain from such
participation.

VI. NOSTRIKE

A,

The parties to this MOU recognize their mutual responsibility to provide the citizens
uninterrupted municipal services.

No employee of the City of Pasadena shall instigate, participate, afford leadership to a
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strike against the City of Pasadena, or engage in any form of concerted action to withhold
service from said City. Participation in any such strike or concerted action against the
City shall constitute cause for discharge.

The City agrees that it shall not lockout its employees during the term of this
Agreement. The term “lockout” is hereby defined so as not to include the discharge,
suspension, termination, layoff, failure to recall or failure to return to work of the
employees of the City in the exercise of its rights as set forth in any of the provisions of
this Agreement or applicable ordinance or law.

MODIFICATION CLAUSE

Any agreement, alteration, understanding, variation, waiver, or modification of any of the terms
or provisions contained herein shall not in any manner be binding upon the parties hereto unless
made and executed in writing by all parties hereto, and if required, approved and implemented
by the City Council.

SAVINGS CLAUSE

Should any part of this MOU be rendered or declared illegal or invalid by legislation, decree
of a court of competent jurisdiction or other established governmental administrative agency or
board, such invalidation shall not affect the remaining portions of this MOU.

IMPASSE

A.

Should the possibility of agreement between the representatives of the City and the
recognized employee organization be exhausted, the parties agree to resolve the impasse
dispute(s) in accordance with City impasse procedures.

Additionally, the Union may request that the parties’ differences be submitted to a fact
finding panel by complying with the provisions of the Meyers-Milias-Brown Act
(MMBA).



L.

SECTION 2 - COMPENSATION

PAY FOR TIME WORKED

A,

Classification Step Schedule

1. The schedule of compensation rates for the classifications covered by this MOU
are listed in Exhibit [ and include the following increases:

a)

b)

Effective November 8, 2021, base pay for all classifications will be
increased by 2.25%.

Effective November 8, 2021, base pay for Paramedics will be increased
by an additional amount as follows;

1.

Firefighter Paramedic will be increased by an additional $50 per
month. This increase will be applied following the 2.25% base
pay increase established in subsection a) above.

Fire Engineer Paramedic and Fire Captain Paramedic will be
increased by an additional $150 per month. This increase will be
applied following the 2.25% base pay increase established in
subsection a) above.

2. Work Schedules

a)

b)

Shift Employees

Shift employees work an average of 56 hours per week. Shift
employees receive overtime compensation as required by the Fair
Labor Standards Act (FLSA) for the hours worked or regarded as
having been worked as described below in Overtime Section F
between the FLSA overtime threshold for the 24 day Section 7(k)
work period (182 hours) of 24 days and their regular scheduled
hours during that work period (192 hours). That overtime (the hours
worked or regarded as having been worked as described below in
Overtime Section F and of this Section between 182 and 192) is paid
at .5 times their regular rate of pay since the employees receive the
straight time portion of those hours as part of their regular
compensation. Such overtime shall be reported to CalPERS as
compensation earnable for retirement purposes per Title 2 Section
571¢a)5). Hours worked or regarded as having been worked as
described below in Overtime Section F above 192 in the 24 day
work period are paid at time and one half and are not reported to
CalPERS as compensation earnable.

48/96 Work Schedule




II.

1.

Duty time shall be 8 twenty-four (24) hour shifts during the 24 day
FLSA work period established per Section 7(k) of the FLSA,

c) 4/10 Work Schedule

The Department will continue a 4/10 work schedule for employees
assigned to a non-shift assignment subject to the following conditions:

1.

The City shall have the right to end the schedule at any time
during the term of this agreement, subject to the Union’s right
to meet and confer over the impact of such reversion.

Time off will be accrued at the same rate as in a normal 5/40
schedule (8 hours equals one day) and will be charged based on
hours used, the exception would be bereavement at 10 hours a
day.

The normal work day will commence at 7:00 a.m. and end at
6:00 p.m. with a one hour unpaid lunch period.

The Department may flex work schedules modifying the
starting and stopping times by up to two hours; up to once a week
per employee.

The schedule shall provide for five day (Monday through
Friday) coverage. Employees shall work four consecutive days;
with three consecutive days off.

d) 40-Hour Employees - Effective July 22, 1985, the Classification Salary
Step Schedule for all employees regularly assigned to work a 40-hour
work week was increased 2.7% above that of shift employees, since 40-
hour employees are not governed by the 7-K provision and do not
receive premium pay for regularly scheduled hours of work.

DUTY HOURS

A.

Duty schedules are defined as an employee’s regularly assigned hours of the day and

days per week.

Duty time shall be 8 twenty-four (24) hour shifts during the 24 day FLSA work period
established per Section 7(k) of the FLSA.

Shift - One shift is 24 consecutive hours over a two-calendar day period from 7:00 a.m. on
the first day to 7:00 a.m. the second day.

Hourly rates for 56-hour positions are calculated based on taking the annual compensation
for each unit member and dividing it by 2912 hours.

Day - A day is defined as one half of a 24 hour shift.
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V.

Should the City consider a change in the starting time of a shift from the current 7:00
a.m. starting time, the Union agrees to meet and confer with the City on the proposed
change. The City agrees not to change the starting and ending time of a shift unless both
parties mutually agree to the change.

OVERTIME

A.

Recall Personnel - Employees recalled on a voluntary or mandatory basis shall be
compensated at time and a half at the 56 hour per week rate for the time worked. No
such personnel shall be called in for less than a four (4) hour work period.

Basis for Recall - Employees recalled on a mandatory or voluntary basis to fill
vacancies shall be called back on a rank for rank basis. Determination of rank shall
be made by filling the vacancy which has precipitated the callback. The City will not
cancel pre-scheduled acting assignments based upon this section.

Court Appearance - A shift employee called in on a scheduled day off to be present
in court in connection with the performance of his/her duties shall receive overtime
compensation for actual hours worked with a two hour minimum, at the 40 hour per week
time and one-half rate.

Overtime in addition to premium rates shall not be paid for the same hours of work;
and in no case will there be pyramiding or duplication of overtime pay or premium rates
for identical time worked.

Employees assigned to the Fire Investigator 40-hour position may accumulate
compensatory time off to a maximum of 200 hours. However, only emergency call-in
or other overtime mandated by the Fire Chief may be banked as compensatory time
off and only at the discretion of the Fire Chief.

1. Such compensatory time off shall be accrued at time and one-half for all overtime
hours worked. An employee who wants to use such compensatory time off may do
so by providing reasonable notice. Such requests will be granted as long as they are
not unduly disruptive to operations of the department. All other overtime will be
paid.

2. All accrued but unused compensatory time will be cashed out at the employee’s 40-
hour rate upon reassignment to a S6-hour position.

The use of paid leave shall count toward hours worked for the purpose of
calculating overtime.

ASSIGNMENT PAYS, SPECIAL EVENTS, AND PREMIUMS

A.

Fire Staff Premium

| Unit members who are routinely and consistently assigned to perform
administrative work on a 40-hour work schedule will receive a Fire Staff Premium
in the amount of 10% of base pay.
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D.

2

The parties agree that to the extent permitted by law, this pay is special
compensation and shall be reported as such pursuant to Title 2 CCR, Section
571 (a)(4) Special Assignment Pay - Fire Staff Premium.

Fire Investigator Premium

1

Unit members who are routinely and consistently assigned to conduct arson
investigations on a 40-hour work schedule will receive a Fire Investigator Premium
in the amount of 10% of base pay.

The parties agree that to the extent permitted by law, this pay is special
compensation and shall be reported as such pursuant to Title 2 CCR, Section
571 (a)}(4) Special Assignment Pay - Fire Investigator Premium.

Fire Staff and Fire Investigator premiums will be paid as flat biweekly pays in the
amount of 10% of the employee’s base (i.e. non-overtime) pay.

Effective November 8, 2021 the City will establish the 40-hour classifications of Firefighter
Paramedic, Fire Engineer Paramedic, and Fire Captain Paramedic. The hourly rate of pay
for all 40-hour paramedic classifications will be 2.5% higher than that of the corresponding
40-hour non-paramedic rank.

Employees in a 56-hour Paramedic classification who are assigned to a 40-hour
administrative or arson investigation assignment will be placed into their equivalent
Paramedic classification for the duration of the assignment and will receive the
Administrative Staff or Fire Investigator premium.

EMT- Pay

1.

Certification as an EMT is a condition of employment for all employees.

2. Effective July 10, 2017, EMT pay in the amount of 4% of base pay was incorporated

into the base hourly rate of pay for all classifications and eliminated as a premium pay.

Paramedic Pay

L.

Effective July 10, 2017, Paramedic Pay was incorporated into the base hourly rate
of pay of each Paramedic classification and eliminated as a premium pay.

Certification as a Paramedic is a condition of employment for those employees
who were hired after April 1, 2004 to be a Paramedic.

Paramedic assignments are based on Department needs may be revoked for cause.
Accordingly, the Department reserves the right to remove an employee from a
Paramedic classification for any bona fide operational reason, including
unsatisfactory performance. To the extent required by Firefighters’ Procedural
Bill of Rights Act, the City will comply with the Act, prior to removal of an
employee from the Paramedic classification.
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F. Movie Detail

Employees will receive $95 per hour when assigned to work a movie detail. The minimum
payment shall be 4 hours at the straight time rate. If the event is canceled after noon of the day
previous to the event, employees shall receive the 4 hour minimum.

Q. Special Events

1. Compensation for special events (excluding Movie Details) will be at time and one
half the employee’s forty-hour rate of pay.

2. Forty-hour special event rates are calculated by taking base 56-hour annual
compensation for each unit member and dividing it by 2080 hours.

8, Employees who receive a same day cancellation for a special event shall be paid a
four hour minimum at the employee’s straight time forty-hour rate.

H. Bilingual Pay

1. Employees assigned to shift work who pass the City’s bilingual proficiency test will
receive bilingual pay in the amount of $140 per month.

2, Employees assigned to non-shift work who pass the City’s bilingual proficiency test
will receive bilingual pay in the amount of $140 provided the employee is in regular
contact with the public and subject to utilizing their bilingual skills. Temporary
reassignments to non-public positions will not disqualify an otherwise qualified
employee from receiving bilingual pay.

3. Bilingual pay will be paid as a flat biweekly amount.
4, The parties agree that to the extent permitted by law, this pay is special

compensation and shall be reported as such pursuvant to Title 2 CCR, Section
571(a)(2) Education Pay — Bilingual Pay.

1. Education Pay

1. Employees holding an Associate of Arts degree from an accredited college shall
receive an education incentive of $225 per month.

2. Employees holding a Bachelor’s degree from an accredited college or university shall
receive an education incentive of $425 per month.

3. Employees are eligible to receive one single education incentive pay for only the
highest level of education for which they qualify.

4. Education incentive pay may not exceed $225 per month for employees with an
Associate’s degree. Education incentive pay may not exceed $425 per month for
employees with a Bachelor’s degree.
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5. Education incentive pay will be paid as a flat biweekly amount.

6. The parties agree that to the extent permitted by law, this pay is special
compensation and shall be reported as such pursuant to Title 2 CCR, Section
571(a)(2) Education Incentive.

J. Urban Search And Rescue (USAR) Bonus

1. Employees who are on the USAR assignment shall receive a USAR bonus of $225
per month. Employees must possess the necessary Class A driver’s license and
endorsement or the white card issued through the department’s process to authorize
them to operate a USAR vehicle pursuant to the department’s policy. The USAR
bonus shall be limited to 36 employees (12 per shift) at any one time.

2 It is understood that employees on the USAR assignment are required to meet
regional task force criteria as established by Oftice of the Emergency Services.

3. USAR pay will be paid as a flat biweekly amount.
K. Lateral Incentive Pay

a. Lateral Firefighter Paramedic recruits who are hired by the City on or after January 1, 2022
will receive a lump sum payment of $2,500 upon successful completion of one month of
work as a Pasadena Firefighter Paramedic, $2,500 upon the successful completion of six
months of work as a Pasadena Firefighter Paramedic and $3,000 upon the successful
completion of the probationary period.

b. Lateral Firefighter Paramedic recruits will be hired at no less than step 4 of the salary scale.
Under special circumstances, the Fire Chief may request that the City Manager approve the
appointment of a Lateral Firefighter Paramedic above step 4. The City Manager has the sole
discretion to approve or deny such request.

c. Lateral Firefighters receive an initial bank of forty (40) hours of sick leave upon hire, and

begin accruing sick leave as identified in the MOU, Section 3(Il1), Leaves of Absence, Sick
Leave.

SECTION 3 - LEAVES OF ABSENCE

VACATION

A. Effective the pay period that includes January 1, 2016 the following provisions related to
vacation are applicable:

1. Vacation Accrual and Maximum

a) Vacation for shift employees:
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Years of continuous Hours accrued Annual Vacation Maximum
service per pay period Accrual Acerual
Six months of continuous
service 2.79 72 hours 144 hours
! yoar—completion s 5.54 144 hours 288 hours
years
6 year 6.00 156 hours 312 hours
i year 6.46 168 hours 336 hours
8" vear 6.92 180 hours 360 hours
o year 7.38 192 hours 384 hours
o™ st vear 7.85 204 hours 408 hours
16™ year 8.31 216 hours 432 hours
i year 8.77 228 hours 456 hours
g™ year 9.23 240 hours 480 hours
191 year 9.69 252 hours 504 hours
20+ years 10.15 264 hours 528 hours
b) Vacation for Non-Shift employees:
Years of continuous Hours accrued Annual Vacation Maximum
service per pay period Accrual Accrual
Six months of continuous
sarvice 1.85 48 hours 96 hours
! year — completion of 5 3.69 96 hours 192 hours
years
6 year 4.00 104 hours 208 hours
71 vear 431 112 hours 224 hours
81 vear 4.62 120 hours 240 hours
gh year 4.92 128 hours 256 hours
1ot 15! year 5.23 136 hours 272 hours
16" year 5.54 144 hours 288 hours
17" year 5.85 152 hours 304 hours
18" vear 6.15 160 hours 320 hours
19" year 6.46 168 hours 336 hours
20+ years 6.77 176 hours 352 hours
2 Upon reaching the maximum accrual, employees will cease earning vacation until
use of vacation brings the accrual below the maximum,
a) If a unit member reaches the maximum accrual while on 4850 leave,

hours of accrual above the maximum will be paid as cash at the time they
would have accrued.

3. Unit members who use a minimum of seventy-two hours of vacation during the
calendar year, may (with approval of the Fire Chief) cash out up to seventy-two
hours of vacation during a calendar year. After the vacation cash out, an employee
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shall have an accrued vacation balance of at least seventy-two (72) hours.

a) Employees may request to cash out a maximum of seventy-two hours
during a calendar year; however, the requests can be for one payment or
split into two separate payments during the following timeframes:

1) Requests for vacation cash out submitted by December 3%
will be paid with the second paycheck in January.

2) Requests for cash out submitted by June 30 will be paid
with the second paycheck in July.

3) Cash outs are paid at the base hourly rate of pay.

Vacation approval is subject to the process identified in the Fire Department
policy. For efficient administration of the department, should the City Manager
determine that vacation leaves of absence cannot be scheduled, the City
Manager may authorize pay in lieu of vacation or allow accumulation of
vacation above the maximum accrual.

Vacation usage:

a) A total of 5 personnel shall normally be aliowed to schedule vacation at
any one time.

b) During the period from December 24t _ January 2nd, a total of 4
personnel shall normally be allowed to schedule vacation at any one
time.

c) Of the total numbers allowed off above, no more than 2 Captains and 2
Fire Engineers shall be allowed off

d) New employees will be allowed to use their annual vacation accrual
during the first three years of employment. This may result in a negative
accrual. Should the new employee separate from city service, any used
but not yet accrued vacation will be deducted from his/her final
paycheck.

Effective with vacation bidding for calendar year 2021, the vacation bid process
will be modified as follows: In order for a member to secure approved time off’
on the fourth Thursday in November (Thanksgiving), December 24 (Christmas
Eve), and/or December 25 (Christmas) another member within the same rank
must volunteer to work the shift. If another member of the same rank does not
volunteer to work the shift, the request for approved time off will be denied and
the member will be responsible to work the shift as scheduled.

Vacation leave balances will be converted to the 40-hour accrual schedule at the
time of assignment to a 40-hour position. Such conversion will be accomplished by
dividing the employee’s vacation balance by 1.5. Upon reassignment back to a 56-
hour position, vacation will be converted back to the 56-hour accrual schedule.
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