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. MINIMUM WAGE PROPOSAL
Pasadena‘Chamber of Commerce and Civic Association Alternative

The Pasadena Chamber of Commerce and our local business community recognize -
there is momentum among local political leadership to raise the minimum wage in
- Pasadena.

While raising the minimum wage to $15 per hour by 2020 may seem to bea simple
solution to many concerns expressed by some 1n the community, the Chamber and
our businesses also recognize doing so could have significantly negative impacts on
our local economy, employment and our local business community, especially our

. small businesses. We would like to propose an increase to $12.50 per hour by 2020.
" We are convinced this increase would prove to have fewer potentially negative
impacts on our local workforce, local small business and our Pasadena economy.

Background

Our research and analysis seriously questions 1mp1ementat10n of the Los Angeles
minimum wage proposal here in Pasadena. We are a very different city, with a very
different population and a significantly different economy. All our analysis shows
that the Los Angeles minimum wage increase will not have the impact desired or
anticipated by the advocates and could negatively impact our local small businesses,
employment opportunities in Pasadena and our economy. (Analy31s that was done
for the Chamber is attached for your reference .)

: ’I‘he‘ Pasadena Chambe‘r research data also shows that very few Pasadena residents

- would benefit from any local increase in the minimum wage. According to U.S.
Census data, only 13,700 persons who live in Pasadena work here. Of those, 2,372
are home based workers. Of those 11,328 resident workers remaining, a much
smaller subset, likely fewer than 1,000, are minimum wage earners. (The U.S.
average for minimum wage earners is 3.7%.) Many of those minimum wage earners
in Pasadena are part-time, student-workers or workers whose primary income is .
significantly enhanced by gratuities, tips, commissions or other income. In all

likelihood, based on census and other data, fewer than 500 resident Pasadena

- workers would benefit from any increase in the minimum wage. -

» Based on surveys and research done by the Pasadena Chamber of Commerce, there
will likely be several negative impacts resulting from any increase in the minimum

- 'wage. As outlined in our presentation to the Economic Development and
Technology Committee in November, local businesses, especially small businesses,

~would react to any increase in the minimum wage in any combination of these ways:

Raise prices (59%)
- o Reduce workforce (52%)




Reduce hours for existing workers (46.4%)

Reduce operating hours (17.6%)

Stop hmng entry-level, unskilled workers (21. 6%)

As we have experienced with closures and impending closures of restaurants
such as Dona Rosa (which could not absorb additional expenses or increase
prices to meet additional costs resulting from rent increases, material costs
and the January 1, 2016, minimum wage increase to $10 per hour) and Stats
(which is heavily dependent on seasonal, part-time minimum wage
employees) and others, some businesses will not survive the combined
increases in costs, including minimum wage

Research done for the Pasadena Chamber of Commerce clearly shows that
imposition of the Los Angeles/Los Angeles County $15 per hour minimum wage
scheme could have significant negative impacts on Pasadena, our local busmesses
and our local economy

Further, research by respected economists throughout the world shows that
workers who are most negatively impacted by minimum wage increases are exactly
the workers it is intended to assist. According to one study by David Neumark (UC
Irvine) and William Wascher (Federal Reserve) research “still shows that minimum
wages pose a tradeoff of higher wages for some against job losses for others, and that
-policymakers need to bear this tradeoff in mind when making decisions about
increasing the minimum wage.” Low paid, low skilled and under-educated workers,
the very people intended to benefit from minimum wage increases, are the same
people who find it more difficult to find and maintain employment.
Likewise, minimum wage increases do not impact poverty rates. In Santa Fe, New
Mexico, rate of families living in poverty in 1999, five years before the city enacted
its living wage ordinance, was 9.5%. In 2010, six years after the increase, the family
poverty rate had risen to 10.6% for all households in the City of Santa Fe. Some
evidence suggests that minimum wage increases can push some families into
poverty as a result of fewer employment opportunities and loss of existing
opportunities, Neumark and Wascher, in an earlier study found minimum wage:
increases made “it more likely that previously non-poor families may fall into
- poverty.” Rather than lift people out of poverty, there is a slight increase in poverty
among families and individuals as a result of minimum wage increases. “The
estimated increase in the number of non-poor families who fall into poverty is larger

than the estimated increase in the number of poor families that escape poverty.” Their.

research, published as Do Minimum Wages Fight Poverty by the National Bureau of
Economic Research, shows that there is a net increase in the number of families
living in poverty after minimum wages are increased.

For reference, we are including analysis done for the Pasadena Chamber by
independent, unpaid volunteer graduate students, and a peer review of that work
done by a retired economics Ph.D., as well as'the PowerPoint presentation the

- Chamber made for the Economic Development and Technology Committee in
December. Further information can be provided as requested, including economic -
studies related to impacts of minimum wage increases. '



Pasadena Chamber of Commerce Alternative Minimum Wage Proposal

The Pasadena Chamber of Commerce would like to propose an alternative that
would increase minimum wages in Pasadena, but at a rate that would be less risky
+ for our local small businesses, employment opportunmes and our local economy

The Chamber proposes a gradual increase in minimum wages to $12.50 per hourby .

~ 2020.

Under our proposal, wages would be raised on this timetable:

January 1, 2016 $ 10 00 per hour (State of California new minimum wage]
January 1,2017: $10.50 per hour
- January 1,2018: $11.00 per hour
January 1, 2019: $11.75 per hour
January 1, 2020: $12.50 per hour

_ Further, the Pasadena Chamber would like to recommend the following: ‘

Allow sm‘all businesses with fewer than 100 employees an additional year‘to

begin implementation.

Allow commumty-based non-profits an addltxonal two years to begin
1mplementat10n

Exempt youth workers and Workers with 51gmﬁcant barriers to employment,

such as recently released felons, formerly homeless, recovering substance
abusers.

Do not tie future i 1ncreases to the Consumer Products Index or any other

artxfic1al indicator.

Require City Council approval of minimum wage increases at every step to
ensure goals are being met without adverse impacts to Pasadena, its
economy or local small businesses.

Following the model set by Seattle, Washington, the Chamber also

~ recommends that the City of Pasadena implement the total earnings/total

compensation model for all workers (not just union members, but including -
union members). Minimum wage would remain at state mandated level for
those earning more than the city minimum due to commissions, tips or other

* earnings and other benefits earned through their workplace.



‘In addition, the Pasadena Chamber would like the City of Pasadena and City Councﬂ
to consider 1mplementatlon of tax and fee offsets possibly including:

1 ) Reduce Utility User Tax to 4% for all. Th1s will help compames cope w1th
wage increases. Will also reduce regressive tax that places a higher burden
on low-income people (and will put more spending money in their pocket).
Utility User Tax averages about 8%. Reducing UUT by half could save an
individual with a cell phone bill of $50 per month and average utility bills
approximately $12 per month. For families, homeowners, businesses and
those with multiple phones and cable TV savings would be higher.

2 .) Reduce the transfer from Pasadena Water and power to the General Fund to
5% and reduce utility rates accordingly. This will save businesses, but also
put money back into the pockets of low-income persons who pay a
proportionally higher percentage of their income on utilities. The 5% savings-
could mean about $5 per month for an individual apartment dweller and
more for families in larger, older, less efficienit dwellings.

3.) Eliminate business license fees for any small business paying mmlmum
wages to five or more employees :

The Pasadena Chamber has studled minimum wage extenswely and drew our
recommendation from examples of actlons taken by other cities in circumstances
similar to Pasadena, including:-

1.) Tacoma, Washington, citizens voted in support of a $12 per hour minimum
wage (by more than 70%) over a $15 per hour alternative. Tacoma, like
Pasadena, is a relatively small economy adjacent to Seattle, Washington. ,
(Seattle is a regional economic powerhouse, similar to Los Angeles, thatis
raising minimum wage to $15 per hour by 2020 using a total earnings model
that includes benefits, commissions, tips and other compensation in the

 minimum wage calculation.) |

2.) Sacramento, California, enacted a proposal to raise minimum wage to $12. 50
per hour by 2020, following an inclusive process that had a stakeholder
' group make a recommendation to the City Council.

3.) Long Beach, California, recommendation from the Economic Development
Committee empowered by the City Council, is to raise minimum wage to $13
per hour by 2019. They also recommend Clty Council con31der the total
earnings model.

4.) San Jose and surrounding communities raised minimum wage to $10 30 per
hour January 1, 2016. Wages will rise by CPI each year thereafter. Some
surrounding cities are at $10 per hour, except Mountain View and Palo Alto,

~ which are at $11 per hour.
- 5.) San Diego approved a minimum wage increase to $11.50 per houri in 2017.
Minimum wage will rise by CPI begmmng in 2019.




Definitions:

1. Total earnings (as defined in the Seattle minimum wage ordinance): Small
employers can pay an hourly minimum wage and make up.the minimum
compensation balance with employee tips and/or payments toward an
employee’s medical benefits plan. To use tips to make up the balance of
minimum compensation, the tips must be (a) actually received by the employee
and (b) reported to the Internal Revenue Service. Note: employers must provide
employees notice of tip policy at the time of hire (as required by the City of '
Seattle’s Administrative Wage Theft Ordinance). Seattle defines small
employer as anyone with 500 or fewer employees.



-
‘
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-mid- and high-wage jObS Inaction will mean that the share of the labor force that does
- not receive sustaining pay will grow and the gap between stagnating low wages and the
~ cost of a basic standard of living in Los Angeles will continue to widen. :

, dlsproportlonately in. the lower-income areas of the City. These areas will experience
- research literature suggests that downstream benefits will result from the proposed C - §

-and increases in children's. academic achievements and cognitive and behavioral
outcomes. _

ATTACHMENT B

ORDINANCE NO. 183bi 2

An ordlnance addmg Article 7 to Chapter XVlII of the Los Ange!es Municipal

- Code requiring a minimum wage for employees and amending the ’ntle of Chapter XVIl|
of the Los Angeles Mummpal Code. .

THE PEOPLE OF THE CITY OF LOS ANGELES
DO ORDAIN AS FOLLOWS:

Section 1. A new Artlcle 7 is added to Chapter XVill of the Los Ange!es
Municipal Code to read as follows:

ARTICLE 7

LOS‘ANGELES MINIMUM WAGE ORDINANCE

SEC. 187.00. PURPOSE.

According to consultants retained by the Clty and studies submitted to the City
for its consideration, Los Angeles is a low-wage city with a high cost of living. Without
action to raise the wage floor, the problems caused by incomes that are inadequate to
sustain working families will become more acute. The cost of living is contmumg torise
in Los Angeles and labor market projections by the California Employment Development
Depariment show that the number of low-wage jobs will grow faster than the number of

X

Contrary to popular perception, the large majority of affected workers are adults,
with a median age of 33 (only three percent are teens). The proposed minimum wage
increase will greatly benefit workers of color, who represent over 80% of affected -
workers. Workers of all education levels will benef t from the proposed law, with less. ‘
educated workers beneflttmg the most.

Los Angeles also ranks highest in California in child poverty rates. In short
although the City is experiencing strong economic growth which has spurred ;
employment, poverty and inequality remain high and wages contiriue to stagnate. )
Affected workers disproportionately live in low-income families; on average, affected 5
workers bring home more than half of their family's income. Affected workers live ) '

greater earnings gains than the City as a whole due to a higher minimum wage. The

wage increase, such as jmproved health outcomes for both workers and their children,




prem—.

Studies show that minimum wage increases reduce worker turnover. Turnover
creates fihancial costs for employers. Reduced worker turnover means that workers will
have more tenure with the same employer, which creates incentives for both employers
and workers to increase training and worker productivity. :

‘The City has recognized that income inequality is‘ one of the most 'pres,sing.
economic and social issues facing Los Angeles. Workers,.who must five paycheck to
paycheck, are frequently forced to work two or three jobs to provide food and shelter for

 their families. These workers often rely on the public sector as a provider of social -
- support services and, therefore, the City has an interest in promoting an employment

environment that protects government resources. Therefore, by paying a higher than
state-mandated minimum wage, the City seeks to promote the health, safety and
welfare of thousands of workers by ensuring they receive a decent wage for the work

. they perform. -

SEC. 187.01. DEFINITIONS.
The following definitions shall apply to this article:
A.  "City" means the City of Los Angeles.

- B.  “Designated Administrative Agency (DAA)" means the . ‘
Department of Public Works, Bureau of Contract Administration, which shall bear

administrative responsibilities under this article.
C.  "Employee’ means any individual who:

' 1. In a paﬁidular week perfoi'ms at least two hoprs of work
within the geographic boundaries of the City for an Employer; and -

2. Qualifies as an Employee.entitled to payment of a minimum ‘
wage from any Employer under the California minimum wage law, as
provided under Section 1197 of the California Labor Code and wage
orders published by the California Industrial Welfare Commission.

D. “Employer” means any person, as defined in Section 18 of the _
California Labor Code, including a corporate officer or executive, who directly or
indirectly or through an agent or any other person, including through the services-
of a temporary service or staffing agency or similar entity, employs or exercises
control over the wages, hours or working conditions of any employee.

‘E.  "Non-Profit Corporation” means a non-profit corporation, duly
organized, validly existing and in good standing under the laws of the jurisdiction
of its incorporation and, if a foreign corporation, in good standing under the laws
of the State of California, which corporation has established and maintains-valid . -
non-profit status under Section 501(c)(3) of the United States Internal Revenue




Code of 1 986 as amended, and all rules and regulatrons promulgated
thereunder .

F. “Person” means any person, association, orgamzatron partnershlp,
business trust, limited liability company or corporation.

. SEC. 187.02. PAYMENT OF MINIMUM WAGE TO EMPLOYEES

A. An Employer shall pay an Employee a wage of no less than the hourly
rates set under the authorrty of thls article. '

B. Employers with 26 or more Employees shall pay a wage of no less than
the hourly rates set forth: :

1. On July ‘l', 20186, the hourly yvage shall be $10.50.
On July 1, 2017, the hourly wage shall be $12.00.

2.
{
3. - OnJuly 1, 2018, the hourly wage shall be $13.25.
4. OnJuly 1, 2019, the hourly wage shall be $14.25.
s 5. On July 1, 2020, the hourly wage shall be $15 00. |
2
\ s
/ ‘ C. Employers with 25 or fewer Employees shall pay a wage of no less than
the hourly rates set forth: .
1. OnJuly 1, 2017, the hourly wage shall be $10.50.
2. O'n July 1, 2018, the hourly wage shall be $12.00.
3. . OnJuly 1, 2019, the hourly wage shall be $13.25.
4. . Onduly 1, 2020, the hourly wage shall be $14.25.
5. On July 1, 2021 the hourly wage shall be $15.00.
D. On July 1, 2022, and annually thereafter, the minimum wage will increase
based on the Consumer Price Index for Urban Wage Earners and Clerical Workers
(CPI-W) for the-Los Angeles metropolitan area (Los Angeles-Riverside-Orange County,
CA), which is published by the Bureau of Labor Statistics. The DAA shall announce the
adjusted rates on January 1%t and publish a bulletin announcing the adjusted rates :
whrch shall take effect on July 1 of each year.
- E Employees, who are “Learners” as defined in Labor Code Sectron 1192
(, N and consistent with wage orders published by the California Industrial Welfare
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reimbursements.

- Commission and are 14-17 years of age, shall be paid not less tHan 85% of the

minimurm wage rounded to the nearest nickel during their first 160 hours of employment.
After more than 160 hours of employment, Learners shall be paid the applicable
minimum wage pursuant to this section. .

F:  For purposes of this a/rticle, the size of an Employer's business or Non-

Profit Corporation shall be determined by the average number.qf Employees employed

during the previous calendar year.
SEC. 187.03. DEFERRAL APPLICATION FOR CERTAIN NON-PROFIT
EMPLOYERS, = : S - '

The DAA shall-establish a procedure to allow an Employer that is a Non-Profit
Corporation with 26 or more Employees to.qualify for the deferral rate schedule
specified in Section 187.02.C. A Non-Profit Employer seeking the deferral must
establish by compelling evidence that:: =~ - '

_ A.  .The chief executive officer earns a salary which,‘when calcul-atedl onan
hourly basﬁs, is less than five times the lowest wage paid by the corporation; or -

~B.Itisa Transitional Employer as defined in Section 10.31.1(h) of the
Los Angeles Administrative Code; or o o

C.  ltserves as a child care provider: or

| D. ltis fuhded p'rin;nérily'by City, County, State or Federal grants or

SEC. 187.04. NOTIFYING EMPLOYEES OF THEIR POTENTIAL RIGHT TO THE
- FEDERAL EARNED INCOME GREDIT. , . :

[«

.Employers shall inform Employees of their possible right to the federal Earned

~ Income Credit (EIC) under Section 32 of the Internal Revenue Code of 1954, 26 Us.c.

Section 32.
SEC. 187.05. RETALIATORY ACTION PROHIBITED.

No Employer shall discharge, reduce in compensation or othenmiéediscriminate
against any Employee for opposing any practice proscribed by this article, for

participating in proceedings related to this article, for seeking to enforce his or her rights

under this article by any lawful means, or for otherwise asserting rights under this

article. o
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- services impacts; restaurants and bars impacts; personal and repair services impacts; \

- SEC. 187.08. IMPLEMENTATION.

The DAA may promulgate guidelines and rules consistent with this article for the
implementation of the provisions of this article. Any guidelines or rules shall have the
force and effect of law, and may be relied upon by Employers, Employees and other
parties to determlne their rights and responsibilities under this article.”

SEC 1 87 07 NO WAIVER OF RIGHTS

Any waiver by an Employee-of any or all of the prowsuons of this article shall be
deemed contrary to public policy and shall be void and unenforceable.

SEC. 187.08. COEXISTENCE WITH. OTHER AVAILABLE RELIEF FOR SPECIFIC ~
DEPRIVATIONS OF PROTECTED RIGHTS

. The provisions of this article shall not be construed as hmltmg any Employees
right to obtain relief to Whlch he or she may be entitled at law or in equity.

SEC. 187.09. CONFLICTS.

Nothing in this article shall be iriterpreted or applied so as to create any power or _
duty in conflict with any federal or State law.

SEC. 187.10. REPORTS.

~ Every three years after July 1, 2016, the Chief Leglslatlve Analyst (CLA) with the _
assistance of the City Administrative Officer (CAQ) shall commission a study to review '
the state of the City’s economy; minimum wage impacts; textile and apparel
manufactunng impacts; temporary workers, guards and janitors impacts; home-health
care services impacts; residential care and nursing facilities lmpacts ‘child day care = -

transitional jobs programs impacts; service charges, commissions and guaranteed
gratuities impacts; and wage theft enforcement. On an annual basis, the CLA and CAO
shall collect economic data, including jobs, earnings and sales tax. o ’

SEC. 1 87,1 1. SEVERABILITY.

If any subsection, sentence, clause or phrase of this article is for any reason held
to be invalid or unconstitutional by a court of competent jurisdiction, such decision shall
not affect the validity of the remaining portions of this ordinance. The City Council
hereby declares that it would have adopted this section, and each and every
subsection, sentence, clause and phrase thereof not declared invalid or ‘
unconstitutional, without regard to whether any portion of the ordmance would be
subsequently declared invalid or unconstltuttonal :

/




Sec 2. CHAPTER XVl of the Mumcupal Code Is retitled EMPLOYEE WAGES
AND PROTECTIONS.
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Sec. 3. The City Clerk shall certify to the passage of this ordinance and have it
published in accordance with Council policy, either in a daily newspaper circulated in
the City of Los Angeles or by posting for ten days in three public places in the City of

~ Los Angeles: one copy on the bulletin board located at the Main Street entrance to the

Los Angeles City Hall; one copy on the bulletin board located at the Main Street B
entrance to the Los Angeles City Hall East; and one copy on the bulletin board located
at the Temple Street entrance to the Los Angeles County Hall of Records.

I hereby certify that this ordinance was passed by the Council of the City of

Los Angeles, at its meeting of _ JUN 19 onse .

HOLLYB:/VOLCOTT, City Clerk
By__ | k/ N .
4 Deputy
Approved.” G_/ / 3//.)'~ . | C
: . - Mayor

Approved as to Form and Legality
MICHAEL N. FEUER, City Attorney

By LrssinDonlionss

U, BABIA JANKOWSKI
<" Depyty City Attorney °

Date LGﬁQ -/5 |

” File‘No.v \L’\ » \?)/1 l _

m:\muni counselidavid michaelson\ordinances\draft Ia minimum wage ordinance §-22-15 (final).docx
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~ ATTACHMENT C

ANALYSIS
This Ordinapce amends Title 8 — Consumer Protection and Busih_éss
Regulations, 6f the Los AngeleS»Cdunty Code relating to the minimum wag_e'to be paid
for wofk.per'forméd within the unincorporated aréas of the Couhty of Los Angeleé by:' ;
'+ Amending the title of Title 8 to read Conisumer Protection, Business and
- Wage Regulations; | |
o Adding Division 4 to Title 8 for wage ;egulations; |
- hAdding Chapter 8.100to Division 410 eétabliéh a minimum wage-for the
County of Los Angeles; and | |
. | Adding Sect_ioné 8.100.010 fhrough 8.100.100 to: (1 ) proVide findings of
the Boérd of Supervisors félafing to the need for a minimum wage;
(2) 'de,fine employees and employers that arlé subject fo the minimum
~ wage Ordinance; and (3) establish the minimum wage rate employérs are
" to pay to qﬁalifying employées. | o

.. MARY C. WICKHAM
Interim C_ounty Counsel

MICHAEL S. BUENNAGEL
Senior Associate County Counsel
Government Setrvices Division o

MSB:bk .
Requested: 8/05/2015
Revised: 9/15/2015
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Regulations, of the Los Angeles County Code, reiating to the miﬁimum wage to_be paid

ORDINANCE NO.

An Ordinance amending Title 8 — Consumer Protection and Business

for work performed within the unincorporated areas of the County of Los Angeles.

- Title 8 ' Consumer Protection, and-Business and Wage Regulatlons

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Title 8 is hereby amended to read as follows:

SECTION 2. Division 4 i is hereby added to read as follows:

Division 4 - Wage Regqulations.
SECTION 3. Chapter 8.100 is hereby added to read as follows:

Chapter 8.100 _ Minimum Wage.

.8.100.010 _ Short Title.

8.100.020 _ Findings.

1 §.100,030  Definitions.

—

8.100.040 _ Minimum Wage.
8.100.050 Retaliatorv Action Prohibited.

8.100.060 No Waiver of Rights.

8.100.070 - Conﬂict With Other Laws; }Severability; Sa'vihgs Clause.

£ 8.100.080  Im plementatlon

8.1 00.090 Coexistence Wlth Other Available Relief.

8.100.100 Exemptions.

HOA.1201062.1




8.100.010 _ Short Title.

The Ordinance codified in this Chapter shall be known as the "Los Angeles

County Minimum Wage Ordinance."

8.100.020  Findings.

The Board of Supervisors finds that, as. of 2015, twenty seve'h percent (27%) of
the e\ierell pep_ulation‘ of the County of Los Angeles IS living in poverty, which is defined
by the Califof_nia PoVerty Meaeﬂre as an annual household income of less than $30,785
" fora femily of fourf Maﬁy. impoverished residents, despite working full-time, earn too
little to cover bare necessities sueh as safe housing, heélthy food, adequate clothing,
and basic medieal care. With each year, the cost of Iiving in the 'County rises while real
wages for the lowest i income. County residents stagnate or fail to keep pace.

The Board also finds that income inequality is a substantlal economic and social
issue facmg the County Low-income workers often rely on the County as a prowder of ’

soc:al support services. When employees do not receive a sufficient wage for their
labor, the commumty and taxpayers bear assoc_lated costs in‘the form of mcreased
‘demand for taxpayer—fﬁnded sérvfces, including emergency medical services, homeless |
shelters, and other social servicies and‘ community-based services. Therefore, the
County has an ihtereet in__promotihg ah employment environment in unih'ce‘rporé_ted
areas that protects government resources while promoting the health, safety, and
- welfare of workers by ensuring they receive a reasonable wage for the work they .

perforrh.

HOA.1197711.1 ' ' 2




~ 8.100.030 _ Definitions.

The general definitions contained in Chapter 2.02 shall be applicable to this
-Chapter »'unl'ess inconsistent with the following definitions: - - |

A. \ “Chief Executlve Officer" or "CEQ" means the Chief Executlve Offlcer of

the County of Los Angeles " e T
B. | "County" means the County of Los Angeles.
C. "Emptoyee‘" means any individual Who:
| 1. Inaparticular week performs at least two hours of work within the

- unincorporated areas of the County for an Employer; énd
2. Qualifies as an Employee entitled to payment of a minimum wage

.from any Employer under the California mmlmum wage law, as provided under
sectlon 1197 of the California Labor Code and wage orders published by the California
Industrial Welfare Commrssron

D. - "Employer" means any person, as_defined in section 18 of the California
Labor Code, 'including a corporate officer or executive,' who directly or indirectly or |
through an agent or any other person, including through the services of a temporary
service o_r staffing a.gency of similar entity, employs or exercises control over.the wages,

hours, or working conditions of any employee.

-8.100.040 Minimum Wage.
A. For each hour worked within the unincorporated'areas of the County, an

Employer shall pay its Employee no Ies_é than the hourly rates set forth below:

HOA.1197711.1 : 3




1. Empleyers with twenty-six (26) or more Employees shall bay

Employees a wage of no less than the following hourly rates: | |

a.  OnJuly 1, 2016, the hourly wage shall be $10.50;

b. On July 1, 2017, the hou‘i'ly wage shall be $12.00;

c. OnJdulyi1, 2018,A fhé hourly Wage shall be $1 3.25;

d.  OndJuly1,2019, the hourly wage shl be $14.25:

e.  Onduly1, 2020 the hourly wage shall be $15.00.

2. | Employers with twenty-flve (25) or fewer Employees shall | pay

Employees a wage of no less than the followmg hourly rates |

a.  OnJuly 1, 2017, the hourly wage shall be $10.50;

| b. On July 1, 2018, the hourly wage shall be $‘12..00;

c.  OnJuly1, 2‘019, the hourly wage shall be $13.25; -

d. OnJuly 1, 2020, the hourly wage shall be $14.25;

e. | On July 1, 2021, the hourly wage shall be $15. 00

3. | Beginning on July 1, 2022, the minimum wage shall i increase

ann.ually based on the Consumer Price Index for Urban Wage Earners _andr Clencal
Workers (»CPI-W’) for the Los Angeles mefropolitan area (Los AngelesaRiverside-Grange
‘County, CA), \:Nhich’ ivs published by the Bureau ef Labor Statistics. Beginning in 2022, |
- and continuing each year thereafter, on January 1 the CEO shall determine the adjpsted
rate.s which shall take effect on July 1 of that year‘ and publish a bulletin anneunping the

. adjusted rates.
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B. For purposes of this Section, the number of Employees employed by an
Employer shall be determined by the average nuhber of Employees employed during
 the previous calendaryear. |

8.100.050 _Retaliatory Action Prohibited.

No Employer shall dlscharge reduce in compensatron or otherwise dlscnmmate
against any Employee for opposing any practice proscnbed by this Chapter, for
partrcrpatmg in proceedmgs related to this Chapter, for seeking to enforce his or her
rights provided under'this-Chap’ce’r by any lawful means, or for otherwise asserting rights -

under this Chapier. '
8.100.060 No Waiver of Rights.

A\ny porpor“ted waiver oy an Empioyee oi any or all of th'e.provisions of this
Chapter shall be deemed contrary to public poiicy and shall be void and unenforceable..

'8.100.070 _ Conflict With Other Laws; Severability; Savings Clause.' '

: A Nothing in this Chapter shall be lnterpreted or applied so as to create any
power orduty i in conflict W|th any State or federal law.

- B. If any Section, subsection, sentence, clause or phrase of this Chapter is
for any reason n_veid to be invalid v'or unconstitutional by a court of competent jurisdiction,
such deCision'snaIl not affect the validity of the remaining portions of tnis Ordinance.
The County Board of Supervnsors hereby declares that it would have adopted this
Ordrnance and each and every Section, subsection, sentence, clause and phrase

thereof hot declared invalid or unconstitutional, without regard to whether any portlon of

| the Ordmance would be subsequently declared invalid or unconstrtutlonal
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‘C. - This Chapter provides for payment of a local minimum wage and shall not
be construed to preempt or otherwise limit or affect the applicability of any other law,
regulation, requirement, policy, or standard that provides for payment of higher or
' supplemental wages-or benefits; or that extends other protections.‘

87100.080 lmglementati_on.

The Chief Executive Officer, or his or her designee, snall be responsible for
administration of this Chapter which may include public education and outreach,
promulgating«guidelines and rules consistent with the provisions of .tnis Chapter, and
. enforoing this Chapter consistent with Chapter 1l25 of the County CIOde‘ Guidelines.

and rules promulgated by the Chief ,Executive‘dfﬁcer, or his or her designee, pursuant
‘to the authority provided under thie Chapter shall have the force and eftect of law and
may be relied upon by employers, -emp.loyees, and other parties to determine their rights
and reeponsibilities under this Chapter.
| 8.100.090 Coexistence With Other Available Relief.

The provisions of thrs Chapter shall not be construed as llmrtlng any Employee S

rrght to obtain relief to which he or she may be entitled at law or in equity.

8.100._1 00 Exemptions.

The following persons and entities are exempt from the Los Angetes County
~ Minimum Wage Ordinance:

“ A. Any person not subject to, or exempt from the State minimum wage, as
provrded under section 1197 of the Cahforma Labor Code and wage orders published

by the California Industrial Wefare Commission.
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B.  Public entities, vincluding State, federal, County, and city entities, including
school districts. 3 |
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