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April 25, 2011

TO: Honorable Mayor and City Council

FROM: Mary Ellen Schubel, Interim Director of Human Resources

SUBJECT: EQUAL OPPORTUNITY IN EMPLOYMENT ANNUAL REPORT
January 1, 2010 — December 31, 2010

RECOMMENDATION:

The Equal Opportunity in Employment Annual Report is submitted for information only.
This report is based on the calendar year 2010 and reflects all individuals employed in
regular full-time positions during the reporting period of January 1 through December
31, 2010. '

EXECUTIVE SUMMARY:

Pasadena is truly a diverse workforce as there is no single race that makes up the
majority of our workforce. The demographic statistics of the City’s municipal
organization indicate an ethnically diverse workforce, generally reflective of the
community which it serves. For calendar year 2010 the City was comprised of 31.5%
White, 20.2% Black, 33.2% Hispanic, 12.4% Asian, 0.3% Native American and 0.4%
Armenian employees. With respect to gender, 35.4% of the City’s full-time employees
are female, while 64.6% are male. Females continue to be under-represented in the
Skilled Crafts and Service/Maintenance classifications (Public Works and Water &
Power), as well as in Protective Services (sworn Police and Fire) fields which are
traditionally male- dominated and which make up a sizable portion of the City's
workforce.

The City is committed to pursuing strategies to ensure that qualified, under-represented
groups have access and opportunity for entry into all fields. The legal prohibitions
established by Proposition 209 against targeted recruitments limit the City's ability to
actively seek out candidates of a particular group; however significant outreach efforts
were made in 2010 to ensure diverse applicant pools for recruitments to fill all positions.
While the percentage of female applicants for jobs traditionally held by males has
remained low, staff is committed to continuing recruiting efforts aimed at attracting
females into those fields over the long term, while recognizing that positive results are
likely to occur incrementally, and that the demographics for the City of Pasadena mirror
those of comparable agencies.
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CORRECTED

This report uses data developed by the U.S. Census Bureau specifically for the purpose
of preparing the Equal Opportunity in Employment reports that are required to be filed
with the Federal office every two years. The data and this report use the ethnic
terminology and employment categories established by the United States Equal
Employment Opportunity Commission.

BACKGROUND:

The following Table | illustrates the City’s full-time workforce, as well as the RBOC and
PCOC, by gender and ethnicity, as it compares to the City of Pasadena’s available labor

pool.
Table |
U.S. Census Bureau Data City Full- RBOC PCOC
City of Pasadena Time Regular Regular Regular
Available Labor Market Workforce Workforce Workforce
(2000) As of As of As of
December 31, | December 31, | December 31,
2010 2010 2010
1867 20 70
Employees Employees Employees
Female 51.5% | 660 (35.4%) 8 (40%) 31 (44.3%)
Male 48.5% | 1207 (64.6%) 12 (60%) 39 (55.7%)
White 39.0% | 588 (31.5%) 6 (30%) 26 (37.1%)
Black 14.0% | 378 (20.2%) 5 (25%) 15 (21.4%)
Hispanic 33.0% | 619 (33.2%) 8 (40%) 24 (34.3%)
Asian 10.0% | 231 (12.4%) 1(5%) 3 (4.3%)
Armenian No
Data 37 (2.0%)
Native American
0.2% 6 (0.3%)
Other* 3.8% 8 (0.4%) 2 (2.9%)
TOTAL
MINORITIES 61.0% | 1271(68.1%) 14 (70%) 42 (60.0%)

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.
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This report uses data developed by the U.S. Census Bureau specifically for the purpose
of preparing the Equal Opportunity in Employment reports that are required to be filed
with the Federal office every two years. The data and this report use the ethnic
terminology and employment categories established by the United States Equal
Employment Opportunity Commission.

BACKGROUND:

The following Table | illustrates the City’s full-time workforce, as well as the RBOC and
PCOC, by gender and ethnicity, as it compares to the City of Pasadena’s available labor
pool.

Table |
U.S. Census Bureau Data City Full- RBOC PCOC
City of Pasadena Time Regular Regular Regular
Population Workforce Workforce Workforce
(2000) As of As of As of
December 31, | December 31, | December 31,
2010 2010 2010
1867 20 70
Employees Employees Employees
Female 51.5% | 660 (35.4%) 8 (40%) 31 (44.3%)
Male -1 48.5% | 1207 (64.6%) 12 (60%) 39 (55.7%)
White 39.0% | 588 (31.5%) 6 (30%) 26 (37.1%)
Black 14.0% | 378 (20.2%) 5 (25%) 15 (21.4%)
Hispanic 33.0% | 619 (33.2%) 8 (40%) 24 (34.3%)
Asian 10.0% | 231 (12.4%) 1(5%) 3 (4.3%)
Armenian No

Data 37 (2.0%)

Native American
0.2% 6 (0.3%)

Other* 3.8% | 8(0.4%) 2 (2.9%)
TOTAL
MINORITIES 61.0% | 1271(68.1%) | 14 (70%) 42 (60.0%)

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.
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RECRUITMENT — NEW HIRES AND PROMOTIONS:

The City hired 40 full-time regular employees during calendar year 2010, with the
departments of City Attorney, Information Technology, Finance, Health, Housing,
Human Resources, Human Services, Planning, Public Works, Transportation and Water
& Power. Of those new hires, 60.0% are non-white minorities, and 45.0% are female.
Despite continued outreach by the Human Resources Department, Police and Fire
Departments, only 8.8% of applicants for Firefighter Trainee and Police Trainee were
female. The same trend is apparent in the low number of female applicants for jobs
traditionally held by males in Public Works and Water & Power. These demographics
mirror the demographics of comparable agencies in the surrounding area.

New Hires are summarized in Table Il below.

Table Il
New Hires: 1/1/10 — 12/31/10
40 employees
Female 18 (45.0%)
Male 22 (55.0%)
White 11 (27.5%)
Black 5 (12.5%)
Hispanic 13 (32.5%)
Asian 6 (15.0%)
Armenian 0
Native American 0
Other 5 (12.5%)
Total Minorities 24 (60.0%)
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During calendar year 2010, the City promoted 68 employees from within, of whom
61.8% are non-white minorities and 26.5% are females. These numbers include
temporary employees in training positions who then successfully competed for a full-
time regular position. Promotions of existing staff are reflective of the ethnic makeup of
the City organization as a whole, which for promotions is the available labor pool, and

also the overall ethnic population of the City of Pasadena.

Promotions are summarized in Table Il below.

Table Ili
Promotions: 1/1/10 —12/31/10
68 employees

Female 18 (26.5%)
Male 50 (73.5%)
White 26 (38.2%)
Black 14 (20.6%)
Hispanic 20 (29.4%)
Asian 7 (10.3%)
Armenian 1(1.5%)
Native American 0
Other 0
Total Minorities 42 (61.8%)
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CORRECTED

Table IV below provides a comparison of the ethnic and gender composition of the City
of Pasadena workforce and the U.S. Census Bureau data for the past four years. This
table demonstrates that Black individuals have consistently been employed at a
significantly higher rate than their representation in the community, and that non-white
minorities have consistently comprised the major portion of the City's workforce.

Preliminary data forthcoming from the 2010 Census indicates that the population of
Pasadena has increased by approximately 2.4%, with the largest increases in the
availability of Asians and Hispanics in the local labor market.

Table IV
U.S. Census Bureau City Full- City Full- City Full- City Full-
Data Time Regular | Time Regular | Time Regular | Time Regular
City of Pasadena Workforce Workforce Workforce Workforce
Available Labor As of As of As of As of
Market December 31, | December 31, | December 31, | December 31,
(2000) 2007 2008 2009 2010
2020 2005 1948 1867
Employees Employees Employees Employees
Female 51.5% 37.1% 36.3% 35.7% 35.4%
Male 48.5% 62.9% 63.7% 64.3% 64.6%
White 39.0% 33.4% 33.0% 31.9% 31.5%
Black 14.0% 21.4% 21.1% 20.8% 20.2%
Hispanic 33.0% 31.0% 32.0% 32.7% 33.2%
Asian 10.0% 11.6% 11.7% 12.0% 12.4%
Native
American 0.2% 0.3% 0.3% 0.3% 0.3%
Armenian 0.0% 1.9% 1.9% 2.0% 2.0%
Other* 3.8% 0.3% 0.0% 0.3% 0.4%
TOTAL
MINORITIES | 61.0% 66.3% 67.0% 68.1% 68.1%

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.

UTILIZATION ANALYSIS:

Utilization analysis refers to a breakdown of the City's workforce by ethnicity and gender
and by level in the organization, which is compared to the availability of qualified
individuals of various ethnic and gender groups in the local labor market.

04/25/2011
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Table 1V below provides a comparison of the ethnic and gender composition of the City
of Pasadena workforce and the U.S. Census Bureau data for the past four years. This
table demonstrates that Black individuals have consistently been employed at a
significantly higher rate than their representation in the community, and that non-white
minorities have consistently comprised the major portion of the City’s workforce.

Preliminary data forthcoming from the 2010 Census indicates that the population of
Pasadena has increased by approximately 2.4%, with the largest increases in the
availability of Asians and Hispanics in the local labor market.

Table IV
U.S. Census Bureau City Full- City Full- City Full- City Full-
Data Time Regular | Time Regular | Time Regular | Time Regular
City of Pasadena Workforce Workforce Workforce Workforce
Available Labor As of As of As of As of
Market December 31, | December 31, | December 31, | December 31,
(2000) 2007 2008 2009 2010
2020 2005 1948 1867
Employees Employees Employees Employees

Female 51.5% 37.1% 36.3% 35.7% 35.4%

Male 48.5% 62.9% 63.7% 64.3% 64.6%

White 39.0% 33.4% 33.0% 31.9% 31.5%

Black 14.0% 21.4% 21.1% 20.8% 20.2%

Hispanic 33.0% 31.0% 32.0% 32.7% 33.2%

Asian 10.0% 11.6% 11.7% 12.0% 12.4%
Native

American 0.2% 0.3% 0.3% 0.3% 0.3%

Armenian 0.0% 1.9% 1.9% 2.0% 2.0%

Other* 3.8% 0.3% 0.0% 0.3% 0.4%
TOTAL

MINORITIES | 64.6% 66.3% 67.0% 68.1% 68.1%

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.

UTILIZATION ANALYSIS:

Utilization analysis refers to a breakdown of the City's workforce by ethnicity and gender
and by level in the organization, which is compared to the availability of qualified

individuals of various ethnic and gender groups in the local labor market.
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Exhibit | provides the ethnic and gender breakdown of the City’s workforce arranged in
groupings that generally follow the City’s bargaining units. Exhibits Il, 1I-A and 1I-B
compare the demographics of the City’s full-time, regular workforce with the
demographics of qualified individuals in the labor markets using the traditional Federal
job categories (i.e., “officials and administrators”, “protective”, “paraprofessional”,
“professional”’, “technicians”, “administrative”, “skilled”, and “service and maintenance”).
Demographics are also shown for the Rose Bowl Operating Company and the

Pasadena Center Operating Company,

FISCAL IMPACT:
There is no fiscal impact associated with receiving this report.

Respectfully submitted,

§%/44%%/f 0//42//‘/

Mary Ellen Sthubel
Interim Director
Department of Human Resources

Approved by:

y

MICHAEL4. BECK
City Manager

Attachments:

Attachment A — Exhibit |
Attachment B — Exhibit I
Attachment C — Exhibit II-A
Attachment D — Exhibit |I-B




‘sgaho|dwa juswabeuew-uou

pajuasaidaiun pajejal jje pue ‘JON| pue Mgl ‘NIFS ‘INDSHV Aq pajuasalidas seafkojdwa sapnjou| [PB[INS PUE SSUBUSIUIEIN JLUDN-UON

Juswabeuew-uou pajuasaidaiun pajejal jje pue 310vd Aq pajussaidal seakojdwe sepniou| JESIUGIS ] PUE 89130 JWB|N-UON

‘soakojdwa juswobeuew pajussaidalun jje pue YN4d ‘YINd Aq pauasaidas seskojdwe sepnjou| JUSWSbEUBH

‘1ouno) ANo sys Aq pajulodde seAnoaxe ayj pue Jabeuepy A ay) Aq pajuiodde siopau Juswpedsg sepnjou| ;BAN0SXT

VSdd PuUe YOdd Aq pajuasaidal saakojdwa sapnjou| JUSWISBEBUBN-UON 83104 UIOMS

"V44d Aq pajuasaidai saakoldwas sapn|ou| JuswabeuB-UON aliJ UIOMS

%G'LG %S '8¥ %019 %8¢ %00 %0 %001l %0'ce %01 %0°'6¢ Aqejeay
BUdpeSEd
jo A0
%%V S€ %9°'v9 %1°89 %%¥°0 %0°C %¢€°0 %¥CL %¢C €€ %2 02 %SG°LE 1981 uonjeziinn
euapesed
j0 Ao
%9'L1 %%V 88 %L €L %80 %80 %00 %%t'8 %G 8¢ %0'9¢ %G'GC L0G PalIS ®
aoueUdULRIA
jwbp-uoN
%8'8. %C'LC %5°¢€8 %90 %E'E %90 %98 %€E 6% %.'L¢C %6°Gl 65¢

ydal @ adyo
Jwb-uoN
%E YL %2,°G8 %Y 09 %0°0 %L} %00 %.'8 %8 v %cC Sl %9'6¢ oee JwBN-uoN
991]0d uiomsg

%89 %C €6 %6 '¥S %0°0 %l'E %90 %V L %t 8¢ %Gl %L 'Sy 9l wbw-uo
JWDN-UON
all4 uiomsg
%0°G¥ %0°'GS %C'19 %€ 0 %0'¢C %G 0 %8°0¢ %1 0C %8°L1 %G 8¢ 965 Juswabeuepy
%8°9¢ %¢ €9 %V LY %00 %00 %00 %SG 0L %8Gl %LL¢C %9°'CS 6l aAlN%ax3

ajewd oe Ruouliy 19 uBlUB WL ueslauly uels o1uedsi oe all saafojdwiy dnou
| E | IeiN 2101 yio ! \'/ aAlEN Isy ! H joelg HYM 40 JaquinN 9

0102 ‘L€ Joqwadaq ybnouiyy | Arenuer pouad ays buling pakojdw3 sjenplaipul |1y | LIGIHX3




%0’ Ly %065 %V LY %00 V/IN %00 %.'8 3 %E8L %001 %9'CS Agejeay
%V P %9°8S %V'L6 %00 %6°'C %00 %6°C %E VS %€’ LE %9'8 uonezinn Ao
Ruoulpy ueduL WY
sjewa4 sleN [elot ST e} ueluawy aAljleN uelisy oluedsiH yoe|g SJUM
‘SNje)s [e21uyds) Jo [euoissajold 1oy palinbal Aljewiou sousiadxa Jojpue Buiuiel) jewuoy ssa| salinbal Ajlensn
YoIyM ‘9104 9AIOdNS B Ul UeIDIUYD8) JO [BUOISSS)0.d B JO SaIINP 3Y) JO SWOos wiopad sieyJom yolym ul suoiedndoQ
soakojdwg . :sjeuoissajoidesed
%l Ly %¢€'CS %C'€E %10 VIN %¥'0 %0°CL %6°L L %6'8 %199 Ajjgejieny
%205 %8 6V %L’ 19 %20 %6’1 %20 %S'v2 %0°61 %191 %1°8€ uonezinn Auo
Ajoul ueds Wy
ajewa4 aleN [ejo} JBYI0 ueluauly aAleN ueisy oluedsiH yoelg alYM

"abpajmouy ajqesedwos sapiroid yoiym Bululel) Jayjo pue asusiadxe yJom ybnodyy
Jo Buiutes) 86|09 yBnouay) pasinboe Ajensn si yoiym abpajmouy| [Ed)8I08Y) pue pazifeidads ainbal yoiym suolednaoQ

soahojdw] z9yp :sjeuoissajold

%6 LV %188 %G"GE %L€ V/N %t 0 %lel %L'Cl %E'6 %809 Angejeay
%112 %6°CL %L Ly %00 %6°C %0°0 %YL %L'SGL %L LI %625 uoneziinn Ao
JHOUI ueolswy
sjewa =T ey Jaulo ueluswiy  9AlEeN uelsy oluedsiy yoelg BUUM

‘suonelado s Aousbe ay) jo sjuswedsp [enpliaipul
108.1p JO ‘saIo1jod 8soy) JO UOINOXa J0} AYjIqiIsuodsal |[eJan0 9sI1019xd ‘saloljod peoiq Jas saakojdwa yoiym ul suoiiedndoQ

saafojdwg (2 :S10jeIISIUIWPY PUE S[eIdIO

01L0Z ‘L€ J1aqwadaq ybnouyy | Auenuer poliad ay) Buring pakojdw3 sjenpiAipul ||y
NOILVZITILN "SA ALNIGVIIVAY 1l 119IHX3



%8°C9 %< LE %6°'¥S %00 V/N %¥'0 %€'6 %8 8¢ %V 9l %S Lv Anigejeay
%1°€8 %691 %S v8 %6°0 %C'E %90 %€'6 %8°6% %912 %91 uonezinn Ao
AJIoUIN VERINEY
sjlewoa sjleiN el JBYO  ueuswly  aAneN ueisy oluedsiy yoelg SIUM

"92140 Ue Ul palinbai yiomiaded Jayjo pue uonewloul Jo/pue
Ejep Jo [eAsl}al pue Bulpiod8l ‘UoIEIUNWILIOD [BUIS)XS PUE [BUIRJUI JO} BIGISUOASaI B18 SI8YI0OM UYDIYM Ul suoiednosQ
saakojdwz $p¢ :9ARISILILPY

%0'L¢ %0'€L %1€l %00 VIN %S0 %L'8 %l'€E %8°0¢ %lcc Aiqejieay
%LLE %688 %0°8S %00 %E'C %¢€°0 %18 %6°L€ %Y'S1 %0°2y uoneznnn Ay
AJJouIN ueolswy
sjewa e [ejo| ST Tg) ueluswly  aAleN uelsy ojuedsiH 3oe|g AU
"$80104 BAJONJISSP WoJj uonoajod pue Ajnodas ‘Ajojes olqnd YIM paIsnius ale SIa)Jom Ydiym Ul suoiednooQ
soakojdwig G6E :9A1309)014 UIOMS
%8'Cy %C'LS %¥'CS %9'¢ V/IN %00 %Z'€L %v'81 %8°0Z %0'vv Auiqejreny
%C Ve %8G9 %S°L9 %00 %L’L %60 %S VL %l9E %Ll %S°CE uonezinn Ao
AJlJOUIN uedlswy
sjewa TN [ejo By ueluawly  aAlleN uelsy oluedsiH 3oe|g allyM

"Buiutes) gol-syj-uo jusjeainba ybnouy} Jo uoieanpa jooyos Alepuooas-jsod pazijeroads ybnody) pauieiqo
9g Ued yoIyMm |Ijs [enuew pue abpajmous| [edIUYDS)} JO DUBIOS DISEq JO UOKBUIGWOD B aiinbal yoiym suonednaosp
. saafojdwg 21| :sueidiuyoa)

Z @bed - || nqiyx3



%0°LE %0°€9 %18 %S¢ V/N %€0 %6°S %S'1L9 %S'El %E 91 Ajigejieay
%2°€ %896 %L'Z8 %L1 %L1 %00 %9°C %S°6€ %S'6€ %291 uonezinn Ao
AllJoul ueduawy
slewa4 alen jeljol I Te) uejuswy aAlleN ueisy oluedsiH oe|g alUM

‘Aiadoud oygnd jo spunoJB Jo sanipioe; ‘sbuipjing o aJed pue daaydn sy} 0} 8inqLIUD Yoiym Jo ‘olgnd [essuab ay) jo
Ajajes 10 susIBAY ‘90UBIUSAUOD ‘LIOJLIOD BY} O} SJNQLIUOD JO Ul NSSI YOIYm Sainp uwuopad siaxiom Yoiym ul suonednoo
seakojdwg Gg| :@duUBUIjUIR PUR 3DIAIDS

%901 %V'68 %189 %l'€ V/N %€0 %€V %l'€S %v 0L %¢'8¢ Angejeny
%2C %8°L6 %E€’19 %6°0 %0°0 %Vv'0 %86 %L 0€ %v°0Z %8 LE uonezinn Ao
AlLIOUIN ueollswy
alewa4 SleiN |elol Jayl0 ueluswiy aAllEN ueisy oluedsiH yoelg SlIYM

‘'swelbolid Bujuies) lewloy sayjo Jo diysaousidde
ybnouy} Jo asuaadxa pue Buluies) qol-ayj-uo ybnoiy) pasinboe si yoiym }1om 3y} Ul paAjoAul sassad0ud By Jo abpajmouy
aAisuayasdwod pue ybnoioy) e pue |ys [enuew [e1oads ainbal yoiym sqof wiopuad sisyiom yoiym ul suoiednadQ

seakojdw3 §ZZ :palINS

¢ abed - || NqIyx3



%0ty %069 %v'LY %00 V/N %V 0 %.°81 %8Il %01 %9°¢S Aunqerery
%0°001 %0°0 %0°001 %0°0 %0°0 %0°0 %00 %070 %0°001 %0°0 uonezinn
ooad
Aoulp uedlBWy
slewsa =T |eyot JBy0 | uelusuwiy | aAleN ueisy oluedsiH yoejg SUUM
"SNJe)}s [eoIuyos} Jo jeuoissajoud 10} palinbal Ajlewuou sousuadxs Jo/pue Buluiel [ew.oy sso| salinbas Ajjensn
yolym ‘sjol salgoddns e ul ueioluyoas) Jo [Buoissajoid B Jo SaNp 8y} JO SWOos wiopad siaxIom yoiym ul suonednaoQ
o9fhojdwg | :sjeuoissajoidesed
%L LY %E'CS %C €€ %10 %00 %¥°0 %0°Cl %641 %6°8 %, 99 Aunqejreny
%9°9S %V vv %9°9S %00 %00 %00 %C’ L1 %€ € %L L %V vy uonjeziin
o008y
Adouly ueouswy
alewsaH alen [eyol Yo ueluswly | 8AneN ueisy oluedsiH yoelg SHUM

‘abpajmouy ajqeltedwod sapiroid yoiym Bujuiely 18yjo pue asusuadxa yiom ybnoliyy
Jo Buuies) 69|00 ybnouyy palinboe Ajjensn si yoiym abpasjmouy| [ed1}el10sy) pue pazijeloads alinbas yaiym suonedndd)

saakojdw] 6 :s|euolssajolid

%000 %0°00} %G 'G€ %.°€ %00 %v 0 %1€l %.°Cl %E6 %809 Aulqejeny
%0°0 %0001 %¢€€E %00 %0°0 %00 %00 %0°0 %€ €€ %199 uonezinn
o048y
Ajouly ueoLaWwy
slewsa4 alep [ejol ST o) uelusuwly | 8AleN ueisy oluedsiH yoelg UM

‘'suonelado s Aocuabe ay) Jo sjuswpedsp jenpiAipul
108.1p 10 ‘saioljod asoy) Jo uonndaxa Jo} AJjiIqisuodsal ||BJaA0 8s1919%d ‘saioljod peoldq Jos seakojdwas yoiym ui suonednasO

s9ahojdwg ¢ :siojesjsiuIWpY pue s|eldiyo

01L02Z ‘L€ Jaqwada ybnouay) | Auenuep pouad ay) buunqg pakojdwg sjenpiAipul ||V

ANVdINOD ONILVYIdO TMO9 FSOU-NOILLVZITILN "'SA ALITIGVIIVAV V-1l LigIHX3




%G 9¢ %G €9 %C’L8 %G°C V/IN %E0 %6°G %G°L9 %G €l %E91 Auqejieny
%0°0 %0001 %0°001 %0°0 %00 %0°0 %00 %0°00L %0°0 %0°0 uonezijizn
o08ad
Ajuouly uedLBWY
slewa afeN [ejol BYI0 ueluswly | oAleN ueisy suedsiH yoelg SNUM

‘Auadoud 2i|gnd jo spunoub 1o samjioe} ‘sbuipjing jo aied pue daaydn sy} 0} )NQLIUOD YaIym Jo 2lignd jessusb ayy jo
A1ajes 10 aualbBAy ‘9oUBIUSAUOD ‘YOOI B} 0} B)NQLIUOD JO Ul }NSBI YoIym Sannp wuopad siexiom yaiym ui suonednoasQ
saalkojdwg ¢ :9d5ueUdUIR| puk 3DIAIDS

%90} %V 68 %E°L9 %8°€ Y/N %E0 %07 %0°€S %00} %cC 8¢ Auliqeyery
%00 %0700} %0700} %00 %00 %00 %00 %0°0S %0°0S %00 uoneziinn
o008y
Aouly ueouswy
9lewsa4 alei |ejol i1 Tg) ueluswWlY | 8ANEN ueisy oluedsiH yoe|g aUUM

‘swelbo.ud Buluiel) [ewloy Jayjo 4o diyssonuaidde
ybnouyy 1o sousuadxe pue Bujuies} qol-ayi-uo ybnouy) pasinboe s ysiym HIom ay} ul paAjoAul sessadold ayj Jo abpamouy
aAIsusyaidwod pue ybnoioy) e pue ||Iys [enuew |ejoads aiinbai yoiym sqof wiopad siayiom yoiym ui suonednasp
seafo|dwz z :pa|INS

%8°¢9 %C’LE %6PS %9°€ v/N %v0 %E6 %8°8C %v 91 %S’ LY Aunqgepery
%0°001 %0°0 %0°001 %0°0 %0°0 %00 %0°0 %0°0S %0°0S %0°0 uoneziinn
o0ay
Auoulpy uesuswy
sjewa4 sleiy [ejol JByl0 uejuswly | oAlEN uelsy JjuedsiH yoelg alluUM

Z abed —y-|| 3qiyx3

"901J0 Ue Ul pasinbal jJomiaded Joyjo pue uoljewlopul Jo/pue
Bjep JO [eAsL}al pue BuIpi0d8l ‘UOIIEIIUNWWOD [BUISIXS PUE [BUIB}Ul 1O} 8|qiIsucdsal ale SIa)IOM Ydiym ul suoiednoo
saalkojdwg z :aAnessiuIWpY




%8°¢9 %C'LE %G 8G %9°€ v/N %V 0 %E'6 %8°8¢ %Vv'91 %G LY Aupqejreny
%0001 %0°0 %V LL %00 %0°0 %0°0 %0°0 %\V°LS %EvL %9°8¢ uonezinn
J300d
Ajoulp uesuswy
sjewa- alen [ejol STl e) ueluswly | 8AleN uelsy ojuedsiH yoe|g 3IUM

"901)J0 Ue Ul palinbai yiomiaded Jayjo pue uoljewuojul Jo/pue
BlEp JO [BABL}BI puk Buipl0dal ‘UoIjEDIUNWILLIOD [BUIS)XS PUE [BUISiUl 10} BlqIsuodsal ale siayIom Yoiym Ul suolednodQ
s9alkojdwg 2 :aAnessiuIwpy

%l'LY %€'CS %E°€C %10 V/IN %V0 %07¢!t %611 %68 %Z 99 Aunqerery
%889 %€’ LE %¢€°1LE %¢€9 %0°0 %0°0 %€9 %S’} %S°CL %S°C9 uonezinn
300d
AjJouIN uedLIBWY
ajewsa slen [ejol IET e ueluswly | 8AleN ue|sy ojuedsiH yoe|q UM

‘abpajmouy sjgesedwod sapiroid yoiym Buluies) Jayjo pue ssusuadxs yiom ybnoiayy
Jo Buiuiely 86s)j00 ybnoly} palinboe Ajjensn si1 yoiym ‘ebpsimouy |Bo1ja108y) pue pazijeloads alinbals yoiym suonednod)
saahojdwig g| :sjeuoissajoid

%6°Ly %1} 89 %C 6€ %l€ V/N %¥r 0 %L°€L %.C) %E’6 %809 Aunqejieny
%0°0S %0°0S %0°GC %¢€'8 %0°0 %0°0 %00 %¢€’8 %191 %.L799 uonezijnn
302d
AlJouly ueolawy
slewsad alen [e10 | Bylo ueluswly | dAlEN uelsy oluedsiH yoe|g UM

‘suonjelado s Aouabe ay) Jo syuswipedap [enpiAipul
108lIp 10 ‘sa101j0d aSOY) JO UOIINDBX3 10} AYjIqIsuodsal ||BJaA0 8sI01axa ‘saidljod peolq jas sasAojdwa yoiym ul suoiednasO

soafojdwg z| :slojesjsiuiwpy pue s[eidio

010Z ‘L€ Jaquadag ybnouyj | Auenuep pouad ayj Buunqg pakojdw3 sjenpiaipul Iy
ANVdINOD ONILVHIdO ¥3LNID VNIAVSVA-NOILVZITILN "SA ALITIGVIIVAV g-ll 1IgIHX3




%. 0% %€ 69 %C'C8 %00 V/N %E0 %66 %0°29 %0'F) %E 91 Aunqeieny
%982 %V'LL %0°18 %0°0 %0°0 %00 %8V %v°CS %8°€C %061 uoneziinn
J300d
Ajourpy ueoLBWY
ajewa sle |ejo BYyl0 ueluBWY | BAlEN ueisy oluedsiH yoelg aIYM

‘Apadoud 21ignd Jo spunoub 1o sanjioey ‘sbuipjing Jo a1ed pue daaydn ay} 0} 8)nQUIUOD YdIym 10 ‘olignd [esausb ay) Jo
A1ojes 10 auaIbAy ‘@oUsBIUBAUOD ‘LOJWO0D BY} 0} SINQIUOD JO Ul }NSdd YIIym sainp wiopad siayiom ydiym ul suoiednos)
s9akojdwg Lz :9oueUdUIR\ pUR 3IIAIBS

%P0l %V 68 %€°29 %00 V/N %E0 %0V %0°€9 %0014 %8¢ Aunqejieny
%0°0 %0°001 %0°0S %0°0 %00 %0°0 %0°0 %0°0S %0°0 %009 uonezinn
002d
Aoul uesuawy
sjewa slen |ejol BYlo uejuswly | oAlEeN ueisy oluedsiH yoe|g UM

‘'swelboud Bujuiesy jlewuoy Jayjo Jo diyssonuaidde
ybnouy) 10 asusauadxs pue Buluiey qol-syj-uo ybnoliy) palsinboe Ssi Yaiym HIom sy} Ul paAjoAul s8ssad0id ay) Jo abpajmouy
aAIsuayaldwod pue ybnosoyj e pue |[1s jenuew |eioads alinbal yoiym sqol wiopad siayiom yoiym uil suonedndd)
saako|dw3 ¢ :pajIS

%02 %0°€. %1€ %8t V/N %50 %.°8 %1 €€ %8°0€ %lcc Aujiqejieny
%001 %0°06 %0001 %0°0 %0°0 %00 %001 %0°0v %005 %00 uoneziinn
J00d
Auouiy uedLBWy
slewsa4 ale [ejo | BYl0 ueluswly | oAlEeN ueisy oluedsiH yoelg UM

"$8010} 8AIIONIISap Woly uonosjold pue Ajundas ‘Ajajes oliqnd yym pajsnijus ale S1axIom Yyoiym uj suonednod
s99kojdwig g :aAn09)01d

Z obed —g-|| uqyx3




