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TO: Honorable Mayor and City Council 

FROM: Department of Human Resources 

SUBJECT: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTIONS RELATED TO CLASSIFICATIONS IN THE 
UNREPRESENTED GROUPS 

RECOMMENDATION: 

It is recommended that the City Council adopt a Resolution amending the Management 
Salary Resolutions to eliminate unused, obsolete classifications, to re-title certain 
current classifications, and to establish control rates and benefits for certain 
classifications. 

BACKGROUND: 

The City Council establishes by Resolution salaries and benefits for classifications 
which are not represented by a union. The City Council may amend the Salary 
Resolution from time to time to adjust salaries and benefits. 

The attached Resolution provides for the following: 

1. Establish the title and salary control rate of $1 56,577 for the new classification 
of Deputy Director of Public Works (Confidential & Unclassified). This action 
will not create additional FTE's, instead two FTE's were combined to create 
this classification during the Fiscal Year 201 1 budget process and the position 
will be filled through a competitive selection process. The new classification 
will oversee the following programs and services within the Public Works 
Department: Park Maintenance, Urban Forestry, Solid Waste, Street and 
Sewer Maintenance, Traffic Control, and Building and Fleet Maintenance. 

2. Establish the title and salary control rate of $1 35,688 for the new classification 
of Deputy Director of Human ServiceslRecreation and Neighborhoods 
(Confidential & Unclassified). This action will not create additional FTE's, 
instead one FTE will be utilized to create this classification and the position 
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will be filled by the promotional process. The new classification will oversee 
the following programs and services within the Human Services Department: 
Recreation, Community Center Services, Neighborhoods and Seasonal 
Programs. 

3. The following classifications are obsolete and should be removed from the 
non-represented management salary resolutions: Chief lnformation 
Technology Officer, Supervising Plans Examiner, Nurse Practitioner and 
Forensic Services Supervisor. 

4. Re-title the following classifications due to organization changes: 
a. Change the Director of Planning and Development to Director of 

Planning; 
b. Change the Senior Assistant City Attorney (Confidential) to Chief 

Assistant City Attorney (Confidential); 
c. Change the Deputy Director of Planning and Development 

(Confidential) to Deputy Director of Planning (Confidential); 
d. Change Deputy Director of lnformation Technology - Customer 

Service (Unclassified) to Deputy Chief lnformation Officer- Customer 
Service (Confidential & Unclassified); 

e. Change Deputy Director of lnformation Technology - Operations 
(Unclassified) to Deputy Chief lnformation Officer - Operations 
(Confidential & Unclassified). 

5. Adjust the salary control rate to $1 84,404 for the classification of Chief 
Prosecutor which aligns the classification with internal relationships and 
reflects the City's labor market of comparable California public agencies. The 
salary paid to an individual employee who occupies the Chief Prosecutor 
position is established based on his or her performance and is approved by 
the City AttorneyICity Prosecutor at a rate within the Control Rate set by City 
Council. 

COUNCIL POLICY CONSIDERATION 
This amendment to the Salary Resolution supports the City Council's strategic goal of 
maintaining fiscal responsibility and stability. 
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FISCAL IMPACT: 
There is no fiscal impact to obsolete or re-title classifications. The Department of Public 
Works will save approximately $108,797 during the Fiscal Year 201 1 budget year. It is 
estimated there will be an additional annualized cost up to $16,923 in the City 
AttorneyICity Prosecutor's Department and an additional annualized cost up to $7,307 
in the Department of Human Services. The actual salary of individuals appointed to 
these positions could be less, depending on factors such as education and experience. 
The respective departments will absorb these costs in their operating budgets. 

Respectfully submitted, 
n 

Interim Director 
Department of Human Resources 

Prepared by: 

Human Resources Manager 

Approved by: 

qity Manager 


















