October 25, 2010

TO: Honorable Mayor and City Council

FROM: Mary Ellen Schubel, Interim Director of Human Resources

SUBJECT: EQUAL OPPORTUNITY IN EMPLOYMENT ANNUAL REPORT
January 1, 2009 — December 31, 2009

RECOMMENDATION:

The Equal Opportunity in Employment Annual Report is submitted for information
only. This report is based on the calendar year 2009 and reflects all individuals
employed in regular full-time positions during the reporting period of January 1
through December 31, 2009.

EXECUTIVE SUMMARY:

The demographic statistics of the City’s municipal organization indicate an
ethnically diverse workforce, generally reflective of the community which it serves.
For calendar year 2009, non-white minorities represented 68.1% of the full-time
workforce. Black individuals were employed at a rate substantially greater than is
represented in our community. With respect to gender, 35.7% of the City’s full-
time employees are female, while 64.3% are male. Females continue to be under-
represented in the Skilled Crafts and Service/Maintenance classifications (Public
Works and Water & Power), as well as in Protective Services (sworn Police and
Fire) fields which are traditionally male- dominated and which make up a sizable
portion of the City’s workforce.

The City is committed to pursuing strategies to ensure that qualified, under-
represented groups have access and opportunity for entry into all fields. The legal
prohibitions established by Proposition 209 against targeted recruitments limit the
City's ability to actively seek out candidates of a particular group; however
significant outreach efforts were made in 2009 to ensure diverse applicant pools
for recruitments to fill male-dominated classifications. While the percentage of
female applicants for jobs traditionally held by males has remained low, staff is
committed in continuing recruiting efforts aimed at attracting more females into
those fields over the long term, while recognizing that positive results are likely to
come incrementally.
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This report uses data supplied by the U.S. Census Bureau, and referenced by the
State of California Department of Finance, and the California Employment
Development Department for use in the preparation of Equal Opportunity in
Employment reports. The data and this report use the ethnic terminology and
employment categories established by the United States Equal Employment
Opportunity Commission.

BACKGROUND:

The following Table | illustrates the City’s full-time workforce, as well as the RBOC
and PCOC, by gender and ethnicity, as it compares to the City of Pasadena’s
available labor pool.

Table |
U.S. Census Bureau Data City Full- RBOC PCOC

City of Pasadena Time Regular Regular Regular
Population Workforce Workforce Workforce
As of December 31, | December

December 31, 2009 31, 2009

2009
1948 20 72

Employees Employees Employees
Female 51.5% | 695 (35.8%) 8 (40%) 32 (44.4%)
Male 48.5% | 1253 (64.2%) 12 (60%) 40 (55.6%)
White 39.0% | 621 (31.9%) 6 (30%) 28 (38.8%)

Black 14.0% | 406 (20.8%) 5 (25%) 16 (22.2%
Hispanic 33.0% | 637 (32.7%) 8 (40%) 22 (30.6%)

Asian 10.0% | 234 (12.0%) 1(5%) 3 (4.2%)

Armenian No
’ Data 38 (2.0%)

Native American
0.2% 6 (0.3%)

Other* 3.8% | 6 (0.3%) 3 (4.2%)
TOTAL
MINORITIES 61.0% | 1321 (68.1%) | 14 (70%) 41 (56.9%)

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.
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The City hired 68 full-time regular employees during calendar year 2009, with the
Fire, Police, Human Services, Public Works, and Water & Power. Of those new
hires, 63.0% are non-white minorities, and 32.4% are female. Despite continued
outreach by the Human Resources Department, Police and Fire Departments, only
8.8% of applicants for Firefighter Trainee and Police Trainee were female. The
same trend is apparent in the low number of female applicants for jobs traditionally
held by males in Public Works and Water & Power.

New Hires are summarized in Table 1l below.

Table Il
New Hires: 1/1/09 — 12/31/09
68 employees

Female 22 (32.4%)
Male 46 (67.6%)
White 20 (29.4%)
Black 13 (19.1%)
Hispanic 18 (26.4%)
Asian 11 (16.2%)
Armenian 1 (1.5%)
Native American 0
Other 5 (7.4%)
Total Minorities 43 (63.0%)
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During calendar year 2009, the City promoted 123 employees from within, of whom
67.5% are non-white minorities and 39.8% are females. These numbers include
temporary employees in training positions who then successfully competed for a
full-time regular position. Promotions of existing staff are reflective of the ethnic
makeup of the City organization as a whole, which for promotions is the available

labor pool, and also the overall ethnic population of the City of Pasadena.

Promotions are summarized in Table Ill below.

Table Il
Promotions: 1/1/09 — 12/31/09
123 employees

Female 49 (39.8%)
Male 74 (60.2%)
White 40 (32.5%)
Black 25 (20.3%)
Hispanic 39 (31.7%)
Asian 14 (11.4%)
Armenian 5 (4.1%)
Native American 0
Other 0
Total Minorities 83 (67.5%)
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Table IV below provides a comparison of the ethnic and gender composition of the
City of Pasadena workforce and the U.S. Census Bureau data over a four year
period. This table further demonstrates that Black individuals have consistently
been employed at a rate approximately double their representation in the
community, and that non-white minorities consistently have comprised the major
portion of the City’s workforce.

Table IV
U.S. Census Bureau City Full- City Full- City Full- City Full-
Data Time Regular | Time Regular | Time Regular | Time Regular
City of Pasadena Workforce Workforce Workforce Workforce
Available Labor As of As of As of As of
Market December 31, | December 31, | December 31, | December 31,
2006 2007 2008 2009
2001 2020 2005 1948
Employees Employees Employees Employees

Female 51.5% 37.1% 37.1% 36.3% 35.7%

Male 48.5% 62.9% 62.9% 63.7% 64.3%

White 39.0% 33.4% 33.4% 33.0% 31.9%

Black 14.0% 21.4% 21.4% 21.1% 20.8%

Hispanic 33.0% 31.0% 31.0% 32.0% 32.7%

Asian 10.0% 11.6% 11.6% 11.7% 12.0%
Native

American 0.2% 0.3% 0.3% 0.3% 0.3%

Armenian 0.0% 1.9% 1.9% 1.9% 2.0%

Other” 3.8% 0.3% 0.3% 0.0% 0.3%
TOTAL

MINORITIES | 64.6% 66.3% 66.3% 67.0% 68.1%

*Employees listed as “Other” are not counted as minority employees by the U.S. Census Bureau.

UTILIZATION ANALYSIS:

Utilization analysis refers to a breakdown of the City's workforce by ethnicity and
gender and by level in the organization, which is compared to the availability of
qualified individuals of various ethnic and gender groups in the local labor market.
Exhibit | provides the ethnic and gender date of the City’s workforce arranged in
grouping that generally follows the City’s bargaining units. Exhibits Il, II-A and |I-B
compare the demographics of the City’s workforce, as well as those of the Rose
Bowl Operating Company and the Pasadena Center Operating Company, with the
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demographics of qualified individuals in the labor markets using the traditional
Federal job categories (i.e., “officials and administrators”, “protective”,
“paraprofessional’, “professional”, “technicians”, “administrative”, “skilled”, and

“service and maintenance”)

FISCAL IMPACT:
There is no fiscal impact associated with receiving this report.

Respectfully submitted,

&  MARY ELLEN SCHUB
Interim Director
Department of Human Resources

Prepared by:

Human Resources Mana
Approved by:

AEL J. BECK
City Manager

Attachments:

Attachment A — Exhibit |
Attachment B — Exhibit Il
Attachment C — Exhibit lI-A
Attachment D — Exhibit I1-B



‘saakojdwa juswabeuew-uou

pejussaidaiun pajeas |lg pue ‘J0NI Pue M3gl ‘NI3S ‘IWDSY Aq pajuasaidal saakojdwa sapnjou| PIJIINS PUE SJUEUSUIRK JWDN-UON

‘saafojdwa

Juswabeuew-uou pajuasaidaiun paje|al |le pue ‘31 Dvd Aq pajuasaidal saakojdwa sapnjou| [ed1UYd3] pue 3210 JWDN-UON

‘s9ako|dwa Juswabeuew pajussaidalun |je pue YN4d ‘YINd Aq pajuasaidal seakojdwa sapniou)

VSdd Pue YOdd 8y} Aq pajuasaidal saakojdwa sapnjou| JusWSbeue-UON 31|04 UIOMS

‘V44d Aq pajuasaidal saakojdws sapn|ou| :JUSWSDBUEBN-UON aJi] UIOMS

jusliabeuepy

‘19uUN0) AN ayy Aq pejuiodde saainoaxe ay) pue ‘Jabeuepy AnD au Aq psjuiodde siopoauq juswpedsq sapnjou| (BARNDSXT

%S LS | %S 8V %019 | %8€ %00 %20 | %00l | %0OEE | %0¥L | %06E euapesed

j0 Ayo

%L'SE | %E V9 %L'89 | %E0 %0°C %€0 | %0ZL | %LTE | %80Z | %6LE 8v6l lejol

%6 1L | %) 88 %LYL | %0 %80 %00 %6L | %88 | %99Z | %GS2Z 0€S pajIis pue

aJueusjuiei\

Jwbp-uoN

%86L | %202 %vZ8 | %00 %1€ %S 0 %L'8 | %L8V | %02Z| %9l 18¢ |esjluyda]

pue 92130

Jwb-uoN

%L YL | %6'S8 %209 | %E'} %L} %00 %06 | %L Ve | %¥SL | %G 8E vez ywbp-uoN

adljod uioms

%99 | %V €6 %P'SS | %00 %0°€E %90 %2 L | %E8Z | %E 9L | %9 Y 991 ywbp-uoN

all4 uIomsg

%L Yy | %E'SS %209 | %20 %61 %S0 | %¥0Z| %88l | %98l | %96€ 619 Juswobeuep

%6'8€ | %19 %Yy | %00 %9'G %00 | %bbb| %L LL | %L9b | %SSS 8l YILEETE

Ayuoulpy uesuBdWY saakojdwy

ajewa4 aleN jejol | J8Y3}0 | ueluswy 9AljeN | ueisy | owuedsiH | oelg | ajIyM | J0 JoquInN dnoug

600Z ‘L€ Jaqwadaq ybnoay} | Auenuep pousd ay3 buung pakojdwg sjenpiaipul IV | LISIHX3




%0 LY %065 VA4 %00 v/N %0 %.'81 %E 81 %01 %9°CS Annqeyery
%L vy %¢€'SS %8 06 %0°0 %9°C %00 %9°C %6°€S %9’ L€ %2C'6 uoneznn Aud
Ajourpy ueouswy
ajewa4 aleN [elo JBY10 uejuauy anneN uelisy oluedsiHy )oe|g S)UM
"SNJE)S [B21UYDS) 1O |euoissayold 1oy palinbal Ajjlewlou aouauadxa Jo/pue Buluiel) jlewloy ssa| sainbais Ajjensn
YoIym ‘s|os aAIoddns e ul ueloiuyoa) Jo jeuoissajold e JO Sanp 8y} JO Swos wuopad S1ayom Yoiym ul suonednodQ
saakojdwg g, :sjeuoissajoidesed
%l LY %E'CS %C €C %10 v/N %0 %0} %6°L1L %68 %, 99 Anngejeay
%L'8Y %E’LS %¢€°09 %20 %6’ L %20 %9°€T %Z 8L %v'9L %S 6€ uonezynn Auo
Auouny ueouBaWY
alewa4 alen [eyo1 IETN ) ueluswly | aAleN ueisy oluedsiy yoe|g 3UUM

-abpajmou ajqesedwos sapiroid yoiym Buiuiesy 1ayjo pue aoualiadxs yiom ybnoayy
Jo Buiutes; a69)j00 ybnoiyy pasinboe Ajjensn si yoiym abpajmouy [eon100Y) pue pazijeloads aiinbal yoiym suonednooQ

s99kojdw] £8y :s|euolissajoud

%6°Ly %1 8G %G °6€ %.°€ V/N %¥r 0 %L €L %l °Ch %E6 %809 Aunqeneny

%€E'EE %.L'99 %0°0S %0°0 %C'V %0°0 %L %6°€L %802 %008 uonezinn And
ALouln ueouBWY

djewa alen |ejo i 1BY10 ueluawWY | BAlEN ueisy oluedsiy yoe|g aNUM

‘suoljesado s Aouabe ay) Jo syuswpedap |enpiAipul
108.1p 10 ‘saioljod asoy} JO uolNoaxa 1o} Ajjiqisuodsal ||BJOAO 9SI049Xa ‘saloljod peolq 18s saakojdwa yoiym ul suonedndoQ

saahojdwg gz, :siojesjsiuiwupy pue sjeidio

6002Z ‘L€ 1oqwadsag ybnouyy | Aienuer pouad ay) buunqg pakojdw3 sjenpiaipuj ||
NOLLVZITILN "SA ALNIGVTIVAV 1l LIgIHX3




%8°C9 %C’LE %6vS %00 V/N %V 0 %6 %8°8¢ %r 9l %G LY Aupqenesy

%¥'€8 %991 %L'€8 %00 %0°€ %90 %68 %06V Y YA A4 %€9L uonezinn Ao
Awouipy ueoLIBWYy

s|ewa alen |ejo | BYIo ueluswly | 9AneN uelsy oluedsiHy yoeig alUM

"921J0 ue ul pasinbal ysomuaded Jayjo pue uoljeulojul Jo/pue
EJEP JO |eASUIa) pue BuIpJOOaI ‘UOHEDIUNWILLOD [BUISIXS PUB [BUISIUI JO} 8|qISUOdSal BIE SI9¥I0M YdIym Ul suoledndodQ
saakojdwy L9¢ :9AneIISIUIWIPY

%.2 %€L %1€ %00 v/N %G 0 %.°8 %L €C %8°0€ %l °cC Annqejeay
%6°01 %168 %0°8S %L°0 %C°C %C'0 %C'8 %L LE %L°S) %E Ly uonezinn Ao
AjLouly ueouswy
slewa4 alen |eyo1 JByl0 ueludwWY | SANEN ueisy oluedsiy 3oe|g SIUM
*S9210} OAIONISAP WOy uonosjoid pue Anoas ‘Alajes o1ignd yym paisnijua ale SIS3IOM Ydlym ul suoiednddQ
saalojdw3g pop :9A1399)01d UIOMS
%8¢y %C LS %vCcS %9°€ V/N %00 %cC €L %V 81 %8°0¢ %0 vy Annqeneay
%6°S€ %L'v9 %C'L9 %00 %9’ %8°0 %LvL %6°GE %8v1 %8°C¢ uonezinn Auo
Aouipy uedLBWY
ajewa4 alen |ejol BYI0 uelUBWY | SAlEN ueisy oluedsiH )oe|g 3IUM

‘Buiuies; gol-ayj-uo juajeainbs ybnouy; Jo uoneonps jooyds Aiepuosss-jsod pazijenads ybnouyy psuieqo
9g UBD UDIUM ||INS [enuew pue aBpsimouy [EOIUYDS} JO J1J1JUBIOS JISEq JO UOHeUIqWoD e alinbal yoiym suolednaoQ
saalfojdwgz gz :suerdiuysa)

Z abed — | nqiyx3




%0°LE %0°€9 %CL8 %S¢ v/N %E0 %6°G %519 %Gl %E 91 Aunqejreny
%1€ %6°96 %8°C8 %S0 %S0 %0°0 %9°C %90V %1'6€ %L91 uonezinn Auo
Ajouly ueduaLy
alewsa 3len [ejol Byl ueluswlY |  9AlEN ueisy oluedsiH yoelg UM

‘Apadoud 211gnd Jo spunoib 1o sanioey ‘sbuipjing jo a1ed pue daasydn sy 0} 83NqUIU0D Yoiym 1o d1jgnd jessuab ayy jo
A1ajeS 10 auaIBAY ‘82UBIUBALOD “HOJWIOD DY) O} BINGIUOD JO Ul JNS8I YoIym sannp wiopad S1adIom Yyolym ul suoiiednddQ
saakojdwig zZ6| :9oueUdjUIR|\ puk 3DIAIB8S

%901} %V 68 %189 %.°€ v/N %E0 %EV %1°€S %V 0} %cC 8¢ Aunqenery
%C'C %8°L6 %129 %v°0 %¥v'0 %0 %G'6 %L'6C %1°CC %S"LE uonezinn Anod
Ajuoulpy ueouawy
a|ewad aieiN |ejo} JBYl0 ueluswly | SAlEN ueisy oluedsiH yoe|g ANYM

¢ abed — || 3qIyx3

‘swesboud Buiuiesy jewsoy Jayjo 4o diysaonusidde
ybnouyy 1o eousuadxs pue Buiuiel; qol-syi-uo ybnoiyy pasinboe St YdIym 3IOM 8Y} Ul PaAJoAUl Sessao0id By Jo abpajmouy
anisuayaidwod pue ybnoioy e pue jiys |enuew |eroads ainbal yoiym sqol wiopad Siaxyiom Yyoiym ul suoiednodQ

saafojdw3 zez :palIs




%0y

%065 %v Ly %00 V/N %V 0 %L 81 %E 8l %01 %9°CS Aunqepeny
%0700} %0°0 %0700} %0°0 %0°0 %0°0 %0°0 %00 %0°001L %0°0 uonezimnn
o008y
Ayuouip uedLlBWY
ajewa4 alew |e1o1 JBYl0 | uelsuly | BAlEN uelsy oluedsiy xoeig 3UUM
"SNJe)s |eoIuyoa) Jo Jeuoissajold 10) pasinbai Ajlewlou aouauadxa Jo/pue Bujuiel) jewioy sssf salinbai Ajjensn
Yolym ‘ajos aAioddns e ul ueIDIUYDS) JO [BUOISSSJ0Id B JO SalINp 8y} JO SWOoSs wiopad SIaxIom ydiym ul suonednodQ
o9hojdwg | :sjeuoissajoidesed
%lL’LY %E°CS %cC €€ %10 %00 %V 0 %0°Ct %611 %68 %/ 99 Aunqepeny
%9°GS %V vy %9°SS %00 %00 %00 %C L %€ €E %L'LL %V vy uoneziinn
o08y
Auouly ueduawy
alewa4 ale |eyo| JBYO | uelsuuy | aAleN ueisy oluedsiH xoelg 3IUM

"abpajmouy a|qesedwod sapiroid yoiym Buluiely Jjoyjo pue asusuadxa yiom ybnoayy
Jo Buiuiely abs)j0o ybnoiyy pasinboe Ajjensn si yoiym abpamouy |ednelosy) pue pazijeidads alinbai yaiym suonednooQ

soalkojdwig ¢ :s|euolssajoid

%000 %000} %G°GE %l€ %00 %V 0 %1€l %lCl %E6 %809 Annqejieny
%00 %0700} %E'EE %0°0 %0°0 %0°0 %0°0 %0°0 %€°EE %L99 uonezinn
o088y
AjLouly ueoLBwy
aewa4 aleN |ejot 1BY10 ueluauwly | aAneN ueisy oluedsiy 3oelg SNUM

‘suonjelado s Aouabe oy Jo syjuswpedap |enpialpul
108.41p Jo ‘saloijod asoy) Jo uonnoaxa 1o} Aljiqisuodsal ||eJano as1019xa ‘saldijod peoiq }9s sasAojdwa yoiym ur suonedndd)

saafojdwg ¢ :siojesiSiuIWPY pue S|eIdO

600Z ‘L€ J1aqwadsag ybnouiy) | Atenuep pouad ayj buung pakojdw3 sjenpiaipuj |1y
ANVAINOD ONILVYIdO TMOG FSOAU-NOILVZITILN 'SA ALIGVIIVAVY V-l LIGIHX3




%G 9¢ %G €9 %C'18 %G°C V/N %0 %6°G %G5°1L9 %G°El %E 91 Auqeeay
%00 %0°001 %0°001 %00 %0°0 %0°0 %0°0 %0°001 %0°0 %0°0 uonezinn
o088y
Auouin ueoLBWY
ajewa4 == jeyo 1 1BY10 ueluswly | SANEN ueisy oluedsiH yoelg SUUM

‘Apadoud 211gnd jo spunoub 1o sanipoe; ‘sbulping Jo a1ed pue daaydn sy} 0} 8)nqIUOI Yoiym Jo d1gnd jelsausb ay) jo
KAyojes 4o auslbAy ‘@ouslUBAUOD ‘UOJWOD BY} 0} 8INGLIUOD JO Ul }NSaJ YdIym Sainp wiopad siaxiom ydiym ul suonednddQ
saahojdwz ¢ :9o5ueUdUIRY pUB 3DIAIDS

%901 %V 68 %E°L9 %8°€ V/N %€0 %07 %0°€S %004 %c 8¢ Aupiqejeny
%0°0 %0700 %0°001 %070 %00 %00 %0°0 %0°0S %0°0S %0°0 uoneziinn
008y
Auouipy ueduswy
sjewa == [e1o| 1BU10 ueluswly | oAnNEeN uelsy oluedsiHy yoe|g 3UM

‘'swesboud buiuiely jlewuoy 18yjo Jo diysaonuaidde

ybnouy} 10 adousuadxa pue Buluiesy gol-ayj-uo ybnoiyy pasinboe si ydiym YIOm ayj Ui paAjoAul $8ssa001d ay) Jo abpamouy
aAIsuayaidwod pue ybnoloy) e pue |iys |enuew je1oads asinbai yoiym sqol wiopad siayiom yoiym ul suonedndo
saahojdw3 z :pajnis

%8°C9 %C’LE %6 ¥S %9°¢ v/ N %V 0 %€°6 %8°8¢ %t 91 %S Ly Annqeyery
%0°001 %0°0 %0700} %0°0 %00 %00 %00 %0°0S %0°0S %00 uoneziinn
208y
Ajuouiy ueousWwy
ajewa4 3len |eyoi »BYI0 uBlUBUWLY | BAIlBN uelsy oluedsiH ¥oe|g 3MUM

¢ abed -y-|| nqiyx3

"82140 ue ul pasinbal yiomuaded 18yjo pue uolewlojul Jo/pue
Bjep JO |eAsu}al pue Buipiooal ‘UoIIBOIUNWIWOD [BUISIXS PUEB |BUJISIUI J0) 8|qISuodsal ale SI9)IOM YoIym ul suoiednad
saalkojdwig z :aAnessiuIWpY




%0ty %0°6G %vLY 00 V/IN %V 0 %.°81 %E 81 %070} %9°CS Apiqerery
%0°0 %001 %0°0 %0°0 %0°0 %00 %00 %0°0 %0°0 %001 uoneziinn
002d
Ajouly ueouBWYy
ajewaH alen |01 JaylQ | ueusuly | aAneN uelisy oluedsiy Yoe|g 3IYM
"Snjejs [eoIuyoa} Jo Jeuoissajold Joj palinbai Ajjewiou aousadxa Jojpue Buluiel) |lewsoy sso| salinbaus Ajjensn
4oIym ‘ajoi aaipoddns e ul uBIDIUYDS) J0 [BUOISSSJ0.d B JO SaIINP 8Y) JO SWOS WIoHad SIa3IoM Ydiym ul suonednooQ
a9hojdwg | :sjeuoissajoidesed
%l 'Ly %E°CS %€ €€ %10 V/N %v 0 %0°C} %6°L 1 %68 %/, 99 Aunqeneay
%€ 9S %L €Y %€ LE %€9 %0°0 %00 %€9 %S CL %SCh %v°29 uonezinn
002d
Ajuouip ueduBwWYy
alewaH alen |elo1 JBYyl0 | ueuswly | BAnEN ueisy oluedsiy yoelg 3IYM

-abpajmouy ajqesedwod sapianoid yoiym Buiuiely Jayjo pue adusuadxa yiom ybnoayy
1o Buiuiesy absjjoo ybnouyy pasinboe Ajjensn st yoiym abpaimouy [eonjelosy) pue pazijeidads alinbai yoiym suonedndooQ
saalkojdwz g} :sjeuoissajoid

%6°LY %189 %cC 6¢ %.L°€ V/N %V 0 %1€l %lCt %E'6 %809 Aunqejieay
%S°SYy %S VS %€ LT %L°6 %00 %00 %00 %1°6 %C'8l %9°€9 uonezijnn
900d
Ajouy ueoLBWY
ajewoa4 alen |elol JBYI0 ueluswly | aAeN ueisy oluedsiH 3oe|g 3UM

‘suonelado s Aousbe ayj Jo syjuswpedap jenplaipul
108.1p 10 ‘sa1o1jod 9SOU} JO UOIINDBXS 10 AJjIqISUOdSal ||BISAO 8S1019x%a ‘soldljod peoiq }9s seakojdwa yoiym ul suoiednddO

soakojdwi] || :SiojelisIulwpy pue sjeIdiyo

600Z ‘1€ 1oqwasaq ybnouyy | Aienuep pouad ayj buung pakojdw3 sjenpiaipuj ||y
ANVAINOD ONILVYIdO ¥ILNID VNIAVYSV-NOILVZITILN "'SA ALITIGVIIVAY :8-11 LI9IHX3




%t 0} %P 68 %E L9 %00 V/N %€E0 %0°Y %0°€S %00} %C 8C Aujiqejieny
%00 %0°001 %0°0S %0°0 %00 %00 %0°0 %0°0S %0°0 %0°0S uonezinn
003d
Aouly ueouaWwy
ajewa4 alen |e1o1 LYo ueluswly | SAleN ueisy owedsiH yoe|q AIUM

‘swelboid Buiuiesy jewuoy 1ay3o 10 diysaonuaidde
ybnoJy; 10 sousuadxe pue Buluiel} gof-ayj-uo ybnoiyy paiinboe si ydiym 3I0M 8y} Ul PBAJOAUI S8SS8001d BY) JO B6pamouy

aAisusyasdwod pue ybnoioy) e pue ||iys [enuew [eroads alinbal yoiym sqol wiopad SIayIom yoiym ul suoiiedndoQ

saakoldwz ¢ :pajIys

%0°LC %0°€. %1€ %8y V/N %G 0 %.°8 %1€ %8 °0¢ %lcc Annqejery
%E VL %L°S8 %0001} %00 %00 %00 %E VL %9°8¢ %L°LS %00 uonezinn
002d
Aouly uedouawy
slewa4 alen [eyo SETNe) ueluauwly |  9AnEN uelsy oluedsiH yoelg UM
"$9010} BAI}ONJISAP WOl uonoajold pue Ajundas ‘Ajajes a1qnd yjim pajsnijua ale SIayI0m yoiym ul suoijednooQ
soakojdwig 2 :9AnO3j0Id
%829 %C'LE %G 8G %9°¢ v/N %r 0 %E'6 %882 %Y 91 %S Ly Annqejieny
%0001 %0°0 %.°99 %0°0 %0°0 %0°0 %00 %S Vv Y/ XAA4 %€ €€ uoneziin
J3032d
Aoulpy uedoLBWY
alewa4 slen |eyol STl uejuawly | aAnleN ueisy oluedsiH yoelg aNUM

Z abed —g-|| 1qyx3

*901)JO Ue Ul paJinbal yiomiaded Jayj0 pue uolBWIOUI JIO/pUE
EJEP JO [BABLI} PpuE BUIPI0D8) ‘UOIIEDIUNWILIOD [BUIBIXS PUE [BUISIUI JO) 8|qISUOdSal a1 SI93IOM UdIym ul suoiiednadQ
saakojdwig ¢ :oAlRNSIUIWIPY




%/ 0v %€ 69 %cC'C8 %00 V/N %E0 %6°G %0°¢9 %07} %E 91 Aulqeresy
%¢E€E %L99 %0°S.L %CVy %00 %00 %CV %8°SY %0°SC %8°0¢ uonezinn
302d
Aouiy uedLIBWY
ajewa4 ajlen |e1o | BYI0 ueluswly | OAlEN uelsy oluedsiHy yoe|g UM

‘Apadoud o1jgnd jo spunoub 1o sanioe;) ‘sbulpjing Jo a1ed pue deaydn ayj 0} 81NqLIUOD Y21yMm Jo a1jignd |esauab sy jo
A1ojes 10 8UBIBAY ‘90UBIUSAUOD “POJLOD BY} O} SINCUIUOD JO Ul }NS8J YDIYym SaliNp wiopad S1a3Iom Yyoiym ul suolednooQ
saakojdw3 gz :9ouBUdjUIR|\ PUB 9DIAISS

¢ abed —g-|| NqIyx3




