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May I, 2006 

TO: City Council 

FROM: City Manager 

RE: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTION ESTABLISHING SALARY AND BENEFITS FOR 
THE UNREPRESENTED TOP, MIDDLE AND PROFESSIONAL 
MANAGEMENT GROUPS 

RECOMMENDATION: 

It is recommended that the City Council: 

1. Adopt the attached Resolution amending the Salary Resolution to: 

a) Provide for a 3.4% adjustment effective April 4, 2005 for the various 
classifications in the Unrepresented Top, Middle and Professional groups, to 
the control rates noted in the attached Resolution; a 3.2% adjustment 
effective April 3, 2006, and a 2.9% adjustment effective April 2, 2007; and, 

b) Provide for equity adjustments effective April 4, 2005 to the classifications 
of Chief Information Technology Officer, Budget Administrator, City Treasurer, 
City Auditor, Human Resources Manager, Finance and Management 
Services Administrator Deputy Finance Director, Sr. Assistant City Attorney, 
Assistant City Attorney, Deputy City Attorney, Safety Officer, Workers' 
Compensation Supervisor, Police Supervisor, Police Administrator, and 
Forensics Services Supervisor, as reflected in the attached Resolution; and, 

c) Increase dependent dental contributions from $30 to $40 per employee 
per month effective April 2005; and, 

d) Provide that health contributions will remain at the same level until the 
least expensive family plan rate exceeds the contribution; thereafter the 
existing escalator clause shall apply; and, 
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2. Approve a journal voucher transferring Iunds from the Personnel Services 
Reserve to the affected General Fund budgets and from the unappropriated 
fund balances to the various non-General Fund budgets. 

BACKGROUND: 

Unrepresented Top, Middle and Professional Management are classifications 
which are not represented by a union, but whose titles and compensation are 
established by Resolution of the City Council. The proposed Resolution 
amending the Salary Resolution will adjust salaries and benefrts for 71 
employees in these classifications. 

The recommended salary and benefit adjustments reflect recent market surveys, 
and internal salary relationships. The salary adjustments will be applied to the 
salary control rates; individual salary adjuslments will be based on performance. 
No individual salary adjustment will be made where a "Needs Improvement" 
evaluation exists. 

FISCAL IMPACT: 

The total first year fiscal impact is estimated to be approximately $394,200; the 
fiscal impact of the three-year package is estimated to be approximately 
$924,300. 

Respectfully Submitted, / 

CYNTHIA J .'KU RTZ, 
City Manager 

Prepared By: 

Director of Human Resources 










