Martinez, Ruben

From: ) >
Sent: Monday, March 16, 2020 10:45 PM
To: Public Comment

Subject: Hair salon shut downs

lCAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

To whom it may concern:

Please shut down hair salons with everything else. I’'m a stylist at salon republic and have been seeing clients
for the past few weeks and today just starting feeling a bit under the weather. Sadly we have high rent to pay
and most of us are worried they won’t wave our rent until we’re ordered to close down so we feel pressure to
continue to work which would continue to spread this virus around if we do so.

Thanks so much for your time.
best, .

03/17/2020
Item 4



Martinez, Ruben

From: blair@rmgrouplic.net

Sent: Tuesday, March 17, 2020 8:07 AM

To: Public Comment

Subject: Halting eviction notices from our Landlords

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Good morning,

| am the owner of El Cholo Pasadena and | wanted to express how important it is that we receive a lot of assistance as
our operations was halted by the city managers order to close..

First and foremost we need help with some type of rent abatement from our landlord but a start is to halt any attempts
to evict us.

Currently we have 72 employees and it will be impossible to re-open without this, and some additional help from our
local, state, and federal govt.

Thank You!

Blair Salisbury | Restaurant Management Group |
300 E. Colorado Blvd., Ste #214, Pasadena, CA 91101 |
C: 626.376.3703| E: blair@rmgroupllc.net |

=
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Martinez, Ruben

- —————— ———
From: Brian <Brian@playhousevillage.org>
Sent: Tuesday, March 17, 2020 9:32 AM
To: Public Comment
Cc: Klug, David; Duyshart, Eric; Steve Mulheim; Gina Tleel
Subject: Fw: Fw: Special Meeting Notice - Agenda Item 4 Comment

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Please see below from Playhouse Village property owner and operator of Laemmle Theatres. His request for
business assistance is to consider waiving or delaying parking zoning credit payments.

Regards,

Brian Wallace

Executive Director

Playhouse Village Association

From: Gregory Laemmle <gregl@laemmle.com>
Sent: Monday, March 16, 2020 6:53 PM

To: Brian

Subject: Re: Fw: Special Meeting Notice

Can | get relief from Zoning Parking Credit charge? I'm having a hard time
seeing how | can pay $22K+ for parking for a business that | can't operate
right now.

Yes, that's an annual charge. But who knows how long I'll be closed. Plus
it is going to take some time to make up for expenses that can't be
avoided during this period.

On Mon, Mar 16, 2020 at 12:57 PM Brian <Brian@playhousevillage.org> wrote:
FYI

03/17/2020
Item 4



From: Brian

Sent: Monday, March 16, 2020 12:14:24 PM
To: steve@oldpasadena.org

Subject: Fw: Special Meeting Notice

From: Novelo, Lilia <Inovelo@cityofpasadena.net>
Sent: Monday, March 16, 2020 11:48:51 AM
Subject: Special Meeting Notice

Please find attached the Special Meeting Notice for Tuesday, March 17, 2020 for the City of
Pasadena. Itis also available online and can be accessed by clicking on the following link
http://ww2.cityofpasadena.net/councilagendas/2020%20Agendas/Mar_17 20/SPECIAL%20MEETIN

G%20NOTICE.pdf

Sty M Nooll

City Clerk's Office
(626) 744-4124 Ext. 7397
Inovelo@cityofpasadena.net




Martinez, Ruben

Subject: FW: Contact Message from Website

From: City Web <cityweb@cityofpasadena.net>

Sent: Tuesday, March 17, 2020 10:01 AM

To: McAustin, Margaret <mmcaustin@cityofpasadena.net>
Cc: Morales, Margo <mimorales@cityofpasadena.net>
Subject: Contact Message from Website

MESSAGE Thank you for meeting today to discuss putting a moratorium on evictions during the COVID-19
crisis. I urge you to vote in favor of doing so. Please discuss other pressing issues such as parking
tickets, overnight parking, making partial rental payments, food assistance, medical assistance, and
other means of financial assistance for Pasadena residents like myself who suddenly find ourselves

without income for an unknown period of time. Thank you, Julie Hoy
Select One Contact District 2

Do you want us to Yes - I would like to provide my contact information
contact you

regarding your

comment?

NAME Julie Hoy

EMAIL juliehoy@gmail.com

PHONE 8186595037

IP Address 66.215.238.212

User-Agent Google Chrome 80.0.3987.132 / Windows
(Browser/OS)

Referrer https://www.cityofpasadena.net/district2/contact/

1 03/17/2020
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Martinez, Ruben

R I
From: Brian <Brian@playhousevillage.org>
Sent: Tuesday, March 17, 2020 10:21 AM
To: Public Comment
Cc: Klug, David; Duyshart, Eric; Mermell, Steve; Steve Mulheim; Gina Tleel
Subject: Playhouse Village Comment on Council Agenda Item 4

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Dear Mayor Tornek and City Councilmembers:

As you deliberate opportunities to reduce the financial burden on businesses due to COVID-19 impacts, please consider
the following suggestions:

» Explore delays, reductions or waivers for additional fees such as business license renewal, parking zoning
credits, and others which may have a detrimental impact on business owners' decisions of whether to keep
a business in Pasadena

e Involve the three downtown business districts and others in the local business community to discuss
ongoing challenges and suggestions to weather this period of uncertainty

o Consider creating a business resiliency task force to share best practices and develop strategies, resources, and
programs for long-term recovery

Going forward, it will be extremely important to have full community dialogue on future actions, which may be
challenging given trends towards limited in-person gatherings. I look forward to coordinating with you in a more formal
nature soon, and engaging in meaningful, results-oriented approaches as the crisis abates. Thank you for your support of
our vital downtown business community.

Regards,

Brian Wallace

Executive Director

Playhouse Village Association
709 E Colorado Blvd, Ste 160
Pasadena, CA 91101

playhousevillage.org

03/17/2020
Item 4



Martinez, Ruben

— I
From: Danielle Wilson <danielle.wilson@unitehere11.org>
Sent: Tuesday, March 17, 2020 11:33 AM
To: Public Comment
Subject: Emergency action proposals for meeting today
Attachments: City of Pasadena Emergency Action Proposals from Hospitality Workers.pdf; Pasadena -

Hospitality Workplace Protection Ordinance - 3-13-20 - Draft for Circulation (2).pdf

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Hi,
Please include the following proposals in the public record for today's city council meeting.

Attached are City of Pasadena Emergency Action Proposals responding to the Coronavirus. We have included
the actual language of the proposed ordinances as well the summaries. These are necessary emergency measures
that will help protect the hospitality workers living and working in Pasadena.

Thanks,
Danielle

Danielle Wilson

Research Analyst

UNITE HERE Local 11

464 S Lucas Ave

Los Angeles, CA 90017
Phone: 213-481-8530 x 360
Fax: 213-481-0352

03/17/2020
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CITY OF PASADENA EMERGENCY ACTION PROPOSALS Fmﬁiiﬂmn‘( .
WORKERS RESPONDING TO THE CORONAVIRIS fh

(TN M T
1. PREVENTION: HAND WASHING AND SICK DAYS CiTY{JbI I_) BAGADE -

* Mandate that all Event Center and Hotel employers give employee an extra 15
minutes of break time every 4 hours for washing hands and sanitizing.

* In hotels, housekeepers should have an affirmative reduction in workload equivalent
to 30 minutes of work (typically one “room credit”), and must not be penalized if they
do not complete daily room cleaning quotas, so that they are able to perform thorough
cleaning and have time to frequently wash their hands. Together, this means three
legislative actions: A. Suspend room quotas for hotel housekeepers until further
notice, B. mandate that all housekeepers be given a break after each room to wash
their hands and disinfect, C. permanently reduce room quotas by 1 credit if the room
quota is normally 16 or less, and by two credits if the room quota is more than 16.

* Event Center and Hotel employers should provide a minimum of 10 sick days per
year to employees, which the Cities of Los Angeles and Santa Monica already have
(LA has 12 and Santa Monica has 9).

2. CONTROL LAYOFFS

* Protect workers with fair layoff and recall by seniority rights, so laid off workers are
ensured a job when the crisis subsides. See Santa Monica Municipal Code Section
4.66.10 et seq.

* Adopt a “just cause” provision to prevent unscrupulous managers from trumping up
reasons to fire workers. See Philadelphia Municipal Code Section 9-4700 et seq.

* Adopt worker retention to protect workers through bankruptcy and subcontracting.
See Santa Monica Municipal Code Chapter 4.67.050; Los Angeles Municipal Code
Section 183.00 et seq.

3. TRAINING: CENTRALIZE PUBLIC HEALTH TRAINING FOR HOSPITALITY
WORKERS
* All housekeepers and cooks in Event Centers and Hotels should be trained on public
health by a single non-profit authority not controlled by employers. A model is the
“public housekeeping” training law adopted last year by the City of Santa Monica.
See Santa Monica Municipal Code Section 4.67.060

4. ENFORCE THE CITY’S SHORT TERM RENTAL LAW, STARTING WITH MULTI-
UNIT BUILDINGS AND RENT CONTROLED APARTMENTS
* Public safety measures in the hospitality industry are not meaningful if a significant
part of our hotel units are being run through illegal, unregulated operators. This is
especially true when short-term rental businesses occupy entire buildings or multiple
units in a building and take over rent controlled units, which are often in larger,
denser buildings.



Hospitality Workplace Protection Ordinance
1__.00 Definitions.

(a) “Adverse employment action” means an action that detrimentally and materially affects
the terms, conditions, or privileges of employment, including, but not limited to, any act to
discharge, reduce in compensation, reduce work hours, alter established work schedules, increase
workload, impose fees or charges, or change duties of a hospitality worker.

(b) “Affected hospitality facility” means: (1) in the event of a change in control as defined in
subsection (c)(1) below, the hospitality facility or discrete portion of the hospitality facility that
has been the subject of the change in control and remains in operation following the change in
control; or (2) in the event of a change in control as defined in subsection (¢)(2) or (¢)(3) below,
the hospitality facility that remains in operation following the change in control of that
hospitality facility.

(c) “Change in control” means: (1) any sale, assignment, transfer, contribution, or other
disposition of all or substantially all of the assets used in the operation of a hospitality facility or
a discrete portion of the hospitality facility that continues in operation as a hospitality facility; (2)
any sale, assignment, transfer, contribution, or other disposition of a controlling interest
(including by consolidation, merger, or reorganization) of a hospitality employer or any person
who controls a hospitality employer; or (3) any other event or sequence of events (including a
purchase, sale, lease, or termination of a management contract or lease) that causes the identity
of the hospitality employer at a hospitality facility to change. For purposes of this Article, a
change in control shall be defined to occur on the date of execution of the document effectuating
the change in control.

(d) “City” means the City of Pasadena.

(e) “Eligible hospitality worker” means a hospitality worker employed by an incumbent
hospitality employer at the time of a change in control and who has been so employed for at least
two (2) months prior to the change in control.

(f) “Event center” means a stadium, arena, concert hall, club, convention center, or like
venue with a total capacity of at least 1,000 people that hosts concerts, shows, conventions, or
sporting events.

(g) “Hospitality employer” means any person who owns, controls, or operates a hospitality
facility in the City, and includes any person or contractor who, in a managerial, supervisory, or
confidential capacity, employs workers to provide services at a hospitality facility in conjunction
with the hospitality facility’s purpose.

(h) “Hospitality facility” means a hotel, event center, or private university cafeteria in the
City.

(1) “Hospitality worker” means any person who is employed by a hospitality employer to
provide services at a hospitality facility. “Hospitality worker” does not include a managerial,
supervisory or confidential employee.

(J) “Hospitality worker retention period” means the period of time beginning on the date of a
change in control and extending to ninety (90) days from the first date that an affected hospitality
facility is open to the public after a change in control.

(k) “Hotel” means an establishment that provides temporary lodging in the form of overnight
accommodations in guest rooms to transient patrons who maintain a permanent place of
residence elsewhere for payment for periods of thirty (30) consecutive calendar days or less, and



may provide additional services, such as conference and meeting rooms, restaurants, bars, or
recreation facilities available to guests or to the general public. “Hotel” includes motor lodges,
motels, apartment hotels, and tourist courts meeting the definition set forth above. “Hotel” also
includes any contracted, leased or sublet premises operated in conjunction with a hotel or that is
used for the primary purpose of providing services at a hotel. “Hotel” does not include a hostel,
which is a lodging facility primarily characterized by dormitory-style accommodations, shared
bathrooms, and reservations of beds rather than rooms. “Hotel” also does not include corporate
housing, rooming houses, boarding houses, or private residential clubs, single-room occupancy
housing, vacation rentals, or bed and breakfast establishments within a single-unit residence.

() “Hotel employer” means any person who owns, controls, or operates a hotel in the City,
and includes any person or contractor who, in a managerial, supervisory, or confidential
capacity, employs workers to provide services at a hotel in conjunction with the hotel’s purpose.

(m) “Incumbent hospitality employer” means a hospitality employer who owns, controls, or
operates a hospitality facility prior to a change in control of the hospitality facility or of a
discrete portion of the hospitality facility that continues to operate as a hospitality facility after
the change in control.

(n) “Private university cafeteria” means a facility that provides food and beverage services to
students, staff, faculty, and/or employees at a private four-year university within the City.

(0) “Short-term rental cleaning contractor”” means a person or business entity of any kind that
provides cleaning services to one or more hosts at short-term rental facilities, as defined in
Section 12.22(A)(32) of this Code, and which employs or contracts five (5) or more persons to
perform such cleaning work.

(p) “Room attendant” means any person who is employed by a hotel employer to provide
services at a hotel whose principal duties are to clean and put in order guest rooms in a hotel.

(q9) “Successor hospitality employer” means a hospitality employer who owns, controls, or
operates a hospitality facility after a change in control.

1__.01 Fair Discharge and Recall of Workers.
(a) Fair Discharge.

A hospitality employer shall not discharge a hospitality worker except for a bona fide economic
reason or just cause.

(i) Discharges for Bona Fide Economic Reasons.

(1) The hospitality employer shall promptly provide a written explanation to any discharged
employee of the precise bona fide economic reason(s) for the discharge.

(2) A discharge shall not be considered to be based on bona fide economic reasons unless
supported by the hospitality employer's business records showing a reduction in revenue or
profit.

(3) Discharges based on bona fide economic reasons shall be done in reverse order of length
of service within each job classification at the hospitality facility where the discharge is to occur,
computed in accordance with subsection (4) of this section, so that employees most senior in
length of service shall be retained the longest.

(4) Length of service shall be computed from the first date of employment, unless such



service has been interrupted by an absence from the payroll of more than six months, in which
case length of service shall be computed from the date of restoration to the payroll. Length of
service of a hospitality worker shall be deemed not to have been interrupted if such absence was
the result of military service, illness, educational leave, leave authorized by law, or discharge in
violation of any local, state or federal law.

(i) Discharges for Just Cause.

(1) In determining whether a hospitality worker has been discharged for just cause, the fact

finder shall consider, in addition to any other relevant factors, whether:

(a) The hospitality worker violated the hospitality employer's policy, rule or practice;

(b) The hospitality worker knew or should have known of the hospitality employer's policy,
rule or practice;

(¢) The hospitality worker provided relevant and adequate training to the hospitality worker;

(d) The hospitality worker's policy, rule or practice was reasonable and applied consistently;
and

(e) The hospitality worker undertook a fair and objective investigation prior to discharging
the employee.

(2) A discharge shall not be considered based on just cause unless the hospitality employer
has utilized progressive discipline; provided, however, that the hospitality employer may not rely
on discipline issued more than one year before the purported just cause discharge as a step in
progressive discipline.

(3) The hospitality employer shall promptly provide a written explanation to any discharged
hospitality worker of the precise reasons for the just cause discharge.

(4) The hospitality employer shall bear the burden of proving just cause by a preponderance
of non-hearsay evidence in any proceeding brought pursuant to this Article.

(5) The requirements to satisfy just cause as set forth in this subsection 1.01(a)(ii) shall apply
only to hospitality workers employed by the hospitality employer for three (3) months or more at
the date of discharge. Just cause shall be presumed in the case of employees with fewer than
three (3) months of tenure.

(b) Preference for Qualified Discharged Employees.

A hospitality employer shall offer in writing, to the last known address of hospitality workers
discharged for reasons other than just cause, all positions which are or become available after the
effective date of this Article for which the discharged workers are qualified. This obligation
shall apply irrespective of whether a worker was discharged before or after the effective date of
this Article.

(iii) Determination of Qualified Employees.

A discharged employee is qualified for a position if the employee: (1) held the same or similar
position at the same site of employment at the time of the employee’s most recent separation
from active service with the employer; or (2) is or can be qualified for the position with the same
training that would be provided to a new employee hired into that position. The employer shall
offer positions to eligible discharged employees in an order of preference corresponding to



categories (1) and (2) in the preceding sentence. Where more than one employee is entitled to
preference for a position, the employer shall offer the position to the employee with the greatest
length of service with the employer at the hospitality facility.

(iv) Time Limit.

A hospitality worker discharged for bona fide economic reasons who is offered a position
pursuant to this Article shall be given no less than ten days in which to accept or decline the
offer.

1__.02 Hospitality Worker Retention.
(a) Requirement of Notice of Change in Control.

(i) Within five days of a change in control, a successor hospitality employer shall post written
notice of the change in control at the location of the affected hospitality facility. This written
notice shall remain posted during any closure of the affected hospitality facility and for six
months following the first date on which the affected hospitality facility is open to the public
under the successor hospitality employer.

(ii) This written notice shall include, but not be limited to, the name and contact information
of the incumbent hospitality employer, the name and contact information of the successor
hospitality employer, and the effective date of the change in control.

(iii) This written notice shall be posted in a conspicuous place at the affected hospitality
facility and shall be readily visible to eligible hospitality workers, other employees, and
applicants for employment.

(b) Retention of Employees following Change in Control.

(i) Within fifteen days of a change in control, or within fifteen days of the effective date of
this Article if the change in control occurred prior to the Article’s effective date, an incumbent
hospitality employer shall provide a successor hospitality employer with a list of eligible
hospitality workers. This list shall include the name, date of hire, and job classification of each
eligible hospitality worker. A successor hospitality employer shall be required to maintain and
hire from this list during the hospitality worker retention period.

(ii) A successor hospitality employer shall, during the hospitality worker retention period,
offer each eligible hospitality worker employment for no less than ninety days, except that:

(1) A successor hospitality employer shall not be required to offer employment to an eligible
hospitality worker if the successor hospitality employer has documented evidence that the
eligible hospitality worker was terminated for just cause as defined in section 1 _ 01 of this
Article while employed by the incumbent hospitality employer; and

(2) If a successor hospitality employer determines during the hospitality worker retention
period that it requires fewer hospitality workers than were required by the incumbent hospitality
employer, the successor hospitality employer shall retain eligible hospitality workers pursuant to
the terms of a relevant collective bargaining agreement, if any, or by seniority and experience
within each job classification to the extent that comparable job classifications exist.



(iii) An eligible hospitality worker retained pursuant to this Section shall be employed under
terms and conditions established by the successor hospitality employer as required by law and
shall not be discharged except for just cause as defined in section 1__ 01 of this Article.

(iv) An offer of employment made pursuant to subsection (b) shall be made in writing and
shall remain open for at least ten (10 business days from the date of the offer.

(v) A successor hospitality employer shall retain written verification of each offer of
employment made pursuant to subsection (b). This verification shall include the name, address,
date of hire, and job classification of the eligible hospitality worker to whom the offer was made.
A successor hospitality employer shall retain the required verification for no less than three (3)
years from the date the offer is made.

(vi) Atthe end of the hospitality worker retention period, a successor hospitality employer
shall provide each hospitality worker retained pursuant to this Section with a written
performance evaluation. If the hospitality worker’s performance was satisfactory, the successor
hospitality employer shall consider offering the hospitality worker continued employment under
the terms and conditions established by the successor hospitality employer and as required by
law. A successor hospitality employer shall retain the written performance evaluation required
under this subsection for no less than three years from the date it is issued.

(vii) The rights to retention set forth in this Section do not apply to any managerial,
supervisory, or confidential employee and do not include the right to retain any supervisory or
management responsibility.

(viii) A successor hospitality employer shall comply with the obligations to retain eligible
hospitality workers as set forth in this Section irrespective of whether a change in control
occurred prior to or after the effective date of this Article.

1__.03 Public Hygiene Training Requirement.

(a) The City Administrative Officer, or designee, shall establish a process whereby the City
will certify and designate a “Public Hygiene Training Organization.” The certification and
designation of the Public Hygiene Training Organization shall be carried out by the City
Administrative Officer, or designee, subject to ratification by the City Council.

(b) In order to become certified as the designated Public Hygiene Training Organization, the
organization shall meet requirements set forth by the City Administrative Officer, or designee,
that shall include, but not be limited to, the following:

(1) The Public Hygiene Training Organization must have experience providing training to
hospitality workers or immigrant low-wage workers, utilize interactive teaching strategies that
engage across multiple literacy levels, and provide trainers and educators who are culturally
competent and fluent in the language or languages that workers understand.

(2) The Public Hygiene Training Organization shall offer a “Public Hygiene Training
Program” that includes no less than six hours of training, including live and interactive
instruction, on the following elements, except that the City Administrative Officer, or designee,
may determine that any element below is separately and sufficiently required by State or local
law, in which case the element may be eliminated and the total training time reduced
accordingly:

(A) Best practices for effective cleaning techniques to prevent the spread of viral and
bacterial disease, including spread of the COVID-19 Coronavirus and like diseases;

(B) Best practices for identifying and avoiding insect or vermin infestations;



(C) Best practices for identifying and responding to suspected instances of human trafficking,
domestic violence, or violent or threatening conduct;

(D) Best practices for identifying and responding to the presence of other potential criminal
activity;

(E) Worker rights and employer responsibilities under this Article and Articles 4, 6, 8, and 9
of Chapter X VIII of this Code.

(3) The Public Hygiene Training Organization may coordinate with a hospitality employer
to ensure that training content aligns where appropriate with the hospitality employer’s policies
and procedures. Ultimate discretion regarding training content shall remain with the Public
Hygiene Training Organization, subject to requirements set forth by the City Administrative
Officer, or designee.

(4) The Public Hygiene Training Organization shall administer a “Public Hygiene
Examination™ to workers who complete its training program. The Public Hygiene Examination
shall test basic proficiency in the required training elements.

(5) The Public Hygiene Training Organization shall promptly issue a “Public Hygiene
Certificate” to any person who successfully completes its Public Hygiene Training Program and
Public Hygiene Examination. A Public Hygiene Certificate shall be valid for a period of five
years.

(6) The Public Hygiene Training Organization shall offer a right of review to an individual
who completes the Public Hygiene Training Program but does not successfully complete the
Public Hygiene Examination.

(c) Each hospitality employer and each short-term rental cleaning contractor shall contract
with the certified Public Hygiene Training Organization to, no less than annually, conduct a
Public Hygiene Training Program, administer a Public Hygiene Examination, and issue a Public
Hygiene Certificate to each person who has successfully completed the Public Hygiene Training
Program and Public Hygiene Examination. Each hospitality employer and each short-term rental
cleaning contractor shall document compliance with the training requirement set forth in this
Section by completing and signing a form as required by the City to certify that the training was
conducted. The Public Hygiene Training Organization that provides such a training shall submit
a report to the City within five (5) days of the training to document the date on which the training
was held and the names of all workers who received Public Hygiene Certificates.

(d) No hospitality employer shall employ a hospitality worker for more than one hundred
twenty (120) days unless the hospitality worker presents the hospitality employer with a valid
Public Hygiene Certificate.

(e) No Host, as defined in Section 12.22(A)(32) of this Code, shall contract with a short-term
rental cleaning contractor unless the short-term rental cleaning contractor presents the Host with
a valid Public Hygiene Certificate for each person performing or expected to perform cleaning
services for the Host.

(f) This subsection shall become effective ninety (90) days from the effective date of the
ordinance codified in this Article.

(g) Each hospitality employer and each short-term rental cleaning contractor shall retain
records sufficient to demonstrate compliance with this Section, including a copy of a valid Public
Hygiene Certificate for each hospitality worker.

1__.04 Measures to Facilitate Handwashing.



(a) Every hospitality employer shall authorize and permit all hospitality workers to take a total of
at least fifteen (15) minutes per four (4) hours, or major fraction thereof, worked, in addition to
the rest periods to which they are entitled under applicable California Industrial Commission
Orders, during which they may wash their hands or attend to other matters of hygiene. Such
hygiene-related periods shall be counted as hours worked for which there shall be no deduction
from wages. Nothing in this section shall be interpreted as an attempt to modify employees’
rights under California Industrial Commission Orders to take rest periods or the purposes for
which such rest periods may be taken.

(b) Room attendants employed by hotel employers shall adhere to the following rules to promote
public health and hygiene: (1) No room attendant shall be penalized for failing to meet a room
quota reflecting the total number of rooms she must clean during the course of a work shift; (2)
Hotel employers shall ensure that room attendants are able to wash their hands with soap after
cleaning each hotel room or public area within a hotel; (3) Hotel employers shall reduce room
quotas assigned to hotel room attendants by one (1) room credit if the room quota in place before
the outbreak of the COVID-19/Coronavirus was sixteen (16) or fewer room credits and by two
(2) rooms credits if the room quota in place before the outbreak of the COVID-19/Coronavirus
was seventeen (17) or more room credits, where one (1) room credit is equivalent to one standard
guest room.

1__.05 Notice.

A hospitality employer shall provide written notice of the hospitality workers’ rights set forth
in this Article to each hospitality worker at the time of hire or on the effective date of the
ordinance codified in this Article, whichever is later. Such written notice shall be provided in
English, Spanish and any other language spoken by five percent or more of the hospitality
workers employed by the hospitality employer.

1__.06 Supersession by Bona Fide Collective Bargaining Agreement.

The provisions of Sections 1 _.01 and 1__.02, or any part thereof, may be waived pursuant to a
bona fide collective bargaining agreement, but only if the waiver is expressly set forth in clear
and unambiguous written terms. Neither party to a collective bargaining relationship may waive
or supersede any provision of this Article by means of unilaterally imposed terms and conditions
of employment.

1__.07 Retaliatory action prohibited.

No person shall take an adverse employment action against a hospitality worker for exercising
rights protected under this Article. There shall be a rebuttable presumption that an adverse
employment action taken against a hospitality worker within ninety days of the hospitality
worker’s exercise of rights under this Article was taken in retaliation for the exercise of such
rights.

1__.08 Administrative regulations.



The City Administrative Officer, or designee, is authorized to adopt administrative
regulations that are consistent with and in furtherance of the provisions of this Article. Violations
of the administrative regulations adopted pursuant to this Section shall constitute violations of
this Article and shall subject the violator to the penalties set forth in this Article.

1__.09 Civil remedies.

(a) Civil Action. The City or any aggrieved person may enforce the provisions of this
Article by means of a civil action.

(b) Imjunction. Any person who commits an act, proposes to commit an act, or engages in
any pattern or practice that violates this Article may be enjoined therefrom by a court of
competent jurisdiction. An action for injunction under this subsection may be brought by any
aggrieved person, by the City Attorney, or by any person or entity who will fairly and adequately
represent the interests of an aggrieved person or persons.

(c) Damages and Penalties. Any person who violates the provisions of this Article is liable
for any actual damages suffered by any aggrieved person or for statutory damages up to the
amount of one hundred dollars per aggrieved person per day, except that statutory damages for
failure to maintain records shall not exceed one thousand dollars per day in total. For willful
violations, the amount of monies and penalties to be paid under this subsection shall be trebled.

(d) Attorneys’ Fees and Costs. In a civil action brought under this Section, the court shall
award a prevailing plaintiff reasonable attorneys’ fees and costs, including expert witness fees.

(¢) Cumulative Remedies. The remedies set forth in this Article are cumulative. Nothing in
this Article shall be interpreted as restricting, precluding, or otherwise limiting a separate or
concurrent criminal prosecution under this Code or State law.

1__.10 Effective Date.

This Article shall become effective on



Martinez, Ruben

From: Elana Vanderwicken <evanderwicken@gmail.com>
Sent: Tuesday, March 17, 2020 11:37 AM

To: Public Comment

Subject: Question for City Council Meeting

lCAUTtON: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

To Mayor Tornek, City Manager Mermell and Members of City Council,

What measures will you be putting in place to assist the hundreds of small businesses that are affected by the
social distancing precautions that are being taken? Small business is the lifeblood of a community like Pasadena
and many of them are already impacted or will be impacted. From the top down, the financial implications are
significant, whether it’s not being able to pay employees, having to cut business hours or not being able to pay
rent or other utilities, these are very real concerns and will have a much broader impact on the landscape of

the community in Pasadena. I am speaking as part of the leadership team of a Pasadena small business who has
had to temporarily cut all “non-essential” team members to account for this situation. What reassurances will
you be giving the small business community and our employees? Thank you.

Elana Vanderwicken

evanderwicken@gmail.com

03/17/2020
1 Iltem 4



Jomsky, Mark

I I
From: Twigzz <twigzz.pasadena@gmail.com>
Sent: Tuesday, March 17, 2020 12:03 PM
To: Public Comment
Subject: Small Bussiness, Rent , evictions

CAUTION: This email was delivered from the Internet. Do not click links or open attachments
unless you know the content is safe.

Could you please also address what the city will he doing to stop evictions of small business (
Retail and offices ) who have now been closed and will continue be closed for the foreseeable
future with zero income !!!

Also what is being done for us to support our business’s ? Are there small business advisors
who can help us get through these times ?

Business coaching programs offered via government programs ?

Zero interest loans ?
Grants for small business ?
Help with keeping our staff and supporting their families ?

This is so beyond expected to us all and we will need eduction and coaching to get through this
process .

Kind Regards

Dean Zamani

Twigzz, full service design and production At One Colorado plaza ( old town ) Pasadena, CA
91103

626.585.2990

1 03/17/2020
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Jomsky, Mir.k
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From: StefaniePerez <stefhairnandez74@yahoo.com>
Sent: Tuesday, March 17, 2020 11:54 AM
To: Public Comment
Subject: Salon /small business

CAUTION: This email was delivered from the Internet. Do not click links or open attachments
unless you know the content is safe.

| rent a small studio at the -shopping center and | have very close contact with the public
aslama hairstylist. Other beauty professionals in our building do as well, as we are all
aestheticians, nail artists,

tattoo artist. Wondering if the city is going to do a shut down to protect us and the public for
interacting with each other? It is impossible for us to social distance with our clientele. i’'ve
already seen the city of Monica put a two week van on salons need to know what’s going to
happen?

Sent from my iPhone

03/17/2020
ltem 4



Jomsky, Mark

R
From: Raj Katti <rmkatti@gmail.com>
Sent: Tuesday, March 17, 2020 12:17 PM
To: Public Comment
Subject: Parking Enforcement During COVID-19

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

To Whom It May Concern

I would like to recommend that the City of Pasadena consider lifting parking enforcement on city streets in light
of the COVID-19 pandemic, in line with actions taking by the City of Los Angeles. Due to recommendations at
federal, state, county, and local levels, many individuals and families are working from home or self-isolating.
While some have access to sufficient off-street parking, many people-- including myself and many of the other
renters in my building-- now require daytime on-street parking that was previously unnecessary due to our
normal daily commute. Continued parking enforcement will either require us to shoulder the heavier financial
burden of purchasing daytime permits or will result in unnecessary parking and re-parking of cars to avoid
parking restrictions. I urge the City of Pasadena to lift parking enforcement to ease this financial and
organizational burden on residents during the threat of COVID-19.

Thank you,

Raj Katti
PhD Candidate at the California Institute of Technology

1 03/17/2020
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Martinez, Ruben i
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From: ;
Sent: Tuesday, March 17, 2020 11:49 AM
To: Public Comment
Subject: local small business owner and tenant

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Regarding action items 4

As a long time resident of Pasadena | am deeply concerned for the health and well being of our city and its residents. |
currently in the salon /spa services and rent a small studio inside Salon Republic at the Paseo . Asan individual small
business owner within this space myself and other tenants are still having to pay our rent and as our clients are
cancelling and business is slowing which is creating some financial strain. | would like to distance myself as much as
possible, many of us would for the health and safety of the community and for reducing risk of spreading virus. Our
services are one on one and we have direct contact with our clients daily.

My question is what type of financial burden support will be in place for local small business that are being affected by
this unprecedented circumstance?

As of today Salon Republic is not asking for us to stop working and will defer our payments if we need. We would still

have to pay our rents regardless of whether the health risks are great and we have been impacted by clients not coming
in.

Thank you for your time

1 03/17/2020
ltem 4



Reese, Latasha

From: Jomsky, Mark

Sent: Tuesday, March 17, 2020 3:42 PM
To: Official Records - City Clerk
Subject: Fwd: COVID-19 and small business

Sent from my iPhone

Begin forwarded message:

From: Christopher Perri <christopherp@pcdateam.org>

Date: March 17, 2020 at 3:33:13 PM PDT

To: City_Council <ccouncil@cityofpasadena.net>, "Jomsky, Mark" <mjomsky@cityofpasadena.net>,
Public Comment <publiccomment@cityofpasadena.net>, "Mermell, Steve"
<smermell@cityofpasadena.net>

Subject: COVID-19 and small business

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Please consider the impact on small service-based non-profits like us!

Most if not all of the various relief ideas do not benefit us, since we are a nonprofit who cannot benefit
in the form of taxes and tax-based recuperation of funds.

Operating with a thin cash position already, we had to suddenly suspend all clinical services (and thus all
new revenue) yesterday, laying off the majority of our team temporarily.

We may not be able to survive this period and reopen. This will be a travesty to the 1000+ special needs
families we serve, as well as to our 60+ clinicians who are out of work.

Please include and represent the nonprofits, especially the service sector!

Thank you,
Christopher

Christopher Perri, MS, LCSW (#87513)
Executive Director

Professional Child Development Associates, Inc.
620 N. Lake Ave. Pasadena, CA 91101

(P) (626) 793-7350 x209

(F) (626) 793-7341
christopherp@pcdateam.org
www.pcdateam.org

1 03/17/2020
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PROFESSIONAL CHILD DEVELOPMENT ASSQCIATES

“Transforming Lives”
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The information contained in this electronic message is privileged and confidential. If you are not the
intended recipient, you are hereby notified that any disclosure, copying, distribution, or taking any
action in reliance on the content of this information is strictly prohibited. If you have received this copy
in error, immediately notify the sender by email and delete the information from your system. (W&l
Code, Section, 5328, 45 CFR 160 & 164)



Martinez, Ruben
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From: Allen Clason <allenclason@quest4cash.biz>
Sent: Tuesday, March 17, 2020 1:29 PM
To: Jomsky, Mark; Public Comment; Mermell, Steve
Subject: COVID-19 and small business

ICAUTION: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

One huge help would be to provide a tax holiday for the remainder of this year. In your consideration it will
probably take well into 2021 to return to some positive level of equilibrium.

Thanks for your kind consideration.

Allen Clason

Quest Financial Services

1971 Monte Vista

Pasadena, CA 91107

626-792-7363
http://www.quest4cash.biz
Introductions are always appreciated..

03/17/2020
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Novelo, Lilia
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From: Patrick Fisackerly. <patrick fisackerly@gmail.com>
Sent: Tuesday, March 17, 2020 3:48 PM
To: Public Comment
Subject: Parking Violations

ICAUTlON: This email was delivered from the Internet. Do not click links or open attachments unless you know the content is safe.

Can we please have a moratorium on all parking tickets (including overnight) in Pasadena for the foreseeable
future? '

Obviously, still ticket if someone is in front of a driveway or a hydrant, something like that. But moving your
car every two hours is not safe during a quarantine.

Thank you
Patrick

03/17/2020
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