
October 29, 2012 

TO: Honorable Mayor and City Council 

FROM: Department of Human Resources 

SUBJECT: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTION TO ESTABLISH TERMS AND CONDITIONS OF 
EMPLOYMENT FOR VARIOUS CLASSIFICATIONS IN THE 
EXECUTIVE MANAGEMENT GROUP 

RECOMMENDATION: 

It is recommended that the City Council adopt the Resolution amending the Salary 
Resolution to implement terms and benefit adjustments for classifications in the 
Executive Management group. It is further recommended that the City Manager be 
authorized to amend employment contracts with Assistant City Managers, department 
heads, and department administrators, as needed, to reflect Council approved changes. 

BACKGROUND: 

The City Council establishes by resolution salaries and benefits for classifications which 
are not represented by a union. The City Council may amend the Salary Resolution 
from time to time to adjust salaries and benefits. 

Over the past ten years, the City has transitioned executive positions to "at will" 
appointments through the use of employment contracts. At the same time, the City 
maintained the salary resolution to reflect benefits to both regular and "at will" 
employees. 

The Resolution provides for the following: 

1. The salary resolution is amended to clarify the following current practices: 
designates all executive positions as "at will" and deletes all references to 
probationary periods and layoffs; restates the salary range to reflect a 25°/o 
spread; defines that merit pay, when granted, is paid in a lump sum and 
reportable as compensation; deletes the bilingual pay incentive; standardizes 
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the vacation accrual for non-safety executives; defines life insurance coverage of 
$200,000; defines dependent dental insurance premium at $80 dollars per 
month; defines the Long Term Disability benefit level up to 66 2/3°/o with a 
maximum benefit of $8,000 per month; clarifies the City Manager may grant car 
allowances not to exceed $525 per month for Assistant City Managers and $4 75 
for department heads or the use of a City vehicle; provides payment for 
professional licensing/certification, memberships and subscriptions required or 
recommended for the position; and provides for home computing capabilities, if 
necessary. 

2. The salary resolution is amended to reflect the following changes: 

Salaries: Effective October 29, 2012 grants a 7.7163o/o salary increase to 
General Manager- Water and Power and 5o/o salary increase to Director of 
Library & Information Services. Effective December 31, 2012, the City will 
provide a 3°/o salary increase for miscellaneous executive managers, excepting 
those positions appointed by City Council, the Director of Library & Information 
Services, and the General Manager- Water and Power. 

Retirement: Effective December 31, 2012, miscellaneous executive managers, 
excluding those appointed by City Council, will pick up an additional 4.4°/o of 
member contribution to PERS (for a total of 8°/o ). Member contributions will be 
deducted on a pre-tax basis. Effective December 31, 2012 or as soon as 
administratively possible thereafter, PERS on PERS/Employer Paid Member 
Contribution (EPMC) will be reduced to 0°/o for all executive managers. In order 
to implement these specific changes, two separate resolutions will be forwarded 
to CaiPERS. 

Health Insurance: Effective January 1, 2013, the City's contribution to the 
Employee Option Benefit Fund (EOBF) for full family coverage will be tied to the 
least expensive family health plan premium. The City's contribution for single 
and two-party coverage will be capped at $1120.11 until the premium for the 
least expensive health plan in each coverage level exceeds the City's 
contribution to EOBF. Effective November 5, 2012, the City will contribute $400 
to EOBF for deferred compensation for all new employees who do not take the 
City's medical coverage. 

Vacation: Effective January 1, 2013, or as soon as administratively possible 
thereafter, vacation shall be accrued on a per-pay period basis; the vacation cap 
is increased from two to three vacation periods; standardizes the immediate 
vacation bank the City Manager may grant to new executives at a rate not to 
exceed 120 hours or the vacation allocation received in the employee's prior 
employment; standardizes the maximum hours that may be cashed out at one 
year's earned accrual provided that 80 hours of paid time has been used. 
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Sick Leave: Effective January 1, 2013, or as soon as administratively possible 
thereafter, sick leave shall be accrued on a per-pay period basis; the sick leave 
cap shall increase from 960 to 1 ,200 hours and unused sick leave may be 
converted to PERS service credit at retirement; standardizes the immediate sick 
leave bank the City Manager may grant to new executives at a rate not to exceed 
80 hours or the sick leave allocation received in the employee's prior 
employment. 

Deletes the $750 tuition reimbursement cap and authorizes the City Manager to 
provide tuition reimbursement for job related courses. 

3. Revises the following classifications due to organizational changes: 
a. Re-title Director of Human Services/Recreation & Neighborhoods to 

Director of Human Services & Recreation 
b. Delete the classification of Chief Prosecutor 

COUNCIL POLICY CONSIDERATION 

This amendment to the Salary Resolution supports the City Council's strategic goal to 
maintain fiscal responsibility and stability. 

FISCAL IMPACT: 

The FY 2013 fiscal impact by the implementation of the updated Executive Salary 
Resolution is savings of $39,711. There is no fiscal impact from re-titling or deleting a 
classification or other changes to the Salary Resolution language. 

Respectfully submitted, 

Michael . Beck 
City Ma ager 



RESOLUTION NO. ___ _ 

A RESOLUTION OF THE CITY COUNCIL AMENDING THE SALARY RESOLUTION 
TO ESTABLISH SALARY AND BENEFITS FOR EXECUTIVE 

MANAGEMENT CLASSIFICATIONS 

BE IT RESOLVED by the City Council of the City of Pasadena that the Executive 
Management Salary Resolution is amended as follows: 

SECTION 1. Adopt the amended Executive Salary Resolution dated October 29, 
2012 in its entirety, attached hereto as Exhibit 3.05. 

SECTION 2. Exhibit 3.05 is amended to re-title the classification of Director of 
Human Services/Recreation & Neighborhoods to Director of Human Services & 
Recreation, delete the obsolete classification of Chief Prosecutor, adjust the control rate 
for Director of Libraries and Information Services by 5o/o effective October 29, 2012, 
adjust the control rate for General Manager- Water & Power by 7.7163°/o effective 
October 29, 2012, and grant a 3°/o salary increase effective December 31, 2012 for 
Assistant City Managers and designated department heads. 

Remove Insert 
Pages Dated 
3.05-E-1 September 27, 2010 

Exhibit Dated 
3.05 October 29, 2012 

3.05-E-2 September 27, 2010 

This amendment shall be effective as of October 29, 2012. 

Adopted by the following vote at the meeting of the City Council on October 29, 2012. 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

Mark Jomsky, City Clerk 

Approved as to Form: 








































