
Agenda Report 

TO: City Council DATE: June 22, 2009 

FROM: City Manager 

RE: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTION RELATING TO COMPENSATION FOR NON- 
SAFETY CLASSIFICATIONS IN THE UNREPRESENTED 
GROUPS 

RECOMMENDATION: 

It is recommended that the City Council adopt the attached Resolution amending 
the Salary Resolution to establish benefits and compensation for classifications 
in the Unrepresented groups effective April 12, 2009. 

BACKGROUND 

The City Council establishes by Resolution salaries and benefits for 
classifications which are not represented by a union. The City Council may 
amend the Salary Resolution from time to time as appropriate. 

The attached Resolution provides for the following for classifications in the 
Unrepresented Top, Middle and Professional groups: 

1. No increase in salary for 2009. 

2. The creation of Anti-Compaction Pay, which may be authorized to 
maintain a 10% minimum differential between an unrepresented 
management employee and his or her direct subordinate employee. 

The Resolution further provides for the creation of titles and control rates for the 
new unclassified (at-will) positions of Public Services Coordinator, Public 
Services Supervisor, Public Services Manager and Public Services 
Administrator, which will be utilized for special, cross-departmental work at the 
direction of the City Manager. This action does not create additional FTE's or 
require additional appropriations; existing authorized positions will be utilized. 
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Staff recommends approval of this Amendment to the Salary Resolution, which is 
consistent with direction received and the approach being taken to address the 
structural imbalance in the operating budget. 

FISCAL IMPACT: 

The fiscal impact of the implementation of this Amendment to the Salary 
Resolution is estimated to be a savings of approximately $421,762, from what 
would have otherwise been expended under the existing Salary Resolution 
provisions. Savings achieved by forgoing an increase are compounded over 
time. 

Respectfully Submitted, 

J. BECK 

Approved By: 

KA&U~. EZELLL J' 
Director of Human Resources 



RESOLUTION NO. 

A RESOLUTION AMENDING THE SALARY RESOLUTION RELATING TO 
COMPENSATION FOR UNREPRESENTED TOP, MIDDLE AND PROFESSIONAL 

MANAGEMENT CLASSIFICATIONS 

BE IT RESOLVED by the City Council of the City of Pasadena that the Salary 
Resolution is amended as follows: 

SECTION 1. Exhibits 3.10-E-2, 3.1 5-E-2 and 3.20-E-1 are amended to delete 
the reference to an increase to control rates that was scheduled to have been 
implemented effective April 13, 2009, and to add titles and control rates for the new 
Unclassified positions of Public Services Administrator, Public Services Manager and 
Public Services Supervisor; Exhibit 3.40-E-1 is amended to add the title and salary 
range for the new classification of Public Services Coordinator. 

Remove 
Paqes Dated 

3.10-E-1 December 8,2008 
3.1 0-E-2 December 8, 2008 
3.1 5-E-1 December 8,2008 
3.1 5-E-2 December 8,2008 
3.20-E-1 December 8,2008 
3.40-E-1 March 16,2009 

Insert 
Paqes Dated 

3.1 0-E-I June 22,2009 
3.1 0-E-2 June 22,2009 
3.15-E-1 June 22,2009 
3.1 5-E-2 June 22,2009 
3.20-E-1 June 22,2009 
3.40-E-1 June 22,2009 . 

SECTION 2. Sections 3.10.01, 3.15.01 and 3.20.01, Compensation, are 
amended to add the following new Subsection: 

An employee at the control rate for his or her classification may receive Anti- 
Compaction Pay in the amount necessary to establish a 10% minimum 
differential above the control rate for an immediate subordinate classification. 
Such Anti-Compaction Pay shall be calculated as a percentage of base salary, 
exclusive of assignment, overtime, incentive or other special pay. 



This amendment shall be effective as of April 12, 2009. 

Adopted by the following vote at the meeting of the City Council on June 22, 2009: 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

Mark Jomsky, City Clerk 
Approved as to Form: 














