
Agenda Report 

DATE: November 5,2007 

TO: CITY COUNCIL 

FROM: CITY MANAGER 

RE: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTION TO ESTABLISH COMPENSATION FOR VARIOUS 
CLASSIFICATIONS IN THE NON-REPRESENTED, TOP, MIDDLE 
AND PROFESSIONAL MANAGEMENT GROUPS 

RECOMMENDATION 

It is recommended that the City Council adopt the attached Resolution amending 
the Salary Resolution to establish compensation for various classifications in the 
Non-Represented, Top, Middle and Professional Management groups effective 
April 2, 2007, and authorize a journal voucher transferring funds from the 
personnel reserve andlor the unappropriated fund balances as may be 
necessary. 

BACKGROUND 

The City Council establishes by Resolution salaries and benefits for 
classifications which are not represented by a union. The City Council may 
amend the Salary Resolution from time to time to adjust salaries as appropriate. 

The attached Resolution establishes control rates for certain classifications in the 
Non-Represented, Top, Middle and Professional Management groups consistent 
with market surveys and existing internal salary relationships. In addition, the 
new classification of Police Captain is established, to replace the existing 
assignment pay provisions for this function. The FTE currently performing this 
function will be converted to the new classification, with no net increase in FTE's. 
Finally, the personal development allowance for the classifications of Assistant 
and Deputy City Attorney are increased by $250, in recognition of the significant 
continuing education requirements for the employees in these classifications. 
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FISCAL IMPACT 

The fiscal impact of this action is estimated to be approximately $308,600 
annually in salary and related benefits, of which 72% is General Fund. Funds 
are available in the 2008 adopted operating budget, and in the personnel reserve 
fund and the unappropriated fund balances if necessary. 

Respectfully Submitted, / 

4~~ CYNTHIA J. KURTZ 

City Manager 

Prepared and Approved By: 

Director of Human Resources 
















