
DATE: August 13,2007 

TO: City Council 

FROM: City Manager 

RE: APPROVAL OF THE AGREEMENT BETWEEN THE CITY OF 
PASADENA AND THE COALITION OF MISCELLANEOUS NON- 
SAFTEY UNIONS AND ADOPTION OF A RESOLUTION 
AMENDING THE SALARY RESOLUTION TO MODIFY 
RETIREMENT BENEFIT COST SHARING METHODOLOGY; AND 
ADOPTION OF A RESOLUTION TO PAY AND REPORT THE 
VALUE OF THE EMPLOYER PAID MEMBER CONTRIBUTION 
FOR MISCELLANEOUS NON-SAFETY EMPLOYEES 

RECOMMENDATION: 

It is recommended that the City Council implement an agreement between the 
City of Pasadena and the Coalition of Miscellaneous Unions (AFSCME, IBEW, 
IUOE, PACTEILIUNA, PMA and SEIU) related to retirement benefit cost sharing 
and the employer's payment of the member retirement contributions for 
miscellaneous non-safety employees by taking the following actions: 

1) Approve the Agreement with the Coalition modifying the 
methodology by which employees share in the cost of retirement benefit 
enhancements approved in 2006; and, 

2) Adopt a Resolution amending the Salary Resolution for employees 
in the Executive, Top, Middle, and Professional Management, Technical 
and Administrative, Confidential-Clerical, Non-Represented, and Hourly 
groups to modify the methodology by which employees share in the cost 
of retirement benefit enhancements approved in 2006; to reflect the City's 
payment of the employees' 8% retirement contribution effective August 
20, 2007; and to report such payment to CalPERS as additional 
compensation; and, 

3) Adopt a Resolution relating to employees represented by AFSCME, 
IBEW, IUOE, PACTEILIUNA, PMA and SEIU, and employees in the 
Executive, Top, Middle, and Professional Management, Technical and 
Administrative, Confidential-Clerical, Non-Represented, and Hourly 
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groups to reflect the City's payment of the employees' 8% retirement 
contribution effective August 20, 2007, and to report such payment to 
CalPERS as additional compensation. 

BACKGROUND: 

In 2006, the City Council approved several retirement benefit enhancements and 
cost-sharing arrangements for miscellaneous employees represented by 
AFSCME, IBEW, IUOE, PACTE, PMA and SElU (collectively known as the 
Coalition), and for unrepresented miscellaneous employees covered by the 
Salary Resolution. The cost sharing was accomplished by reducing the amount 
of the employee contribution to CalPERS the City pays. The Coalition recently 
approached the City to request a modification to the methodology by which the 
cost sharing is accomplished. 

Staff met with the Coalition representatives and communicated with the 
unrepresented employees, and agreement was reached with the Coalition to 
implement the new methodology, wherein the cost sharing is treated as an after- 
tax payroll deduction, and the City re-implements the employer's payment of the 
full employee contribution to CalPERS. The attached Resolutions are required 
to implement the new methodology for all miscellaneous employees. 

FISCAL IMPACT: 

The change in cost sharing methodology does not create any additional fiscal 
impact beyond that which was anticipated and approved for the original Coalition 
agreement. No additional appropriations are necessary. 

Respectfully submitted, / 

CYNTHIA J. KURTZ 
City Manager 

Prepared and approved by: 

Director of Human Resources 














