
Agenda Report 

Date: August 14, 2006 

TO: City Council 

FROM: Cynthia J. Kurtz, City Manager 

SUBJECT: ADOPTION OF A RESOLUTION AMENDING THE SALARY RESOLUTION 
RELATING TO SALARY AND BENEFITS FOR VARIOUS 
UNREPRESENTED CLASSIFICATIONS 

RECOMMENDATION: 

It is recommended that the City Council adopt the attached Resolution amending the 
Salary Resolution covering various unrepresented, non-management classifications to 
reflect salary increases and benefit changes, and approve a journal voucher allocating 
funds from the General Fund Personnel Reserve and the unappropriated fund balances 
as may be necessary. 

BACKGROUND: 

Unrepresented classifications are those which are not represented by a union, but whose 
titles and compensation are established by Resolution of the City Council. The attached 
Resolution will adjust compensation for 340 employees in these classifications. The 
recommended salary and benefit adjustments reflect recent market surveys and internal 
salary relationships. 

For Employees in the Technical and Administrative, Confidential-Clerical, Non- 
Represented, and Hourly groups: 

a) Provide for a 4.0% adjustment to the salary control rates effective October 3, 
2005, an additional 3.0% adjustment effective October 2, 2006, and an additional 
2.5% adjustment effective October 1, 2007; 

b) Provide for retirement enhancements and cost sharing for unrepresented, non- 
management employees consistent with those granted to represented non-sworn 
employees; 

c) Provide for health contributions in the amount of $797.00 per employee per 
month, effective January 1, 2006. Allow an employee to roll into deferred 
compensation any unused portion of health contributions; 
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d) lncrease the swing shift and graveyard shift differentials to $1.50 per hour for 
employees who work six hours or more between 3:00 p.m. and 8:00 a.m. effective 
January 8, 2007, and; 

d) lncrease the maximum number of sick leave hours that employees may 
accumulate from 720 hours to 960 hours effective January 1, 2007, and; 

e) lncrease the value of a floating holiday from 8 hours to the actual number of 
hours which comprise an employee's regular work schedule. 

f) Add registered domestic partner and grandchild to the definition of "immediate 
family" for the purposes of bereavement leave. 

The attached Resolution also provides that employees in the classification of Fire Bureau 
Chief shall be eligible for Shift Differential, EMT Pay and Post-Retirement Medical 
Contribution in the same manner as employees in the classification of Fire Battalion 
Chief; and provides that the control rate for the Fire Bureau Chief shall be not less than 
5% above the control rate for the classification of Assistant Bureau Chief. 

Fiscal Impact: 

The fiscal impact of this recommendation is estimated to be approximately $325,000 for 
the first year. Sufficient funds were included in the adopted FY 2007 budget. 

/ 
Respectfully Submitfed, / 

Prepared: 

ARTHUR CHAVEZ " 
Human Resources Manager 

Approved: 

KARYN S. EZELL 

City Manager 

Director of Human Resources 


















