


Pianning and Deveiopment Depaitmeni 

Mission Statement 
To champion economic vitality and promote the production of affordable housing while enhancing safe, livable 
neighborhoods, which reflecti preserve and enhance Pasadena's unique cultural and historic character. To 
pmmote informed decision-making which facilitates smtainahle developmentj affordable housing and reinvestment 
in the m ~ m u n i t y .  
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and aiiraction efforts. The Department's efforts to promote economic prosperity focus on providing smaii 
businesses wiih funding and creaiing jobs for iow-to-moderaie income residenis wiih financiai assisiance from 
the City's Community Deveiopmeni Biock Grant (CDBGj Program, Redeveiopment efforts are found in the Fair 
Oaks, iincoin Avenue, iakeiwashingion, Viiia Par'ke, Oid Pasadena and Cjowntown project areas. Civic 
CenterlMid-Town Project development activities include recruitment of retail tenant prospects and creation of 
jobs through business retention, expansion and recruitment efforts. Effective promotion and marketing of 
State Tax Credits and local incentives in the Enterprise Zone support these efforts. 

Major Accompiisnmenis 
During fiscai year 2005, ihe Department worked with the community, neighborhoods, developers, various 
commissions, committees and the City Council to accomplish the following: 

Adoption of the Revised Zoning Code 
Adoption of the Central District Specific Plan 

0 Adoption of ?he Central District Design C.ii&!ines 
M n p t i n  nf the Land Use E!emen! 
Successful adminis?ra!ian of 54 ?redevelopment Plan Reviews 
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e Established Height Limit Ov&y the m;iii-fzmiiy resi&intai area on  sou',^ Lake Avenue 





Summary of Appropriations and Revenues 
I 
i FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 
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1 FTEs 
1 
l ~ e d e  Enfercernent Task (meme mly )  lUASH FTEs (memo 

/Supporiive Housing Programs 
I  / (memo only) 
i?o?a! FTEs 

'This line item not included in totals. 
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P!anninr; and Deve!apment Department 
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persons, inciuaing the eideriy and those with speciai needs.  
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j~easure  i . 1   umber of aiioraabie nousing units under consiruciion or under contract, with approved pubiic 
Fnancmg awaiting construction. 

i i h. 152 affordable housmg i I / Moved to City 
lun~ts under construction, / 171 152 1 113% 152 Manager 

i i i bompleted, or in negotiation. i I 

I Department 
i~easu re  1 2 Number of units provided with home ownership assistance. 

1 ~ ~ 0 5 )  occupancy . . rate of the I I I An?n/  I I I v I V v G u  LV 98% j 95% 1 IUWO 1 98% Maiiagei 
1.315 households assisted in / I I 

ii 50 nousehoias assisiea by 
/ihe Suppotiive Housing 
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P,esl:!t 2: Imprwe entertainment and cultural c~~cr fun i t ies  . . fcr these whc !iw, v!ork in and visit Pasaden.. 



12.3 Support and develop organizational development opportunities. 
Produce 10 cultural leaders'l , A I .Ann! I 1 10 / I l u %  1 10 / . n 

luncheons. I I I I u 

Result 3: Advance economic development opportunities, enhance revenues to the City, and promote 
quality employment; 
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!Measure 3.1 Number of events organized for business outreach marketing ! 
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jA Process 95% of I I I I I I 
~ommercial filming permits in 31 95% 95% 100% 1 95% 1 95% i 
bays or less I 1 1 1 I 

i ~ ~ a s u r ~  3 3 Northwesf, Enterprise Zone and deve!opment r?arketing 
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New for fiscal year 2006 
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leasure 4.2 Completion of planning entitlement application processing. 

days or !ess, from1 
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i~easure  4.3 Pians wiii be checked as expediiiousiy as possibie. 

I I I I I I 
j A  80% checked over the 1 83% 1 80% / 104% i 80% i 8 0 O h  
bounter I 1 I i i 
IB. Balance of complete set of I I I I I 
iplans are checked in 4 weeks 80% 1 100% 1 80% / 100% / 1 000h 
br  less 00% of the time. I I I I I 

i Actual Target % Target i Target i Target 
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b. Abate, refer Enforcement 
/prosecutor 80% (75% in 
FY2004) of code enforcement 
bases within 60 days 
14. Open 300 praacfive c~r_le 
knforcement cases per quarter. 
I 

Remove reported graffiti 
Lithin 24 hours of it behg 
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Changes Prior Year 

OrganizaiionaiiProgram Cnanges: The Housing and Communiiy Deveiopmeni Division iransierrea from 
the Pianning and Deveiopmeni Department to the Ciiy Manager's Office and ihe Afiordabie Housing 
program has been moved from the Pianning and Deveiopment Department, PCDC Division, to the City 
Manager's Office. 

Cost Changes: The Department transferred $33:247:066 to the City Manager's Office. This is an 
administrative issue and has no impact on the overall budget. Other cost changes include higher 
personnel casts related to an increase in salary and henefjt rates, $1,516,826, increases in services and 
supp!ies, $140,122, increaser; in interns! sewices charger;, $284,860, 2nd decrease!: /n ~ a r / n c ~  
de?re!opr?.ent prnject . . area programs, $1 ,417,430 and debt service, $?0?,069. 

= , LTE Changes: The Department transferred 24.90 FTEs to the City Manager's Ofice. This is an 
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PIanning and Developmefit Depaj,mext 
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Administration 

Missinr! Statement 
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developmert, pers~nnel, real estate and financial management processes. 

.._I_.. A I?-, I- lvrajor Hccornpllsnrnenrs 
During fiscai year 2005, Administration provided the foiiowing services to ensure hi ihe divisions of Pianniny and 
Deveiopmeni were abie io move ahead wiih an ambitious W O ~ K  program: 

Provided managerial leadership and direction tor the Uepartment's pianning, redeveiopment, housing, 
technology and development programs 
Managed the General Plan Adoption - to ensure maximum community involvement and timely completion of 
the projects 
continued negotiate the h&nce between gro\?.lth and its impact upon the built environment to the 
caticfartinn nf tho ctakohnlrl~rc inilnliiod in Pacadma 
"..,,",L.",,", 8 " 8  .,," ".,",,",,"a""," , m u  .",.".. .,, 8 .."....".,.. 

= Negotiation and lease of buildings fcr City departments 
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Changes from Prior Year 
-. 

0 Cost Changes: I he net 
personnel costs related to 

increase from fiscai year revised 2005 budgei, $242,319 is due to higher 
increases in salary and benefit rates, $68,040, and in internal service charges 

of $164,524. In addition FTE changes totaled $9,755. 

FTE Changes' A 05 Director of Planning and Development Department was transferred from Housing 
Division 

Future Qit!nnk 
Please refer tc? !he Future Outlook secticn under the Department Snmmary. 
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Buiiding and ~eignborlnooci Reviiaiizaiion 

Mission Statement 
TQ sepje 2s Part.ners for solutinns in the development of safe: healthy and economically viable neighborhoods. 

~ a j o r  Accompiishments 
During iiscai year 2005, ihe Division accornpiished ihe foiiowiiiy: 

Continued issuing more than 80% of permit appiications received on an over ine counter basis 
Plan checked and inspected $225 million in construction activity 
Placed 15 MASH Trainees in regular jobs 
MAS!-! c!eaned 67 yards 
VPSH com~leted maim and minnr repairs on 45 homes 
MASH painted and c~mpleted lead pain! stabilization on 27 h c u s i q  gnik 
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Abated 90% graiiiti within 24 hours of being reporied 

Summary of ~ppropriai ions and Revenues 
I FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 1 
1 . Ad11aI . - - - - . . Actual . - . - - . . Adopted Revised Recommended I 
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Future Outiook 
, New resiaeniiai and rernoaeiing activity wiii remain esseniiaiiy the same in iiscai year 2006. Large projects 

anticipated for iiscai year 2006 inciuae the City ~ a i i  Seismic Renovation and ine renovation of tne Pasadena 
Convention Center, but overaii revenues wiii decrease siightiy due to a decrease in project size. 

in fiscal year 2006 the Department will continue to increase its efforts to maintain the built environment, especially 
with regard to the preservation of the City's affordable housing stock. 



P!ann[ng and Deve!npmenf Department 

~ i s s i o n  Staiemeni 
Cuiturai Afiairs is the Ciiy of Pasadena's iaciiitaior for ari, design, and cuiiurai initiatives. The Division promotes 
Pasadena in Southern Caiifornia and naiionaiiy as a center o i  American cuiiurai nisiory as weii as a vibrani arena 
for the creation of new visuai and performing ari and design. 

Program Description 
The Cultural Affairs Division enhances the economic health of Pasadena by marketmg Pasadena as a cultural 
destmation through its multi-institutional initiative. "Cultural Pasadena", supporting the arts through the General 
Fund annual grants program and the Downtown Cultural Trust Fund, and managing the Private Development Public 
Art Program and the City Capital Improvement Program (CIP) Public Art Program. 

I\najor P.ccnmp!ishments 
Durincl fiscal year 2005, the Divisicn acccmp!ished the fo!!nwing: 

C ~ r m m l n r  n: Annrnnrizxiinnc zinA Rairniiiiar 
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Future Outiook 
-. 

The major project for the division for fiscai year 2006 wiii be tile stari of the implementation of the citywide cuiiurai 
plan. This is a comprehensive plan to identify and prioritize opportunities for public art funded through the ClP 
program and private development, identify cultural opportunities in neighborhoods, survey cultural facility needs, 
assess the strength of cultural institutions? survey the needs of working artists and the impact of art education, and 
recommend implementation tools. The plan is intended to provide a 10-year blueprint for strengthening support of 
the city's nationally recognized cultural industry. 
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Economic Deveiopmeni 

Mission Statement 
To enhance the economic stability of the City through diversified economic development: 

BLjsiiiess Disiricis- Efiods iiiciijde itie creaiion "f Biisiness {mprovemeni ijisiricfs (BiDj, the of 
contracts, the tracking of business district issues, and the iaciiiiaiion o i  reiaii recruitment efforts. 

Fiiminq and Speciai Events- Pasadena remains a popuiar iocation ior stili and motlon picture projects, and a w~de 
- 

varrety of special events. I his sectlon coordinates the loglstlcs and crty permlts that allow producerslpromoters to 
conduct thelr act~v~t~es safely, and w~th minimal Impacts on business owners and residential areas. 

The Pasadena Community Development Commission's (PCDC) program activities focus on the identification, 
development andlor revitalization of commercial and neighborhood project areas within Pasadena. PCDC 
stimulates commercial revitalization within specified redevelopment project areas through business attrac!ion and 
retention, job growth; and creation of improvements to selected commercia! andor pub!ic !and parce!s and spaces. 

Major Accamplishments 
During fisca! year 2005, the Divisim accomp!ished the fdlswin~: 



Plannina and Develo~ment Department 
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Aciuai Aciuai Adopted Revised Recommended 

I 

ISources by Fund 

l ~ e n e r a !  Fund 427,921 51 1,509 454,641 454,641 5n? 661 . 
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Changes from Prior Year 
Organizatinnal/Program Changes: The Affordable Housing program has been moved from the Planning 
and Deve!opment Department, PCDC Division, to the City Manager Department under the Housing and 
C~mmunity Deve!~pment Division. The PCDC Division has been combined with the Economic 
Devel~pment Divisim. This is an administrative issue and has nr! impact on the nvera!! budget. 

In Old Pasadena: management will be key to maintaining prominence as one of the top 20 visitor destinations in 
Southern California. This effort will require a unique blend of public and private agencies working together to 
ensure business profitability, and to emphasize customer service, safety, area marketing and promotion, 
cleanliness, improved parking management., and continued retail recruitment. The completion of streetscape 
impmvements in the Playhouse District, along with the opening of new retailers adjacent to the laemmle Theater 
will continue to generate new patrons, creating :! new activity center that has heen needed for years. 
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Enterprise Zone and 
Northwest Programs 

Mlsslnr! Statement 
To enhance !he genera! economic hea!th of the City through efforts which support att:actio:,, :etention and 
expansion of businesses and to support and foster community growth and padnership i:: Nx?hwest Pasadena 

!zjor Accompiishmenis 

During fiscai year 2005, the Division accompiisned ine foiiowing: 



PIannIncr and Deve!apment Department 

. . S ~ m m a ~ i  nf Aniirnpriafiions and Revenues 
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434,729 445,274 ~ e n e r a l  Fund 477,061 477,061 504,7071 
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Cost Chsfiges: The net increase from fiscal year revised 2005 budget, $27,646, is d i e  to higher personnel 
costs ieiaied to aii i~c iease iii s2iai-y 2nd benefit rates, $32,726, 2nd 3 decrease in internai sep.lice msis of 
o r  nnn g2,uou. 

Future Ouiiook 
During iiscai year 2006, tine Norihwesi. Programs Ofiice wiii aygiessiveiy work io ideniify developmeiii oppoitijnities 
in Northwest Pasadena and pariicuiariy aiong iincoin Corridor, Lake Avenue, Fair Oaks h e ,  and Giaiige Gioive 
Boulevard. Staff wiii continue io work with property owners to foster cooperation in a n  effod io cieveiop comiiierciai 
and residential projects throughout Northwest Pasadena. Outreach to businesses within the Enierprise Zone wiii 
continue to ensure the use of State and local incentives. Cooperation wiih oiher economic deveiopment agencies 
will be increased to ensure local businesses and their employees achieve maximum beneiits. in addition, staff wiii 
work closely with the First Source Project Manager to implement the First Source Ordinance to increase training 
and job opportunities for local residents. 

F?orthwest Programs will continue to provide support for the future of the youths of the Northwest which is an 
importnt component to !he revita!iza!k!! of this area. The Ambassador Program; in association with Mustangs on 
the M a w  was created as part of the Enterprise Zone !o pramate career awareness among high school youth and 
e x p m  !hem to business opportunities! ivi! remain an htegra! - .  part of the effcrj.. 

l i l  i c  
IU. Id 



Mission Statement 
To build viable urban communities with decent housing, suitable living environments! and accessible economic 
oppart.unit.ies, principally for persons of low and moderate income, as well as reduce and prevent homelessness. 

. . ? .  . - - -..... I? -L ._____I -  lvlajor Hccornpllsnrnents 

During fiscal year 2005, the Division accomplished the following: 

Housing Production 

Initiated c~nstruc!icx of the Orange G r w e  Gardens (39 rental !nits) 
Ini+;-inrl nnnrtrmsm+;nn n f  thn Pttnrnrr At,nnn~n Tntrm hnmnc I A  tmrrn hnmnc\ 
I I I I L I ~ E U  I ~ U I I ~ I I  ULLIUII UI LI IG U ~ ~ I G J P  n v c l l u c  I U Y V I I  I IVI I IGJ !-r Lvurll I I W I I I G ~ !  

l--I----L-A Ur-:b--- U----sa,-Aw-h:- i7.----- 1 9  h - m ~ r \  ! ! ! ! ~ J ! C ! ! ! ~ ! ! ! ~ I J  n y !  !?gg': ~!I-I!!!':~-Iw!!~!>!!!II . ~ I ~ I L I I ~ I I I  . - a . - . . . 1 1  , - I I ~ I I I I C > I  . . - . . . - - , 
irnpiemenied the Parke Street ,i?+pafimsfiis (1 2 refits! ~ n i t s )  
imninmaninri ihn r2rnnn unini i-i Aii rnniai llniici IIIlpG1llG1lLGU LIIG U I G G I I  I IULGI \ I T V  IGIILUI UlllLil) 

. . ~-,i ,,,, b-A ah,  i-,i..-l,---. u-.,,;-- D.,,-rrm i.5~21-I I ln;+ri  
I I I ~ ~ I C ! I I G I I L G U  11 IC II ILIUDIUIIOI y I I u u a l l ~ y  r ~ u y ~  a111 [LUJ u i  i 1 ~ a j  

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ = , i ~  ~ ~ ~ i ~ i ~ ~ ~ ~  (23 io-w-imoderaie income ;lomebuyersi 

Rebuiiding Together Pasadena (12 nomesj 
lnciusionary Housing Program Amendments adopted by City Council 
Implemented Housing Project Management System (HPM) 

Community Development Block Grant and Emergency Shelter Grant Program 

- Seciioii 8 Reiiiai Assisiaiice (1,500 ioiii iiicoiiie iioiiseiioids assisted) 
increased Section 8 iiousing Choice Voucher Program Lease-up Rate to 98% 
impiemenied the Section 8 Project-based Rentai F\ssistance Program ( i 2  rentai unitsj 



Summary o i  Appropriaiions and Revenues 
FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 

FTEs 

Suppodive Housing Program (memo) 
Td2! FTEc 35.90 26.07 24.90 24.90 

Appropriations 15,254,245 4 "  "4""" 4 7  f i i C i h 3  4 7  K V ' ^  
1 J,U lV,UUl  I  I , 7 J 7 , J ? V  1 1  1 7 J 7 1 3 4 ~  

-- --- 
Supportive Housing Program (memo)* /U,t)Stl 70,858 

Cost Changes: Tnis organizaiionai transfer io City ivianager's Office ioiaied $ l i , 3 i 4 , l i G .  This is aii 
administrative issue and has no impact on the overaii budget. 

FTE Changes: The Department transferred 24.YU FTEs to the City Manager's Ofice. Tnis is an 
administrative issue and has no impact on the overall budget. 

Future Outlook 



In an effort to achieve these resuits, the City wiii be required to pursue new afiordabie housing initiatives as weii as 
leverage other funding sources. In the long term, prospects are unclear, because the increasing cost of housing in 
the City is requiring greater subsidies per household. If funding remains constant, with only modest cost of living 
increases: it is quite probable that the number of households assisted will decrease. 



Planning and Dew!opmen? Depar?ment 

Mission Statement 
To champion economic vitality and safe: livable neighborhoods that reflect, preserve and enhance Pasadena's 
unique cultural and historic character. To promote informed decision-making that facilitates balancing the costs 
and benefits of new deve!npment. 

A J - - L : - -  - K L L -  n-..:--A 7..-:-- - -A-  nuupull  UI ~ r ~ e  nevlseu LUIIIIIY wut :  

Aaoption of ine Cenirai Disirici Specific Pian 
Adoption of the Centrai Districi Design Guideiines 
Adoption of the Land Use Element 
Successful administration of 54 Predevelopment Plan Reviews 
Adopted Central District Specific Plan, the Zoning Code: Land Use and Mobility Element updates and the 
accompanying El!? 
Cmp!eted the P~!ytechnic Schm! hJaster De\ve!npment ?!a!! 
Established a Height Limit Overlay On S ~ u t h  Lake in the rnu!ti-fmi!y resideMia! ares 
A r l * n + - r l  +hm h l n n + - n n  I nnrl II D l - n n n A  nntrnlnnmnnt 
MLILJ+J!CU LIIG ~ v l u ~ ~ ~ a ~ ~ a  I ~ I I U  11 r I a 1 1 1 1 c u  W G V G I U ~ I I I G I I L  

AJ- - , -A  me-: - -  ~ . . : A - I : - - -  I--LL- n--~--! ~ : - L - : - L  
u r i r ~ r i ~ ~ i i  I I W K I ~ I ~ I  I-IIII~IPII~IWL. 1111 IIIP I .I-!IIIIAI I l l h 1 1 1 1 . 1  , ,--,..-- - - - , 3 , ,  --,--... .-- .". .. .- --. ...-, -.-.. .-. 

Actual Actual Adopted Revised Recommended 
r )  A nn 
I + .  1-1 1-1 

r )  A nn 
>+.l"Il~ 

9 A nn 3+ .I-JI-~ 34.00 ? A  nn 



Future Out ioo~  
- 
1 he Pianning ijivision wiii undetiaue a process to review and amend ihree specific pians, and the associated pubiic 
part~cipatlon activities, and wiii aiso be dedicated to the Open Space eiemeni, wniie managing major wof~ioaa 
created by the ent~tlement act~v~ty for a number of major projects (Ambassador Campus redeveiopmeni, Rose 
Bowl, etc.). 



GRAIL ANALYSIS 
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M S I  : 

DEPAETMEUT: ?!=nning and Developent  Department 

PERS~. 'NEL 
8005 Reg!!=!- Pay - PERS 
8008 Regular Pay-SPERS 
80i0 Non Bene f i t  Ernpioyees 
5017 Overtime Pay 
9012 O v e r t i m e  Subject  t o  PERS 
8018 PST-Part Time Employees - 

PARS 
8020 M a n a g e m e n t  Bene f i t  
8023 Auto Allowance 
8024 Personai Dvipmt AiLowance 
8027 t o r k e r s i  Compensarion 
8030 Jury  Duty 
8031 General L i a b i l i t y  
8034 Sick  pay 
3035 Hoiiday Pay 
9036 Vacat ion Pay 
8038 PERS-Employee P o r t i o n  
8040 P E R S - C i t y  po;:i=n 
8361 pARS-City p ~ r t i c n  

8044 L i f e  Insurance 
8045 Dentai  Insurance 
8046 M e d i c ~ r e - C i r y  Conr r ibu tn  
5047 Long Term D i s a b i ! i t y  
8048 C h i l d  Care Subsidies 
8049 Emp Opt Ben i d  ( E i X i j  
nncn n . - . r  ou>u eerier ~ t s  (L'iiS) 
8054 V i s i o n  Care 
8056 Accrued p a y r o l l  
*** TOTAL PERSONNEL 

SERVICES AND SUPPLIES 
8 i 0 i  
8203 
81 05 
81 07 
8108 
8; 08 

81 10 

Q l l l  ", 8 0 

8 i  i 2  -. a.9 n !  !> 

Ma te r i a i s  & Suppi ies 
Uniforms 
L e s e  ? = p e n t s  
Equipment Lease Payments 
Computer Re ia ied  Suppiies 
Equipt Purchases Under 
8lO,OOO 
Outside P r i n t i n g  and 
Dup! icating 
Educations! P r i n t i n g  end 
Dup l i ca t i ng  
i e g a i  Adve r t i s i ng  
Photo Copy machine s a i n t  

:Y ,7003 FY 2004 ~r 2005 ~y 2005 ~y 2l:loa 
APTllAl 
nu, "n. 

APT1 lAl ,.- , .,,... ADOPTED REV! SED . RFUlMMENDED . - - - . . . . $ CHANGE % 

i36. - 7 7  . "- 
133 .  IUU A - F  1 3 3 .  " A n  I uu .Ir 13>.!%3 0.050 1 3 3 . 1  UU a 7 =  

&.ogg -,, *-A 
!U.U1_1U 

7 ,  nnn 
I 4 , V Y U  

7 ,  nnn 
14 ,  U U U  76.000 n nnn U.UUU 

200=100 209=100 209.100 209.100 209.150 0.050 

.-.. -.-- 
I O 3 , l O L  

" 

3l ,XJ? 
10,882 

0  1 7 0  
0,ULU 

73:089 

- 
1,864 

300 

35,647 
7 " A *  
I I Y I  - ,  

",- 
LYY,OOC 

A 

30,OOO 
40,677 
7 7  47n 
J I ,  I J U  

17,290 

36,825 

0 

24,000 
7 ,  -7- 
>4,!!2 

*mm ", - 
LYY,  OOL 

" 

30,000 
40,677 
7 7  17n 
2 1 ,  I J U  

17,290 

36,825 

0 

24,000 
7 ,  7-s- 
>a,!!> 

9,326,967 
0 
0 

G ,  w 
0 

i ,279,%F 

0 
66,605 
1 7  L L 1  
'+C,UUJ 

893::73 
0 

96,725 
0 
0 
0 

652,889 
,-.- ..,- 
4 Y 3 ,  LbC 

05,969 
9,326 

63,Oi i 
"no a n =  I uo; 172  

60,624 
309 

1,239,690 
17,658 

0 
0 

14,530,=6 





GRAIL ANALYSIS 

INTERNAL SERVICE CHARGES 
860 7 
O L n 7  OUUL 

8603 
8604 

a r n r ;  
"""a 

8606 
8607 
,.,A" 5nun 
8609 
8610 

O L 1  3 0" I I 

8 6 i f  

8513 

86i5  
" , A ,  
nnlo 

861 7 

O L 1  Q UU lU 

8620 

- ,-- n w L  
8523 
8624 
8625 
8626 
863 1 
8632 
O L 7 7  UU-I-I 

8634 

-,,. n w  ! 

:S-S:ructurai Haintenapce 
:S-Tenant !!!?provements 
IS-Lockshop 
I s - u t i i i t i e s  & insurance 

i ieLY - ,,--,.!J!!4k 

IS-Housekeeping Serv 
IS-F loors  and Windows 
.I -_: & _ _ _  ~ s - r r i i i ~ i r ~ ~  .- ..-: 
I> -MIL  Services . . 

IS  - Te 1 ephones 
IS-System Management 
HP300G-HP957 
:S-Applicaticn Deve! 8 
Support 
IS-PCBNet Desktop 
S p r y j r p ~  
!S-Radio and Data 
Comnunicatn 
iS-A"to Body Rspaj r 
I S - i i e e t  Hain: - C I , ' ' "  

L ~ U  * r 
Maintenance 
IS -F lee t  Maint - Equip 
Rep!acemenC 
IS-F!eet F u e ! / ? ~ b r i c a n t  
Bldg Prevent ive Maintenan 
ce - - 
1 3 - i ~ i e p h o n e  - Usage - -  . - - -  
!S-PC Tra in ing  
IS -En te rp r i se  Network 
iS-TeLephone Addit icns 
;S-Mai[ - D i r e c t  Request 
IS-AD&S Tidemark 
IS-GIs (Geographic i n f o )  
IS-:t.'K ( I n t e r a c t i v e  vo i ce  
Response) 
IS-Secur i ty  Srvcs C i t y  Ha 
i i . - 1s-M3 i i cens in t j  

MSI : 
- 

DE?P.P,T??ENT: Planning and Development Department 

"* TOTAL INTERNAL SERVICE CHARGES 

REVENUE 
6139 Constr. Review B inspect.  
6804 Building Services Fund - 

Transfer 
9165 General Fund-Unspecif ied 
9345 Pasadena Calm De'v' Caiii 
9421 Reimbursement from CDBG 

FY 2503 
ACTUAL 

a c n  n 7 ~  
I JU: V-IU 

14,982 
804 

88, 788 

126,536 

a -- 0 
!u r ,& lb  
15,986 

145,912 
6,264 

18:428 

25,026 

4,116 

17 

27,785 

6,191 

18,527 
43,008 

35,254 
1, 950 .-, 

I L4,980 
77 
73 -- 

777 
117,480 

7 4C-Y 
I ,  IJL 

3 

13,728 

0 
1,098, I61  

FY 2004 
ACTUAL 

148,86O 
7,656 
1,5iO 

8%, 1380 

118,537 
9,708 

*,n nnn 
I IU;77U 

16,908 
139,946 

8, $75 

10,611 

3 A  468 
- - I  

3,636 

1 O L O  
C ;  OD0 

37,698 

7 /.'9 
,-'& 

29,295 
43,008 

- 37,277 - 
0 

4 - 1  n a -  
ILO, 7 1C 

0 
290 

150,486 
9 7 q  

r" 
15,483 

7,812 

0 
1,154,916 

FY 2005 
ADOPTED 

149,568 
6,000 

7nn 
I U U  

nn non oa,uor 

117,782 
430 

109.141 
19,107 

i t2 ,423 
7~,51f i  

6,400 

-.7 7 t 7  
13,303 

0 

0 
11,155 

ig,f iog 

11,912 
53,432 

25,126 
11,860 

731 ,332 
0 
0 

60,694 
79, j62 

0 

8,034 

0 
1,053,896 

FY 2005 
REVISED 

148,568 
6,000 

7nn 
I UU 

0 0  non 
00: UUI 

717,782 
Ann 
7"" 

?D?,?L? 
19,107 -- I L L , ~ , ? ~  .- p a , ,  
!LI,X IU 

6,400 

77 7 L 7  
i-I:>UJ 

0 

0 
11,155 

-- -,.a !y  lllll, ,-- 

11,912 
55,432 

25,126 
11,860 

137,032 
0 
0 

60,694 
79 , i A >  .-- 

0 

8,034 

0 
1,053,896 

F Y  2006 
RECOMMENDED S CHANGE X 

152,295 
6,000 

-- - 
rr111 , "" 

Q 7 , A I Q  ", "," 

i 13, i 2 2  
600 

113,301 
27,309 

r r n  1 4 c  
I lY, ' f  I J  

0 

9,306 

/ .r ,>r;r 
-7" L*" 

0 

I! 
11,155 

23,OiO 

41,912 
53,153 

25,126 
--a 

I au 
752,714 

0 
0 

67,5i4 
244,38& 

20,000 

9,255 

14,616 
l,338,i% 

3,727 
0 
17 

- 471 

-4,660 
0 

4,160 
8,202 

n11.  a,"'-. 

-10,510 

t ,900 

-27,107 

0 

0 
0 

I n9n 
-t VLV 

XI,  000 - .- - CSY 

0 
- i i ,D80 
21,082 

0 
0 

L a7n 
U,ULU 

77c 7 7 7  
LLJ: LLL 

20: 000 

? ,222 

14,616 
284.860 

1,941 ja08 

E 0 1  77L 
-IU I 

12,650 

925,687 
??5,942 
68,599 



M S I  : 

DEPARTMEWT: P!annin; e d  ciw\,elop?Ent Department 

FY 2003 F Y  2004 FY 2005 F Y  2005 F Y  2006 
A C i U A i  ACTGAL A D S T E E  R E V ;  S E E  R;CGMM;NE;E $ CHANGE X ,-. 0 4 I I L  n4n 4  1 1 1  n 4 n  

I ; ~ * U ; T I V  I : -WU:TIV ! :583:564 4 2 L  IdU:U>.t L C 1  7 . 9  ' 
13,630,269 14,038,959 17,557,689 17,575,391 19,517,199 1,941,808 11.0 



F..,., mvrr-"  
C m r L u l c c a  

REGULAR 
NON-REGULAR 

TOTAL E F P L E E E S  

PERSON.NEi 

813135 Reguiar Pay - PEES 
8011 Overtime Pay 
8018 PST-Part Time Employees - 

PARS 
on-7 ... A _  " I  I nuca nu L U  A L L UWCII LC 

8024 Personal Dvlpmt Allowance 
8027 Workers1 Compensation 
8031 Genera! L i a b i l i t y  
8038 PEES-E,qp!ayee P o r t i o n  
8040 PERS-City Po r t i on  
8041 PARS-City Po r t i on  -.., , L i f e  insurance 
8045 Dental Insurance 
8046 Medicare-City Cont r ibu tn  
ang7 8 --- 7-..- F.:--L:l:+., ouqr LUIIY I C I I I I U I J ~ V I L ~ L ~  

an, n our7 Eiiip Opt Ben Fd :EOBF: 
8050 Bene f i t s  (VHS) 
8056 Accrued p a y r o i i  *** tn+nl - - - - -  

,.,.nL PERSONiEL 

SERVICES AND SUPPLIES 
Ma te r i a i s  & Suppi ies 
Computer i i e i e i ed  SuppLies 
Equipt  Purchases Under 
$10,000 
nl .c- ;A,. ~ - i - + i - ~  --A 
U U L J I Y C  T I  I I I L  I I I Y  - , I "  

n. .-I : ,"+: ,.,. "Up. I G O L  , , I 3  

Legal Adver t is ing  
Photo Copy Machine maint  
ICJrner t o n t r a c t  Services 
Consu!tant Services 
Data Processing 
Operations 
Outside iegaL Seri i ices 
Computer[PC) Maint/Repair 
Support t o  Advisory 
Comi  t tees 
Dues and Hexberships 
Special  C i v i c  Events 
Coni & Mtgs - Comn 8 
Cn-7 ?tees 
Conferences & Meetings 
M i  leage 

FY 2003 F Y  2004 
FY 2005 F.,. 2005 FY 2006 

n r f i i l i  "" , v,... lrii iai ..-. -,.- . mnPiFi i  . - - . . - - REV; SEE RECOMMENDED $ CHAHG: x 

7.500 6.500 6.180 6.180 6.230 0.050 
0.000 o.om u. Uuu o . onn 0.000 n nnn u. uuu n nnn 

7 rnn 
I .  2UU 

I rnn 
O-JUU 6.180 6.180 6.230 0.050 

377,227 
6,155 
i ,283 

5,300 
4,000 ... 7r" 

I Y ,  130 

ib8  
25,781 

0 
54 
287 

3,340 
3,456 
7 A5L 

35,2?5 
81,569 

6,474 
r7,  " - a  
31Ui I C  I 
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FY 2005 
--*,,--,. 
K C V  1 3 K U  

, n,, 
OUU 

600 

n 

I cnn 
I :JUU 

0 
1,200 

0 
n 

L L  ,I0 
DO; -20 

3,596 
10,044 
-. 
IY 6.06 
, " , V Z 2  

8,575 
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M S I  : 

D;;ART:ME!!T: P!annin.g 2nd Deve!opent Department 
SUB-DEPARTMENT: Administrat ion D i v i s i o n  

FY 2003 
ACTUAL 

8641 IS-MS Licensing 0 *** - - - - I  W . ' r r n L l r l  C.CoOlPC PUADCEC 
IU lHL l N l C K N n L  a ~ n v l r ~  r r > n r \ u ~ -  5z5,076 

*** TOTAL BUDGET 1,268,338 

v.?,,r-.,, or 
KCVlTNUL 

n*Lr 7 I U ~  ,,,,,, r----- ,! knd-L!!?nspecif id 1,368,338 
*** TOTAL FUNDING 1,268,338 

FY 2 E &  FI 2005 FY 2005 F Y  2006 
ACTUAL ADOPTED REV1 SEO RECOMMENDED $ CHANGE % 

o o o O,vuc 8,4ez a.o 0 107 

543,404 6!9,22& 6"-  I T : LC.* "' 783,768 164,524 25.5 
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PACE : 

MS! r 

I ' tKSUNNtL 
g,?pj ".-. ., - -  m - . .  

KegULdl rd)' - 
8010 Non Benef i t  Employees 
8011 Overtime Pay 
on*o ps:-part T'",. Cm-I,.., 
OU lU l ,Ills L I I I ~ L " ~ ~ ~ ~  - 

D l  O E  rnna 

8023 Auto Allowance 
8024 Personai Dvipmt Aiiowance 
BgZT #orkersf CnmpensaIicn 
8031 Genera! L i & i ! i t y  
8038 PERS-Employee P o r t i o n  
8040 P E R S - C i t y  P o r t i o n  
--, . -."- ,.ZL.. 
n u + !  r a ~ a - L I  ~y r u l - ~  l o r 1  

8044 l i f e  Insurance 
8045 Dental  Insurance 
o n f ~  "-A; r;+., r--+-i  ,,+, 
ou.+u I.lCU,LC,l s C I  Lr . .UI ,L I  ISULII 
8067 Long Term D i s a b i ! i t y  
8049 Emp Opt Ben Fd (EOBF) 
8050 Bene f i t s  ( V H S )  
Rr?KA n ~ ? ~ t m h  nzw~ni i ""a- -.-- rl,. -. . 
*** TOTAL PERSONNEL 

M a t e r i a i s  & SiippLies 
U n i f o r m s  
Equipment Lease Payments 
Coiiiputer Re!ated S:'pp!ies 
Equip: P u r c h a s e s  Under 
B10,000 
Outside P r i n t i n g  and 
Dup[ ic=r ing  
Lega! Adver t is ing  
Photo Copy Machine Maint 
O t h e r  conirast  Ser."jces 

Support t o  Advisory 
Comni t t ees  
Dues and Memberships 
Spec i a Civ ic  Ek,ents 

Conf & Wtgs - C e c  8 
Comni t tees 
Conferences & Heet ings 
Mi i e g e  
Educet i nn 
T ra in ing  Costs 

F Y  ZOO3 
nriiili ,.-.-,... 
30.000 
64.800 
P i ,  000 

931 ,?&? 
440 

i 5 ,Oz i  -- 
4.. /ill *a,, ," 

2,544 
4,250 -.- . / ,L95 - - 

Phb 
64,471 

0 
4 / O K  
I ;*u, 

671 
10,6oi 
:fi,64g 
5,775 

101,064 
208,400 .-, 

? ,626,796 

1 0  1 7  ru; >Gc 
0 

7,056 
0 

2, X O  

0 

286 
0 

42,886 
0 

680 
2?4 c. , L  

3!! 

3,882 -- -a, 
C Y , u u n  

456 
0 

iY 2005 
LiiiiPiED 

30.000 
71 nnn 
I*. UUU 

*n, nnn 
I "* . UUU 

? ,?X,630 
0 

22,ii5 
1,255,179 

4,800 
4,750 

nn I 77 
77;.(11 

3 1 
121,424 
>n a i r  
L V , "  8 "  

91,138 
2,254 
i6,452 .- .,- 
! Y ,  !+Y 

8,8h7 
309.960 

0 
0 

3:671:022 

? 73.622 
0 

40,677 
7,000 
h , o m  

, C 1 C  
L(,JLJ 

3:500 
10,000 
z,noo 

cnn 
J"" 

0 - 
0 

8,700 ,. do7 
'+l;OYl 

2:400 
0 

FY 2005 --.,.--.. 
K r V  l >PI1 . . - . - - - - 

30.000 
7 ,  nnn 
I . UUU 

In /  nnn 
I u* . "U" 

? ,E/-,630 
0 

39,6i 5 . ".- .-- 
! , L ! 3 ,  ! I Y  

4,800 
4,75il 

nn ,77 
77;*11 

31 
121,424 
?c,816 

91. 1% 
2,254 

a ,  .-- 
10,43C -.-. 
! Y , 3 3  ! 

8,847 
309,960 

0 
0 

3:688,724 

1?3,5?2 
0 

40,677 . ! , UUU 

4,000 

I C 1 1  
L(,JLJ 

3, 500 
10,000 
4 nnn 
L ,  ""V 

500 

0 - 
0 

8,700 
, a  ~n-, 
* I ;OYl  

2:400 
0 
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DEPARTMENT: Planning and Development Department 
SUB-DEPARTMENT: inspection Ser.".ices D i v i s i o n  

8i35 

8136 
8137 
o i / . n  u I-." 
n1/.1 u 8 7 ,  

8144 
87 77 
81 78 

8218 
8290 
*** T 

F Y  2003 
ACTUAL 

657 

0 . ..,- 
I, L43 

S,&G 
1 i7?3 
7,767 
I E L ,  
.t,>UL) 
4 .,on 

- 1 ;  107 

22 
!! 

155,891 

*** SUBTOTAL - 1,582,687 

*** TOTAL BUDGET 1,659,608 

gEi.iEggE 
9165 General Fund-Unspecif ied 1,659,608 
9421 Reimbursement from CDBG 0 
980i Other C i t y  Funds 0 *** -,..... r,  , , , r  

! U I H L  r U N U ? N U  4 Len L n o  
l :U>7:UUU 

F Y  2004 
ACTUAL 

0 

277 
-,F. 
13;  

,n - 00 

1,703 
6,092 
4 7 4 )  
I ,2 1.t 

0 

72 
- 1. z i. 

-74-7 

???,?% 

,. 
1,511,817 

4 1 
14,126 

0 

0 

2,808 -- ,A,. 

7 1 , n m  - .  

7,429 

T n  7 n c  
L7: L7A 

7,151 
0 

98,608 

1,610,425 

1,6101L25 
0 
0 

1  L 4 n  I 7 C  
I:UIU:.tL> 

FY 2005 
ADOPTED 

0 
0 

~n 7 n ~  
LUi;)YD 

0 
5,325 

0 
0 

0 
!J 

310,342 

D 

3,990,364 

0 
0 
0 
0 

D 
9 ,  

4,500 

11,912 
0 
0 

?5,972 

4,016,276 

1,724,377 
844,989 

4 1 1 1  n a n  
1 ,.t.t0,7 IU 

6,076,276 

F Y  2005 
R E v i  SED 

a 

0 
0 

? n  T n r  
LU;J70 

0 
5,325 

0 
0 

0 
!! 

319,342 

0 

4,008,066 

0 
0 - 
!! 
0 

0 
P,iOO 

4,500 

? ?  ,912 
0 
0 

25,972 

4,033,978 

1,742,079 
844,989 

1 I , . ~ . ~ u , ~ I u  IIL n 4 n  

6,033,978 

$ C"AWGE 

!J 

0 
0 
0 
0 
0 
0 
n " 

0 
!! 
0 

0 

400,916 

0 
0 - 
!! 

0 

0 
m 

0 

30,000 
0 
0 -- a-- 

511 1 1 1 1 1 1  

430,916 

225,663 
68,599 

1 7 L  L E I  
I~U,U>=I 

1 7 n  nlr  
v-1u17 1u 



04/26/2Dij j  DICE . 7 
. ,."-. 

MSI : 

DE:,~:wE:!T: P!anning and D e v e ! o ~ e n t  Department 
SUB-DEPARTMENT: Planning D i v i s i o n  

EMPLOYEES 
R E t u i A R  ..-.. ..--... ." 
NUN-Ktbl_lL.UK 

TOTAL EMPLOYEES 

SERVICES AND SUPPLIES 
M a t e r i a l s  & Supplies 
I  --re D-..mrentr 
L S m - S  r 07ll lFI , L a  

C n l l i n t  D l l r r h 3 r c . r  1lnAc.r LyU 0.p. I "I .,IIYaCa U I I U C I  

310,000 
Outside P r i n t i n g  and 
Dupi i c a c i n g  
Lega! Adve r t i s i ng  
Other Contract  Services 
consljitant Ser"ices 

Support t o  Advisory 
Comni t t e e s  
Dues and Memberships 
c...-..-. -1  r;.,;r c.,c.L.+.- 
4 y F L 1 - L  .. l "  l L  L I C I I L a  

Conf 8 Mtgs - Cot 2 
Comni t t e e s  
Conferences & Meetings 
Y i  i pane . . . - - - - 
Educet i or! 
Video Productions 
n-x- ..-..I - 
K ~ T ~ I - e r i c e  ndr i s  

~y 2003 ~y 2004 ~y 2005 ~y 2005 ~y zgob 
APTllAl ,.- .-,.- APTIIAI . . - . - . . - . AnnpTFn . - -. . - - REV! SEE RECOMMENDED S CHANGE "/ 

34.000 34.000 34.000 34.000 34.000 0.000 
0 ;  000 0=000 0;000 0.000 i;; 000 fi.QOO 

34.000 34 .ooo 36.000 34,000 34 = 000 o , m  

1,780,421 
0 -- --- 

J X  X h X  
LU,UdY 

9,870 

3,360 
A. FA,. 
! ! ,2UU 

93,652 
2,685 

1 7 1  037 
I  L V ,  U L J  

D 
382 

1,377 
77,768 
23 ,2 !?  
12,520 

.-a --" 
I UY, u 5 o  -..- ,-, >m , ny+ --- 

39 
27,002 

7 7 n ~  n n n  
L ,  ruu,uuu 

9,540 
L' 
D 

.- ,-.. 
ItJ,4JU 

14,500 
31,300 

7 7 ,  7 I I  
d L V ,  L V U  

7 41n . 1-tu 

2,640 - - 
J* nnn 
b-, """ 

0 

8,292 
".-.A 
! UU 

0 
1,200 
7 r n n  
L ,  I 7 U  

9,540 
0 
0 

... ,-.. 
IO ,4JU 

14,500 
31,300 

7 7 1  7 , L  
J L V ,  C V U  

7 4 1 n  
I VU 

2,640 
;ri; nnn 
Ld,  """ 

0 

8,292 
a ,.A 
!LJU 

0 
1,200 
7 4 n n  
L ,  I 7 U  

2,466,998 
0 

9,661 
3 A  zl.7 
LU, r7 1 

9,312 
a -  7-,. 

! L , ! I U  

209,972 
22,454 

4 7 7  L n n  
l l L l U 7 U  

4 7 n  nno 
I J U ;  770 

1,976 
2,467 

75,504 
28.482 
16,035 

ZW,400 
I? 

0 
0 

7 1 4 0  n , ~  
J , V 1 U , U l t U  

Y ,  540 
0 
0 

... .%-.. 
l t ) ,43U 

14,500 
31,300 

7 7 ,  7 , L  
J L V ,  L V U  

7 4 1 n  
I :  I V U  

2,640 - - 
A nnn --, """ 

0 

8,292 
n e e  
! L_IU 

0 
1,200 
7 4 n n  
L ,  I 7 U  
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MSi: 

DEPARTMENT: Planning and Development Department 
SUB-DEPARTMENT: Planning D i v i s i o n  

EC!U!PMEhlT 
*** TOTAL EQUIPMENT 

INTERNAL SERVICE CHARGES 
8692 !S-Tenan? imnrnvements -"'r' -. 
QLn7 I S - p r i n t i n g  
UU", 

8609 IS-Telephones 
862Z iS-Teiephone - Usage 
8623 IS-PC Tra in ing 
8626 IS-Mail - Direct Request 
*** TOTAL INTERNAL SERVICE CHARGES 

F Y  2003 
ACTUAL 

0 
24,291 
2,709 

913,)'-Y 

0 

3,549,113 

200 
52,247 

65 - - l l r i  
L ," 
520 
38 

53,286 

3,602,399 

/ L C  73n *u>:>c7 

3,137,070 
3,602,599 

FY 2004 FY 2005 FY 2005 FY 2006 
ACTUAL ADOPT ED REvi  SED RE(-jfm,fHiiDiD $ C i A X G i  
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MSI : 

D E P , ~ ~ T # E N T :  Pl lnning 2nd Dpvpipmoni nsnarirnnni 
r".-. . - ...,-, .. 

SUB-DEPARTMENT: Permit Center Divisior!  

04/26/2005 2 
PAGE i 

PERSG4NEL 
rrnnc o,,,,~ ,- a,,, .. DCDC UUUA "FyurrA, r.2, r L8.r 

8011 Overtime Pay 
8UiZ  Overtime Subject t o  PERS 
8918 PST-Parr Tifie Efipi~yees - 

PADS 
8020 Management Benefit  
8023 Auto Aiiowance 
---, nure p ~ r s n n a i  D v i p t  A l i n u a n c ~  
8027 Workersf Compensation 
8031 General L i a b i l i t y  
"n-," mv-" .---I n-..*:-- 
o u ~ o  r r n a - c ~ ~ ~ p i u y r r  r u l  L IUII 

anln nrnr - r ;c . .  n--+;-.. 
a u r u  r ~ n a - ~ ~  r y  r u ~  L lull 

8041 PARS-City Port ion 
8044 L i f e  Insurance 
8045 n,-+,i I ~ ~ ~ ~ ~ , ~ ~ ~  

"F,,.a. .,,a", a,,,.& 

n n ~ . ~  u,A;,.--~-P;+., rnntp:hr,t-  
"W-," I.,&,, , r u ,  r r 8 r ,  ""ll., ."".,l 

8047 Long Term D i s a b i l i t y  
8048 Chiid Care Subsidies - 
a&y Emp c p t  Ben Fd (EOBF) 
8050 Benefits (VHS) 
*** TOTAL PERSONNEL 

---.,.--- ..,- -,,r.m, .*- 
S C K V L L C D  ANU a u r r ~ 1 r 3  

8101 Mater ia ls  & Supplies 
8108 Computer Related Supplies 
o4nn c,, .;,e a, ,,,h,,-, II-A,, u lur L C ( U I ~ L  ~ Y I  L I I ( I ~ C ~  umnu~m 

910,000 
8110 Outside Pr int ing and 

Dupi icat ing 
R i i 7  Dhntn rnnv ~ a r k i n a  M=in+ ",  '* ' ,,-.' '-r, .."-""'- ..".,.' 
8114 Other Contract Ser\vices 
8115 Consultant Services 
8ii7 Data Processing 

Operatinns 
8118 Outside Legal Services 
8121 Computer(PC) Maint/Repair 
8722 to A&isor.y. 

---: +AA-- 
LUllllll L L C C 5  

8124 Dues and Memberships 
8127 Conferences & Meetings 
Q I ~ Q  UI i sans " 1 LU " 8 ,  L FrAJG 

8129 Educat ien 
8135 Reference Matls 

FY 2003 
A C i i i A i  . . - . - . . - 

21 .ooo 
n nnn u. UUU 

7 4  nnn 
L I .  UUU 

823.193 
5,015 

82 
i 33 

0 
2,883 - --,. 
7 1 7 1 1  
- I . - -  

2?,6b5 
820 

c 7  " 7 ,  
2 I ,  I2'+ 

n 

6 
792 

7,858 
7,804 
5,563 
309 

92,64z 
177,432 

1,213,061 

20,371 
1,617 

7 6,335 

141 

0 
105,825 
67,366 
94,775 

8,562 
1,077 

0 

380 
6,271 
168 
93 5 
54 

Fi' 2004 
A C i i i A i  . . - . - . . - 

21 -000 
n nnn u. UUU 

74 nnn 
L I .  UUU 

912,494 
8,749 

0 
79,668 

440 
4,i06 
9 --.. 
-1 f > l I  
- I . - -  

48,661 
1,398 

64,188 
n 

832 
829 

9,749 
9,739 
6,220 

0 
725,176 
200,885 

1,416,904 

18,743 
404 

23,720 

139 

- .  Jf. .&i. n 
-7 ,  "7" 

108, O W  
90,190 
Pj,jZ3 

7,741 
397 
200 

70 
2,415 

1 5 
f. 101 r <2ur 

1 I6 

22.320 22.320 
n nnn 

22.320 
U.UUV 0.000 0.000 

77 77n 
LC-JLU 

? I  7-n 
LC .JLU 

?? 7-n 
LL;JCU 

3,500 

a 
T ) Z  nnn 
L A ,  "V" 

0 
696, t 98  

0 
0 . ..mm 

I,UUU 

3,000 
13,500 

0 
7 Lnn 
dIUU" 

1,000 
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PFVFNI IF ..- . -..-- 
6139 Constr. R e v i e w  & Inspect.  1,800,910 2,088,269 3,083,245 3,083,245 3,350,509 267,264 8.6 *** 'A"' .-"..-..,^ 

I U l H L  t U N U I N U  7,890,970 ?,088,?59 3,083,245 3 ,083 ,245  3,350,509 LV,,LV-. >A7 7&/. w . w  Q L  
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PAGE : 

MSI : 

- - n r n s u c u s .  u ~ r n n  I VILE. I . o l - - - ~ n -  r L U S  88 B v m S J  2nd I. 5- D e ~ e ! c p e n t  Department 
SUB-DEPARTMENT: B u i l d i n g  D i v i s i o n  

EMPLOYEES 
ii iGii iAii 
. rn . ,  R r r l l l  A n  
NUN-RCUVLnR 

TOTAL EMPLOYEES 

" C D P n l l ~ l c I  
rLRaw.I .LL 

8005 Regular Pay - PERS 
8008 Regular Pay-SPERS 
8011 Overtime Pay 
80?8 PST-Part Time Employees - 

PARS 
8023 Auto AL Lawanee 
8026 Personal Dvkpt A!!owar;ce 
8027 Workersr Compensation 
8031 General L i a b i i i t y  
Q n i Q  D L D C - E r n n i n v ~ ~  P c r t i ~ n  
UVdU r L 8 . d  -My. IJ -- 
8049 PERS-City P o r t i o n  
8041 PARS-City P o r t i o n  
8044 i i i e  insurance -.. , - auk, Dentat Insurance 
8046 Medicare-City Cont r ibu tn  
8047 Long Term D i s a b i l i t y  
8049 imp Opt Ben Fd :EOBF: 
8050 Bene f i t s  (VHS: 
8054 V i s i o n  Care 
*** TOTAL PERSuNNEi 

SERVICES AND SUPPL!ES 
8101 Ma te r i a l s  & Suppl ies 
8110 .-.*-3- --.-...-- uuLslur rr ; I I L ; I I ~  aiid 

P...-t :--*:-- UUpI I L d L I I I y  

8114 Other Contract  Services 
8115 Consultant Services 
8124 Dues and Hemherships 
8127 Cenferences & Meetings 
8128 Mi leage 
8729 Educat ion 
8135 Reference Matis 

Subscr ip t ions  
8140 Telephone 
8213 Veh i s i z  Rents: 
a-nn r - I  I .?I...,, ,.,L,,,+ 
O L 7 U  L C L  L rIIV11S R ~ ; I I I Y ~ I I I I I L  
*** TOTAL SERVICES AND SUPPLIES 

FY 2003 FY 2004 F Y  2005 FY 2005 FY 2006 
ACTUAL ACTUAL ADOPTED REVISED RECOMMENDED S CHANGE % 

35.000 - -  - - A  ! > - 1JlJU 
.r 
I 2 ; U Y U  

"r  n n n  
1 3 . u u u  75.000 n nnn 

U.UUU 

0.000 0.000 0.000 0.000 0.000 0.000 
15.000 15.000 15.000 15.000 15.000 0.000 

864,012 
0 

15,221 
13,549 

7 5i.L 
L , * .  . 
4,250 

45,808 
1,316 

.n -c ou; 132 

0 
553 
551 

7.957 
91312 
6,747 

89,303 
?89,??4 

0 
1 -7"- 77- 
l,JlU,JIC 

i , i53,85i  
!! 
0 
0 

7 - 1 ,  
1 ,auIL 
3,500 

97,154 
10,385 
an 77n 
"V. I I "  

61 ,269 
0 

1 ,754 
S,SD 

13,269 
i , 5 O O  . -n 

I L Y ,  GOO 
0 
0 

7 ,>r~,C36 c77  

34,451 - 
L' 

0 
0 

0 
0 

59,430 
?0,385 

2,412 
47,836 

0 
-301 
-710 

I, 068 
1, i 8 i  

e n  r r n  
I U ; 0 2 U  

0 
0 

757,512 



MSI : 

i Y  2003 
.,.-a,., 
H L  I U Y L  . . - . . . . - 

INTERNAL SERVICE CHARGES 
n ~ n ~  re-?----+ Y----..-...--+- n uuuc l a -  I  T I I a I IL  ,,,I,,, " V S I I I C . I I L I  

o ~ n 7  re-n-;-c;-- uuur I J - ~ I I I I L I I I ~  
7 n / c  
L : U . t J  

8609 IS-Telephones 4 
8622 IS-Telephone - Usage 62 
RAZZ !S-!lJR :!nteractil+8e Vbice 
u-44 

0 
Respsnse) 

*** TOTAL INTERNAL SERVICE CHARGES 2,111 

REVENUE 
6739 Constr. Review & inspect.  . 7" -  ,.,--, 

I ,  / l Y , Y J /  *** . , ,.,... . a r  
I V ! U L  rVNV!Nb 

. 7"-  -,-7 
l # f  l Y , Y > I  

0 
n 

0 
0 

2o, noa 

20,000 

2,044,370 

2,044,370 
i i i i i  iiii 
- I - '  .,-.- 

04/26/2005 
PACE t 
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MSI : 

DE:ARTME!!T: ?!arming end Deve!oPent Department 
SUB-DEPARTMENT: Cu l tu ra l  A f f a i r s  D i v i s i o n  

EMPLOYEES 
nr,.,,, I" 
mCuuLnn 
. , a , , - " C P I  I, AD 
NUN-RLUULnn 

TOTAL EMPLOYEES 

P E R S O N N E L  
8005 Regular Pay - PERS 
8 0 i i  Overtime Pay 
8018 P S i - P a r i  "-- ! !me '--'-"--- c l l ~ p ~ u y c c a  - 

PARS 
8023 Auto Allowance 
8024 Peisoiia: Dvli;;;;t A!!c#snce 
on77 I #..-L--- r rrm-a-c3+ i n n  
OUL, wu, ,.GI a CVIIIPLI I*". 1 "I I 

8031 General ~ i a b ' i l i t y  
8038 PERS-Empioyee Por t i on  
8040 PERS-City p o r t i o n  
8941 PARS-City P o r t i o n  
8044 L i f e  Insurance 
8045 Dentai insurance 
8046 Eedicare-Ci ty  Cont r ibutn  
8047 Long Term D i s a b i l i t y  
8049 Emp Opt Ben Fd (EOBF) 
8050 B e m f i t s  :VHS: 
8055 Accrued payre!! 

*** TOTAL PERSONNEL 

mate ria!^ & Supplies 
Equipment Lease Payments 
iquipt purchase; Under 
5:0,000 
Outside P r i n t i n g  and 
Dup i i ca t i ng  
keg=[ Adver t is ing 
Other Contract Services 
support t o  Advisory 
Comni t tees 
-...- vues and #emberships 
Special C i v i c  Events 
Conf & Mtgs - Comn & 
C..-i +err.- 
L.UII.II I L ,.=== 
r--4-..a..rnr P M n n t i n n e  
,,"I,,=, F l lCL*  U I I - - . , . , J r  

Education 
Reference Mat is 
C t h c r r j n i i o n ~  r - .  
Postage 
Grants- In-A id  
,I-L: - l -  
v r l l l c r c  Reiital 
P-I  I DL--- D r ; m ~ c m - +  
LC-& L T I I U 1 1 S  RF(III = l l #G IC  

:Y 2003 
ACTUAL 

4.000 
0.000 
4.000 

142,124 
358 

2,594 

Z,Z56 
?,go0 
4,863 

145 
n " C "  
Y , Y J  I 

0 
110 
111 
739 

2,130 
1.030 

i4 ,859 
31,187 

0 
214,057 

9,250 
-- - [50 
507 

7 

279 
56,219 

800 

121 
275 
Z t t  

1,858 
5 0 

a -A 
I uu 

5,965 
103,861 

527 
D 

FY 2006 
ACTUAL 

4 ,  EGG 
0; 000 
4.000 

125,374 
1 3 K n  
4 ,  L>U 

6,082 

2,256 . ,.,.A ! , VUlJ 

6,862 
197 

0 7 , C  
O , l * J  

0 
246 
9 i 
635 

? ,961 

. , 904 
1r .542 -- 7 - n  

Ct?,>CY 

2,127 
202,601 

4,276 
5 t 5  - 

L' 

2,586 

0 
35:421 

2,590. 

385 
473 

i ,567  

2,796 
41 
69 

3,306 
104,528 

--- 
4 OU a,, - 2 1 - ,  

FY 20n5 
ADOPTED 

4.000 
0.000 
4.000 

i9 t ,913  - 
L! 

0 

4,572 . n n n  
1 UUU 

6,501 
0 

:3,59!. 
2,3!5 

0 
25 i 

7,880 
2,103 

984 
31,560 

0 
0 

257,523 

0 
0 - 

1 

0 

0 
32,794 

U 

0 
0 
0 

0 
0 
0 

0 
62,313 

L! 
a 

FY 2005 
REVISED 

I nnn 
. t .uuu  

0.000 
4.000 

*-- ---. 
I Y L , Y  15 ,. 

I 

0 

4,512 
: ,000 
6,501 

0 
13,504 
2,3?5 

0 
25 i 

i tmn 
I - - -  

2,103 
984 

31,560 
0 
0 

257,523 

0 
0 
n 

0 

0 
32,794 

0 

0 
0 
0 

0 
0 
0 

0 
bZ,3'13 - 

L' 

0 

F Y  2006 
RECOMMENDED 

I nnn 
.t . u u u  

0.000 
4.000 

,...,. --.. 
L U U , U I O  

i-i 

0 

I e*? 
L(,J I L  

I n n n  
1;uuu 

16,847 
1,801 

54,005 
30,624 

0 
200 

" --, 
1 nfu .,--. 
2,301 
7,301 

I, ~ n n  
29, *UU 

0 
0 

288,893 

0 
0 
n 

0 

0 
32,794 

0 

0 
0 
0 

0 
0 
0 

0 
62,313 

I - 
0 

S CHANGE 

0.000 
0.000 
0.000 

7 ",r 
1 , 1 0 3  

m 

0 

0 
0 

10,346 
i ,80i 

501 
8,309 

0 
-57  

C 1 
-2D 

198 
317 

7 o / n  
L,".." 

0 
0 

31,370 

0 
0 
0 

0 

0 
0 
0 

0 
0 
0 

0 
0 
9 

0 
0 
ii 
0 
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M S I  : 

---.--.,-.,- 
u c r n ~ ~ m c ~ ~ :  Piarming  and Department 
SUB-DEPARTMENT: C u l t u r a l  A f f a i r s  D i v i s i o n  

r" lnn7 r r  CUUJ 
" -7, a "  8 
n L  I UML 

*** TOTAL SERVICES AND S U P P L I E S  179,285 

!NTERNP.L SERV!CE CHARGES 
8607 I S - P r i n t i n g  
8626 , " .,- " - : .. - -. .- -* 

779 
1 3 - m d ~ i  - U I I - ~ C L  KequesL 

" A ,  
LUO **, 1 A 1 " '  . . , I ' " L , .  8 "'",'.-- r n 9 . n r r r  

lUlnL INICKNML 3CKVLLC LnMKUC3 985 

*** TOTAL BUDGET 394,327 

REL'ENUE 
9165 General F u n d - U n s p e c i f i e d  +** TOTAi FUNDiNG 

394,327 
394,327 

i Y  2005 
ADOPTED 
95,107 

C 

35Z,630 

0 
0 
i; 

352,630 

352,630 
352,630 
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MSI : 

DEPARTWENT: P!mning and Deve!op!!ent Department 
SUB-DEPARTMENT: Northwest Programs & En te rp r i se  Zone 

EMPLOYEES 
REiiiiiAii. 
.,n., nrr,,, a n  NUN-KCUULMK 

TOTAL  EMPLOYEES 

ncnenuurl 
r L R O U I . I . L L  

8005 Regular Pay - PERS 
8011 Overtime Pay 
8078 P S f - P a r t  Time Employees - 

PARS 
8023 Auto Allowance 
8024 Persomi  Dviijiiii A::ouaiice 
..--7 our !  Workers! Compensation 
8031 General L i a b i l i t y  
8038 PERS-Employee P o r t i o n  
o n l n  n c o c - r i  +U nnr+;nn uu+u TLR.2  " I  L ,  I "I . I " ,  I 

8047 PARS-City Par t i en  
8044 L i f e  Insurance 
8045 Dentai insurance 
--, , aut& Medicare-City Canir ibuin  
8047 Long T e r m  D i s a b i l i t y  
8049 Emp Opt Ben Fd (EOBF) 
8050 a---':&- r , , u r ,  

r r l r l  I ~3 ( v n a ,  
OncL A --I..-- I -.,.,--I I 
O U J O  MLLl ucu pa.?" V L  ' 
*** TOTAL PERSONNEL 

Materi=!s & Supp!ies 
Lease Payments 
Computer Reiated Supplies 
Equipt Purchases Under 
SlO;O00 
Outside P r i n t i n g  and 
Dup! i c a t  i ng 
Educa t i~na !  P r i n t i n g  and 
Dup l i ca t i ng  
i e g a i  Adve r t i s i ng  
photo copy machine i.iaint 
Other Contract Services 
Consultant Services 
Contract Mainienaiice 
Co~niiiiieriPC: Kain:;Repsi r 
Support t o  Advisory 
Comni t t ees  
Dues and Memberships 
Speci a! C i v i c  Events 
Conferences & Meetings 
M i  ieage 
Educai i on  

r v  7nn7 r 1 L U U ~  

ACTUAL 

4.ggg 
0.000 
4.000 

177,909 
7 771 
L,LLl  

o r r  
"U-t 

2,544 
1,250 
5,007 
21 1 .- Is-,. 

I L ,  4 3 Y  ,. 
36 
222 

1 / I 7  
I ,  .t-2 

3 i n z  
L C  nu> 

414 
76,717 -- --- 
<H .r/4 

0 
262,927 

9,998 
37,044 

0 
2,186 

435 

300 

3,612 
696 

83 : 777 
0 

5 0 
0 

4,342 

0 
2,151 

0 
0 

FY 2004 
ACTUAL 

4. 000 
0. oon 
4.000 

183,202 
5,187 

0 

z,544 -- .. 
145 

0,553 
2 74 ".. "-,? 

I L , O f 3  

0 
0 

21 1 
1,443 
7 ,  x n  
L .  LJU 

1,250 
79,238 -- ,-- 
5v '.MU -, , .- 
3,184 

281,451 

9:946 
31,974 

0 
0 

2,819 

0 

448 
540 

74,116 
9,224 

0 
774 
& . , a  

3,880 

.. 
I 

35 
8,076 

0 
I 7 n  
.t2 7 

FY 2005 
ADOPTED 

-. ,.,.A 
>.L_11_11_1 

0.000 
3.000 

219,761 
D 
0 

2,400 
3,259 
7,406 

0 
4 C  707 1>,30J 
1 L 1 7  
L;U>I 

0 
285 

7,410 
2,395 
1,121 

23,670 - 
I 

0 
277,718 

11,546 
30,000 

1,50g 

0 

4,900 

0 

n 

:no 
112,203 

6,000 
0 
0 

4,800 

3UL 

0 
4,973 

25 
7n7 
272 

F I  2005 
REV1 SED 

3.000 
0.000 
3.000 

219,76i 
!! 
0 

2, 4 E  
a 
! , L 3 U  

7,406 
0 

4 C  7 0 2  
1 J ,202 

2,637 
0 

285 
7,470 
7 705 

1,121 
23,670 

m 

0 
277,718 

11,546 
30,  UUU 

7 ,500 
n 

4,900 

0 

n 
cnn 
2UU 

112,203 
6,000 - 

I! 
0 

4,800 

re.. 
3UC 

0 
4,973 

7E L J 

393 

FY 2006 
RECOMMENDED 

7 nnn 2.uuu 
0.000 
3.000 

226,363 
0 
0 

i,40D 
I q r n  
1 .  L2U 

19,059 
2,037 

1E n1.L I~,U-?U 
'??,02t! 

0 
226 

3,358 
7 f,nL -,-- . 

1,471 
Z1.800 

0 
0 

310,444 

11,546 
30,000 

7,500 
0 

4,900 

0 

0 
5 00 

112,203 
6,000 

0 
I! 

4,800 

Cn? 
2UC 

0 
4,973 

25 
393 

$ CHANGE 

2. DDD 
0.000 
0.000 

6,602 
17 

0 

0 
0 

1 1  :653 
2,037 

/.Kt -."a 

9,383 
0 

- 59 
, - 

-4L 

zoe 
350 

9 *7n  c, I J U  

0 
0 

32,726 

0 
' 0 

!! 

0 

0 

0 

0 
a 
0 
0 - 
L! 

n 
0 

0 
0 
0 
0 
0 



Q N 

\. * 0 c? o o c) o 13 o o cs c3 ,q q a: 0. c? c? q '0 c! c! q r? y P: y . . . . .  I . . .  

PC c3 o C) CI o 13 C) o c3 C> r. a, o CJ c3 o '0 CI CI o ru m U\ u\ 

C3 0 c- 
7 I 
I 

Y' 

c) (3 (31 CI o c3 o o c )  n r  I o o o vr c> o .a (:I CI o -- - 
IA IC> C J  CI 0 0 <t Q F- - 
1 3  IAJ n r  r.. - m a. Vl <I N 0 C3 Q <) Q 
1 3  IYJ r M- .;t o r  w .d I.. F- 0 C> 0 
IN  I-. r- r r  - ~h- e IU A C t..- h- 

. . .  :. ID b 111 $! -3 
c- I. h- r. 

I r  12: u 4 p  e 
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MSI : 

DEPARTME;;:: :!en:,ing and Deve lnpen t  Department 
SUB-DEPARTMENT: Economic Development 

FY 2004 FY 2005 
ACTUAL ADOPTED 

FY 2005 
REV1 SED 

Fr 2006 
RECOMMENDED 

r v  7nnz r I L U U ~  

ACTUAL S CHANGE % 
EMPLOYEES 

R E C i i i A R  
NITN-RFGU~AR . . - . . . . - - - - 

TOTAL EMPLOYEES 

e nnn 
2 .  V U U  

0.000' 
5.000 

..-me,-..,.,r, 
f 'CK3UNNCL 

8005 Regular Pay - PERS 
8011 Overtime Pay 
8018 PST-part  Time Employees - 

PAKS 
8023 Auto Allowance 
80Z4 Personai Dvipnii d i  iowaiice ---- aur[ workers: Compensatian 
8031 General L i a b i l i t y  
8038 PERS-Employee P o r t i o n  
8040 p;RS.City port;=? 
83:: P A R S - C i : y  p=rticn 
8044 L i f e  Insurance 
8045 Dentai  insurance 
5046 Medicare-City Contributn 
8047 Long Term Disahi!ity 
8049 Emp Opt Ben Fd (EOBF) 
8050 ~ ~ ~ ~ f i ~ ~  ~ V H S ~  

8054 Vis ion  Care 
8056 Accrued p a y r o l l  
*** TOTAL PERSONNEL 

0 
1 nnn 
C;UUU 

28,329 
3,028 

23,551 
17.855 

0 
336 - ..,.A 

/ /ml -,--- 
3,869 
2,187 

43, GOO 
0 
0 
0 

1 C - l  Pot 
V U L , U I d  

SERVICES AND S!!?P?!ES 
8101 Ma te r i a l s  & Suppl ies 
8i09 Equipr Purchases under 

570,000 
8710 Outside P r i n t i n g  and 

Dup l i ca t i ng  
8; 72 iega: Adver;isyns 

8;;: Other Cantract  Services 
8124 Dues and Memberships 
8125 Speclat C i v i c  Events 
8127 C=fiferences & Meetings 
Q 1 7 Q  Mae"",, " a r u  l l  l . "3- 

8129 Education 
8144 Postage 
8218 Vehic ie  Rentai  
*** TOT.AL SERVICES AND SUPPLIES 

13,750 
0 

0 

A 

2?, 805 
400 
0 

I  ' ) c 7  
I:LJI 

250 
5 00 

7 nni  a, "VY 

0 
40,768 

0 

I C I  L I I  
W J V ,  u-l 1 *** SUBTOTAL 404, 342 



MSI : 

DEP.i?RiMENir P L a n n i n g  a n d  Deveiopnent D e p a r t m e n t  
SUB-DEPARTMENT: Economic Development 

INTERNAL SERVICE CHARGES 
QLnl rc-nrin+inn vuv, r - r  r ,  I , I L I , I ~  

5,72? 
w . 1 1  rc-finnl ;r3+;nn nmtrnl 
V u l l  .., nvv. , r u r , u , ,  "...-. ? 7,798 

support 
8626 is-Maii - Direct Request - * * - - - . . . . . - - - . . . . - - - . . - - - - . , . - - - 60 

!U!AL !N !kKNAL S t K Y ! C t  C n A K b t S  -- 3i,579 

*** TOTAL BUDGET 427,921 

"-. .-.,, ,- 
m v t w t  

9165 General Fund-Unspecified 427:921 
*** TOTAL FUNDING 427,921 
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DEPARTMENT: ?!arming and Development 
SUB-DEPARTMENT: PCDC Admin i s t ra t i on  

EMPLOYEES 
REGULAP, 
NON-REGULAR 

TOTAL EMPLOYEES 

PERSONNEL 
8005 Regular Pay - PERS 
8010 i o n  Benef i t  Empioyees 
gg! 7 -..-....:-- 

u v r l  L IIIIC PBY 
8018 ?ST-Part Time Employees - 

PARS 
on7n u-l-.namsnt aanaii+ 
UULV V I E ,  I ~ ~ L l l l r l l .  uc, ,- l . . 
on37 A ,  ,t- a l l nl.13nrn 
U V L d  nu." n\  . r n r r  lr- 

8024 Personal DvLpmt Allowance 
80ZT workers; Compensation 
8030 Jury Duty 
8031 General L i a b i l i t y  
8034 Sick  pay 
8035 Ho: i d a y  pay 
8 0 3 6  w e - - + .  -- vaLaL ;,,I I Pal; 
8038 PERS-Employee 'Port i o n  
8040 P E R S - c i t y  Po r t i on  
g@+! pARS-Ciry P o r i i ~ n  
8044 L i f e  !nsurance 
8045 Dental  Insurance 
8046 Medicare-City Cont r ibu tn  -,. ,- cur! Long Term Disabik i ty  
8049 Emp Opt Ben Fd (EOBF) 
8050 Bene f i t s  (VHS) 
8056 Accrued pay:=!! 
*** TOTAL PERSO!JNEL 

computer Related Suppl ies 
Equ ip i  P u r c h a s e s  Under 
870,000 
Outside P r i n t i n g  and 
Dup l i ca t i ng  
Lega l  Advertis;ng 
Photo Copy Machine Mainr 
Other Contract  Services 
Consuitant Services 
Outside Legal Services 
Support t o  Advisory 
Comni t t ees  
D i i e ~  and Memberships 
p - - ; - 1  r ;  .,.- 

vcLIEL k t , ; ,  Events 

Department 

F I  7003 
ACTUAL 

" r  ,en 
! 3  .DUU 

0.000 
15 -600 

1,005,632 
442  

2,558 
444 

n 

14,530 
6,000 

33,804 
1,629 
7,006 

0 - 
I! 
0 

70,484 
0 

" r 
! 2 

787 
8,920 

1 7,896 
5 771. 

I LL-. 

83,297 
Z i6 ,609  

u 
1,463,677 

-.-, -,C, 
L L ; I J  I 

4 :  536 

FY 2004 Fr 2005 
ACTUAL ADOPTED 

" C  Lnn 
I > . OU" 

4 C  Lnn 
1 2 .  "UU 

0.000 0.000 
15.600 15.600 

FY 2005 FY 2006 
REV1 SED RECOMMENDED S CHANGE % 

2 nnn . U V V  2,000 
0 0 
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Department 

FY 2003 
ACTUAL 

/. 6 /. 
72-  

-..., a.!ro t on f  B Mtgs - Cmm & 
Comi t t ees  

8127 Conferences & Meetings 
" 4 " "  ..:I _ _ - ^  

O I L 0  l ' l l l t?dyK 
" 4  -9- o I r r  i duca t  i on 
8135 Reference Mat ls 

Subscr ip t ions  
8:36 Library seeks 
0127 f - r  3-A I  vthrir=nt~ 
U , - I ,  "-13 cal l"  L r r ,  n r r . . - . .  

8143 C i t y  H a l l  Space Rental 
8144 Postage 
g i7 i  Operat ion of Acquired 

Preper ty  
8184 Current Year - I n d i r e c t  C 

usts 
..-a" .,- ~ < L O  v r h i c i e  Rents! 
8290 C e l l  Phone Reimbsmnt 
*** TOTAL SERVICES AND SUPPiiES 

7 mmm 
I , ,  uuu 

Ann r w  
0 

1,500 

7,000 
nnn 
7UU 

0 
1,500 

7 nnn r , uuu 0 
nnn 
7uu 0 

0 0 
1,500 0 

0 
0 

11 7,072 
7 c r g  
.#,A? 

1,975 

cnllvnucUT C"U I TIVLI. I 

8506 Computer Equipment 
*** TOTAL EQUIPMENT 

...-- ̂. . . I  ..rn,,rr,- " u l n r c e  
INItKNAL ~ ~ K V I L L  bnnnuro 

-860; i s - S t r u c t u i a !  Maintenance 
8602 IS-Tenant Improvements 
8603 IS-Lockshop 
8604 ! S - U t i ! i t i e s  & Insurance 

- HSEKP!NG 
8605 IS-Housekeeping Serv 
8607 i s - P r i n t i n g  
8608 I S - ~ a i i  Services 
8609 IS-Te!ephones 
8611 IS -App l i ca t i on  Devel & 

support  
,.,a- o n ! c  is-PCgHei Desktop 

Services 
8620 BLdg Prevent ive Maintenan 

ce 
8522 IS-Te!ephone - Usage 
8623 IS-PC Tra in ing 
8624 i f -En te rp r i se  Network 
86&5 I S - w a i i  - D i r e c t  Request 
8634 !S-Secur i ty Srvcs C i t y  Ha 

11 
8641 IS-MS Licensing ***. - - r a n  r r l r r n u n l  ceqrfirc ruanccc 

l U l H L  I R I  L R I V n L  -rLI . A W L  rlln!.rbr 

7n 117 -.., . . -  
280 . "m 
IOU 

a -  mmm !LrVUlJ 

5,443 0 
D -4,160 - 

" "  " a "  ! o , o ! n  " I n "  
L DUD 

0 0 
9,256 1,745 
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DEPARTMENT: P l a n n i n g  a n d  D e v e l o p m e n t  D e p a r t m e n t  
SUB-DEPARTMENT: PCDC A d m i n i s t r a t i o n  

FY 2003 FY 2004 Fr 2005 FY 2005 F Y  2006 
ACTUAL ACTUAL ADOPTED R E V I S E D  RECOMMENDED $ CHANGE % 





















.I:--:-.- P A - & - - - . - .  
IVIISSIUII ~ L ~ L ~ I I I ~ I I L  

- l o  be a wori,j-ciass pubiic safety agency that the . . - I  -1 ---- : - - - . . - A : - -  --A :-b---:A., .  b- values UI extiellelltie, I I I I IUV~LIUII,  dl IU I I I L ~ Y I I L Y ,  LU 

maintain pubiic trust, dedicating Department efforts to being a pad of tine communiiy ihruuyh improved 
communication, muiuai setting of priorities and snared commitmeni io community poiicing; to seek lo  improve the 
quality of life for all residents of Pasadena through a proactive team approacn to timeiy and innovative interventions 
in community problems. 

.. - . ii--,~---&,i i3-i,ii,-,ii- i, rT,..--;l r-,,~,. 
U ~ ~ C I I L I I I ~ I I L C I I  ~ G I C I L I U I I ~ I I I ~  LU b ~ i y  ~ U U I I L I I  u u a ~ a .  

Assuring Community Safety and Security 
The Police Department directly supports the City Council Goal of Assuring a Safe and Secure Community. It is 
accomplishina this directive by providing effective, quality service. The Police Department is continuing to 
enhance community Service Policing and decentralizing traditional law enforcement services Problem solving 
and partnerships with community organizations and residents will be the focus of comm~rnity safety and crime 
prevention efforts. In additinn, regional partnerships 'juch FAST ( F ~ ~ t h i ! !  Air .Suppod Team), TR-AP 
(Taskforce for kg inna !  h ! n  Thef! Prevention), L.4 !hJF).4CT (Los P.nge!es !nter~qencv - .  ??;etrop!itar! ?dice 
Annrnh~ncinn Prima Tnam\, anrl I A UlnTA II nc Annnlnc Uinh Intnncit\~ n r ~ ~ n  T r d h  Amg\ Qrn hnlninn tn 
r trrlullullulvll vlllllv 8 uulll! ullu L I  \ I I I Y  I I  \ {LV* I UIZUIU.2 I llyll III.bII.n,! YlUY I I U 1 I I U  r\lbL1! UIb I IbIpII I~ L V  . . 
ensure that the Department can maximize the sexices 2::::lided. 



surrounding the incident and future actions to be taken in relation to them. The intent is to reduce the number of 
false rumors and provide residents with a comfort level that appropriate actions are being taken. 

Summary d Aoorcoriaticns . .  . and Revenues 

/ Appropriations 
/ 

r)n- n-n 
3 0 1  .YOU 

39,857,802 

77 r;nq nn7 
U ,  : U V U : V V I  

0 
n 

n.  A r).n 
/LlLl  5u 5 
L77 ,V7V  

AA, 2-A 
< ! IU  I X I  
U U U ,  I U L  ^.  . ̂ ^^  
J A  I U 4 . J  
L-? I  , U d L  

nnn 707 
JJJ , lO l  

223,591 
335.980 

clnn Arn 907 n r n  9n7 n rn  9.77 nrn  
300.U3U 301  .U3U 3 0  1 .U3V 301 .U3U 

n---r rnn nrn  nnr nrn  nnc - P A  7 c 7  
L5 / ,3LU L30 ,003  L30 ,003  LO4,131 

2-i 9,277 1'. n a n  307,152 177 nnr 
13 1,04Y I I 1 ,OUI  

/ Total Sources 39,857,802 42,372,364 46,747,578 47,280,478 51,062,565 

I I 
1 Actuai i Target / %Target I Target 1 Target 

I 

j~easure  i .i Survey of residents regarding now safe they ieei in Pasadena 
1 A 7 C O f  ,I ,,,:A,,&, 8,-1 11,,1,11 ,, I : > - m  I-I! IF .> I I IF I I I ~  1e1-.1 .>.-IIE 1-11 I . - ,- .--.--...- .--. 
I,::--. ...:LL:- .L- n:A..  I I valy sale W!!!!!!! ! ! !e 1.11" " ' I  

; NIA* 75% NIA 75% 75% 
1 I 
I 

* The survey c~f Pasadena residents is perfnrmed hi-annua!!y. 



I FY 2004 1 FY 2005 1 FY 2006 
i~ I 
/ Aciuai Targei %Target / Target Target 
I I I I I 

I 
i ~easu re  i 3 Number of speciaiized traffic enforcement programs to reduce traffic accidents throughout the City 

~ - - -  - -- 

] A  Perfem 1 COO h e m  of 1 
i /specialized hfic progmms to i i i i i 

I;~,.I, ,AA nnfnv+nmnn+ + r q ~ c .  / 6338 / 6000 1 106% i 6000 i 4000 
I 

l \ l l l  Y e i f >  d ~ l l ~  pYU!!L NULaL!U!! 
I i i i 

/~easLIre i .4 Faciiitate community meetings to inform residents about irafic hazards 

1 ~ e a s u r e  2 -5 Nmhe r  of Neighborhood Services programs designed to inform residentslhusiness watches ahout 
i c r i m  preventinn and Hnme!and Security 
I / /A. Scheduie six new i i i i i A,.-", / /Neignborlnood -Eusiness 
I I.. . I I I I I 

/ 30 1 24 ILWO 1 24 24 
~vvatcnes per quarter 
7- - 

-- 

I~neasure 1.6 Number of Neighborhood Outreach Programs designed !o enhance park safety 
I I I 

i I A 

P - - - A -  L ...- n--~. IAI-L-L 
H. LlCdLC LWU r d l K  VVdLLll 

I n-- -.---- - -. . .- -- i / 
i irruyrarr~s per year i - 

I 
- i 

I  I  I I / Actuai Target % Target Target ] Target 
! I I I I I 

!Measure 2.1 Identify and monitor hard core gang members I 
C 
i /A. 50 hard-core gang members 1 iwiii be identified and cioseiy i i i i i I j 82 50 164% 50 i 50 i 
/ /monitored a i  aii iimes 1 , i i 

1 1 I I 

M e a w e  2.3 Nmhe r  of y o ~ t h  participatifi9 in yx!h programs i:: conjuncti~r: with the ?dice Department I 
- i 

jA. Average 100 young peopie per/ 1 I I I I 
iquaner participatmg in youth 1 i i i i i 
/programs S U C ~  as youth Advisor I i i i i i 
/ ~ t  Risk Program, PAL After I 869 I A f i r 7  i -._-. 1 .TVV / 2:i'Yo 1 ,41717 j -tvu 1 iAr7 1 -tuv 

i 
ISchool Program, Jr. Police 1 1 
/Seminar, Summer youth i i i i i i 
/ ~eadershi? Conference, and i i i i i i 
!Police Explorer Post / 1 I I I I 



i i~ccouniabiiiiy Board i 1 
Result 3: High quality, cost-effective community safety and crime prevention for the people who live and 
work ini and visit Pasadena. 

~ - I -~ 

FY 2004 I FY 2005 [ FY 2006 
I 

T----l I Actuai Target I %Target I Target 1 lalyat 
I I I ! I Inn---..-- 9 4 hi-L.Li.--i.--A A-+i.m T m n -  tn n - t m k i k h  C n n r i - i  E n i i e i m m  f i i e + r i r i e  +n 3Arirncc ~hrnnin n113iiiu nf ii& 

I V l C d S U l G  J .  I IYCIlJIIUUI I I U U U  M b L I u I I  I C a l l 1  LU GJLaUI IJ I  I Upcblal I UIICIIIIY YIPLI IULJ LV U U U I ~ Q Q  UI I IV I  IIU ~ U U I I I J  VI 

/coiiceriis 
I 

I ]A. Establish two special policing i 1 

I I i i 
1 /districts per quarter to resolve 6 / 8 / 75% NIA NIA 
1 /issues I I 1 1 1 

. I -  0 A LI-:-LL--L--A A - I : - -  -I---- L- --A-LLL. F-,..:,I n,~:,:,, n:,+.;,+, 4, ,AA.,,, ,,.L.I.,,+:, I;,,,.. c4.r.e 1 ! i y - y ! e  2. ! ! \ e !~ j ! !~c ! ! ! f !~c~  HC;!!!J! ! es!!! r>!di!!>!! . ~ ~ ~ ~ ? ; ! d !   id!!^.!! !Y "!=!!!'-..?> !IJ n i~u!  ~ 3 3  ;I! L_~LI!c!! ! ~ L ! L _ .  !!UIILII 7--- 111111 c: 

lana :neir i m p ~ ~ :  on qu&ity ef !ife 

1 /A, identify one non-conforming i i 1 
i iproblern liquor store per quarter / Measure changed beginning in F Y  2005 / 4 4 
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Future Outlook. 
The Police neplflmen? addressing the f l l ! ~ ~ ~  p~!jr.jng need!: of the community by: &centra!izing law 
enf~rcemn!  sewice delivery in an effej. tg reduce crime and prwide a more secure community; . imp!ementa!io!! . of 
the 5-yea: Public Safsty Strate~ic Plan; utilizing nevi methods of deploymen! and modifying service requirements] 
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increase cilliiian Career Deveiopme$, j!;i!p;ig Empioyee Training 2nd De\.i&pmen!, 2nd P i rs ie  Efiec'li\.ie 2nd 
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Mission Statement 
The mission of the Chiefs Office is to provide overall leadership, planning, staff assistance, control and 
management for the Pasadena Police Department. It is also responsible for maintaining effective liaison with 
various citizens, community and civic gmups and other City clepartments for the mu!ual goal of public safety. The 
estab!ishment of Commnnity Service Po!icing wi!! further the u!timate missior! of providing a safe cnmmunity. 

.. . iri-i-, A,,,-,I;-L.,,-&, 
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I ne vepanrnenr srrengrnenea iis concepi in ine deiivery of poiice service ihrough Community Service Poiicing, 
wnicn divides the City inio five geographic areas each wiin its own iieuienani and cadre of assigned oficers. The 
objeciive of the program is to deiiver optimum service and invclive the community in probiem soiving. 

Commun~ty ~nvolvement w~th the Department continues at high levels. Over 150 volunteers provide service to the 
Department in areas such as clerical support, help with special events, and patrolling and reporting quality of life 
iss;es such as abandoned vehicles and bulky trash in residential neighborhoods. 

Succession planning has heen facilitated through the training c~f all management staff. 

Summary of Appropriatims and Revenues 

Appropriations 5,084,920 5,352,122 5,676,660 6,018,177 6,490,883 
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. ,ETE changes: ~h~~~ .was an increase 1.66 FTE figiii the fiscal yeai 2005 bi;dge.. cne poiice 
Speciaiisi iii position was transferred in from Evidence and Pioperiji in iiie Siiaiegic Sei-gices Diiiisioii. This is 
an administrative issue and has no impaci on the overaii budget. 

RevenuelFundin Changes: The budgets for Local Law Enforcement Biock Grani and Suppiementai i a w  
Enforcement have been reduced by a total amount of ($382,047) in fiscal year 2006 because future funding ior 
these grants has not been officially approved by the dispersing agencies. The Local Law Enforcement Block 
Grant was $58,417 for fiscal year 2005. The grant supports two FTEs (one Police Corporal and one Police 
Specia!it !!) with a tata! anticipa!ed hudget of $207,000 for fiscal year 2006. Sufficient funds are available to 
support ?he twc! positions f ~ r  fisca! year 2006, however, alternative funding sources will be needed for 
cl ~ h c n n ~  mnt ficral ~ ~ n s r c  
UUUUUYUVI I&  IIUUU1 J V U I V .  
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Poiice Department This Section investigates aii fatai coiiisions anri those coiiisions invoiving City propew 
damage, and processes taxicab driver and iaxi business appiicaiions. The Trafic Section is aiso invoived in 
educationai programs in ihe iocai nigh schoois emphasizing driver safeiy. 

The Community Services Section implements the Department's community outreach and crime prevention 
programs. This Section is also responsible for youth programs, which provide a safe environment for youths to 
participate in after school activities. Additionally, public education is a key element to what this Section does. 
Keeping the public apprised in relation to current events is also a key component. The unit monitors racial harmony 
and sensitivity issues closely, Emergency response and disaster preparedness are offered as well, 

TL- r\ :I. .  P - - . ! - - -  n - - L ! - -  ! J - A  1 -  _.I- ._I.' 
I I I ~  WIIIIIUIIILY 3ervll;es aetii~uri pruvlues leaaersnlp and guidance to Vne successiui Pasadena Poiice Activities 
League (PAL). The program is a partnership wiih the Saivaiion Army - Pasadena Tabernacie. To daie, ine 
program has aireciiy impacted the iives of over 900 Pasadena area youih by providing avenues for educationai, 
recreationai, atnietic and creaiive expression. 

The Cltizen P o k e  Academy remains a popular community outreach program. The class offers the public an 
insider's view of departmental operations and provides opportunities for participants to interact with, and 
communicate their concerns to, officers who are the instructors. To be active as a volunteer for the Department. 
one must first successfully complete the Citizen's Police Academy The tremendously positive effect of the 
program IS reflected by the fact that graduates of the 20 CPA classes logged 12,000 volunteer hours The first 
edition of the Teen Citizen Police Academy was started thls year 



Summary oi Appropriations and Revenues 

FY 2003 FY 2004 FY 3005 FY 2005 FY 2006 
Art1 121 , .".--a , Act1 .-.--. 121 .4dop!ed Revised Recommended 

Changes From Prior Year 
Cost Changes' Tne Personnei budget increased $302,931 for negotiated saiary and benefii raie changes, and 
one Pollce Officer posltlon was added increasing tne Traffic budget $i i i ,317. The Services and Suppiies 
budget was increased $2,400 for KPAS publlc service announcements reiated to trafiic issues. 

FTE Changes: There was an increase of 1.00 Police Officer position in Traffic to support the increased 
work!nad anticipated frnm expansion af !he Photo Red l ight program by six additional approaches. 

Finally, the community Ser"ices Section wiii faciiiiaie ciiirens com,Tiiiiiv irlvoivemeiii ihiDiigh oiitieach 
programs ana eaucaiionai opportunities. I i i h  tine addition of Traffic arid Commuiiiiy Services Seciioiis to ihe 
Suppoti Operations Division, ine nope is io  nave a greaier impaci on neighborhood traffic probierns. 
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The Speciai Operations Division is made up of t i e  Air Operations, Speciai Eniorcemeni, Detectives, and Speciai 
invesiigaiions Seciions. 

Air Operations provides aerial patrol and response to emergency calls for service, and is also used to monitor day- 
to-day traffic, as well as traffic around major events. Air Operations supports the Pasadena Fire Department in 
brush surveys and fire management. This Section participates in the L. A. Interagency Metropolitan Police 
Apprehension Crime Task Force (LA IMPACT) regional taskforce program and also manages and maintains its two 
helicopters. Air Operations also provides regiona! he!icopter sewices to neighboring cities thrcugh the Fn~thi!! Air 
Suppnr! Team (FAST). 

TL- I - - I  
I I I ~  S p e d  C I I I U I L ~ I I I ~ ~ ~  Seciiun is responsibie ior the :suppression o i  sireei ievei crimes, especiaiiy the 

-8 . suppressiuii of gang and youih vioience. I nls Seciion aiso monitors serious nabituai offenders and serves as the 
iaciicai response team for barricaded suspects and nigh-risk search warrant service. 



made a significant number of arrests of serious offenders. Aithough incidents of gang vioience continued 
sporadically in the City there were fewer major incidents of violence, whiie gang vioience from Pasadena gangs 
increased in neighboring cities. The Special Enforcement Section added two new components this year, a 
Neighborhood Action component and a Gang Outreach Specialist component. The Neighborhood Action 
component spent more !ime on addressing drug and nuisance issues! working closely with the City Resources 
Anainst S ! m  Clousing (CRASH) and Nuisance Ahatement Program [NAP!. The  an! Outreach Specialist helped 
special ~ ~ b r c e m e n t  bficers better communicate with ynung peop!e and known gang members, reducing tensions 
and mediating police cmplaints, and increasing - .  parent educatkm regardhg gangs. The Special Enforcement 
Section also cmtinues its involvement with Mutual Aid Area C training, not ~ n ! y  focming on incidents of civi! unrest 
;inb imn;fived r---n~nin-t;nn '8' nn nntnnti~l tnrrnrict inridnntc nc wnll -. . - . . . . r. - .  - -  ~ ~ U ! l l ~ ~ ~ ~ l  1 1 b C l L 1 ~ 1 1 ;  hU1 Ull ~ U L ~ l l l l C l l  L G l I V h l d L  l b l U l U b $ # < d  ud 9 . ~ 8 1 .  

-9 
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I ne Speciai invesiigaiions Section has targeted mid-ievei io iiigii-ievei iiaicoiics dealeis iii the City, iiiakiiig a 
significani number o i  arresis and drug seizures. The Section has esiabiished an invesiigaiive pieseiice with iocai, 
State, and Federai task forces woriiting on iiiegai drug and money iranspodaiion neiworits in ihe area. This 

* partnership has produced numerous ieiony arrests and severai iarge seizures of cash. The Speciai investigations 
Section continued enforcement on illegal massage pariors that were fronts for prostitution aciiviiies, as weii as 
continued efforts against problem liquor sales establishments. 

Summary of Apprapriatians and Revenues 

FiEs 84.000 94.000 93.000 

9,3i i , O i  7 iO,65i ,625 
A A 7 , s -  ,.,,A 

Appropr~at~ons I I,/JI,UOY 

Sources by Fund 
General Fund 8,778,244 10,167,966 11,227,064 
L A Impact Fund 309.1 82 246.139 251,940 
Footh~ll Air Support Fund 223,591 237.520 258.885 



-i-he special Enforcement Section wiii depiuy its inio Pasadena neighborhoods to address 
criminai probiems and quaiiiy of iiie issues with the fiexibiiity io handie any emerging crime trend inat affects ihe 
City a i  any time o i  ine day or night. 

The Speclal lnvestlgatlons Sectlon wlll strlve to reduce narcotics and prostltutron actlvlty and expand its efforts to 
abate alcohol licensees that negatively impact citizens throughout the City. 

The Detective Section will vigorously perform its assigned follow up functions along with the proactive tracking and 
updating of individuals required to register as sexual offenders. The Section will be mindful of and adapt to 
changing crime trends affecting the City. The Section will increase the usage of the Youth A.ccountabi1it.y Boards in 
zn effclrt lo deter p i t h  crimina! nffenderc fmm cnmmitting a second crimina! offense. The Section wi!! a!sn !oak 
twards new ideas in techn~logy as a way d improvin,~ service am! inves!i~ative techniques. 



Police 

DIVISON 
SUMMARY 

Field Operatims 

- 
I o soive neighborlhood probiems embodying ine core vaiues oi ihe Pasadena K a y  
To respond rapidly and effectively to emergency calls for service with sensitivity to homeiand security 

While servicing and respecting the Constitutional rights and privileges of all, the Field Operations Division is the 
primary respondent to most calls for service and the provider of preventative patrol services. The Division is 
comprised of the Patrol Section, responsible for promoting and developing a partnership between the untapped 
resnurc.~ of Pasadena and its ?dice Department. Memhers of the Division aspire to provide the finest level of 
pib!ic safety to !he ~ommbnity 2nd wi!! c~n!innp pursue jnnovative problem solving techniques and ?mtect.ion of 
youth. 

~ a j o r  Accompiishments 
The NAT was implemented in August 2000. To date, the Team has worked more than i 5  Speciai Poiicing Districts 
and has been instrumental in solving neighborhood problems by spending 30 to 60 days in designated areas. The 
NAT achieved remarkable results in mitigating the impact of nuisance liquor stores by working with residents, liquor 
storeownersj and community groups from February through October 2004. 

Thrnnqh the cnoperation of neighbors and City staff, the Park Safety Specialist Unit created two Park Watch 
proarms . - tc~ enhance safety at La Pintmsca and washington Parks. 
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I FTEs 124.250 124.250 125.250 125.250 125.250 
- -  

FTE Changes: There was no change in the nuinber of FTEs from the iiscai year 2005 revised budget. One 
Police Lieutenant position was transferred in from the Jail in the Strategic Services Division to assume 
management of specialized units in Field Operations including the Park Safety Specialists, NAT, HOPE, and K- 
9 teams. This is an administrative issue and has no impact on the overall budget. There was also a reduction 
of I :00 defunded Police Officer position. A second Neighborhood Action Team comprised of one Sergeant and 
five Police Officer pnsitinns was f ~ ! ! y  funded for figr.a! year 2006 as approved by the City Council January 34, 
2005. The secnnc! Neighborhood .4ction Team was origina!!y . . approved . .  by Counci! in June of 2002 wit!! six 
cficers! bu! was subsequent!y defunded due tc budget ccnstraints. 
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Police 
DiLiSiON 

SUMMARY 
Strategic Services 
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provided expediiiousiy, coiiceiiiiaiiiig oii a high ievei of ciisioiiiei service iii order io r e e i  iiie iieeds o i  iesideiiis, 
businesses the ,"&ice sysieiii, Tilis i-ji"ision is respoiisibie for a raiige of seT"ices iiicillding 

crime anaiysis, evidence and property processing, information systems management, data entry and reirievai, 
receiving and dispaicning 9-7-4 caiis, as weii as receiving other caiis for poiice service and assigning ine -. 
appropriate poiice resource. I ne Division maintains custody of prisoners in a safe and humane environment, 
managing a court sanctioned inmate worker program within standards estabiisiled by the Caiifornia State Board of 
corrections. This Division serves as an emerging hub for high technology systems and regional services. 

i i i m : n c  A ~ - n m - i : - L m - m C -  wajw MLLUI I I~ I I~ I I I I ICI  1r3 
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I W  I~LI I I I IL~ I  aerv~ties a e t i ~ ~ u r ~  wetiLeu a verluur IlrlallsL for the Poiice Deparirneiii's muiii-miiiioii doiiai 
CADiiiiviSiiviDC repiacemeni project. This was achievea by uiiiizing a department-wiae seieciion committee and 
many different City departments (City Attorney, i iSD and Financej aii wof~ ing together to ensure ine project's 
success. Additionaiiy, the Seciion revamped the Poiice Departments Crime Nei meeting struciure, creating a more 
professional and systematic means to proactively respond to crime. The Communication Section installed mapping 
computers with the newly designed wireless 9-1-1 system to allow dispatchers to find cellular callers at a specific 
latitude and longitude with the City limits. This is an ongoing project that will take approximately one additional year 
to complete. 

Summary af P.ppmpriatians . .  . and !?evenues 

/ Appropriations 9,388.782 8,979,612 i0,264,845 i0,279,76i i 0,707,740 
i 
/ Sources by Fund 
/ Generai Fund 9,388.782 8,979,612 10,264,845 iu,279,76i i 0,395,740 
/ Burglar Alarm Fines 0 0 0 0 31 2,000 
I Total Sources 9,388.782 8,979,612 10,264,845 10,279,761 10,707,740 



. FTE changes; One Poiice Adiiiinisiiaioi was added in the jaii io the ioiaiioii aiid 

advancement opporiuniiies for civiiian empioyees and to aiiow the Poiice iieuienani curreniiy periorming ihe 
duties o i  this position to transfer to ine Fieia Operaiioris Division and assume management of speciaiized 
units. One Poiice Speciaiist i v  position was transferred from Evidence and Property to Aaminisiraiive Services 
with no impact on the Department's overall budget. 
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DEPARTMENT: P o l i c e  Department 
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PY ? n n c  ru 7 n n c  r~ LUUJ r r CUUJ i Y  2006 
ACTUAL ACTUAL ADOPTED REV1 SED RECOMMENDED S CHANGE 

EMPLOYEES 
"CP l l l  1 0  
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TOTAL EMPLOYEES 

--. --- 
7 / U  ann _, , .___ a, r . u v w  2 7 0  Linn 373.300 378.800 378.800 n . ! m  

8.150 -.La" R x n  8.250 8 .25O w.LJw R x n  0 . 0 0 ~  
387.960 388.050 387.050 387.050 387.050 0.000 

PE!?SO!NEL 
8005 Regular Pay - PERS 

' Reguiar Pay - i P R S  
5,122,940 5,032,052 -6,539,705 6,571,705 6,815,592 

n q  c  777 
7 1 J , 1 / 1  

o r ,  L n 7  
OJW,O7I 

t a n  d o n  
OIU,O07 

,?PC? 7"- 
OJJ,1 1.3 0 

4 7  n r  o  4 ,  n r 1  n t 7  r o  c - 7  n77 a n  n n r  r r n  a n  n r \ 7  - r a n  
13iUWOiOI I ISiU4L;UOl  10 i>LLi71L I O i 0 0 3 , 3 3 1  IY,OY1,1 I U  

80: 439 97;875 0 0 0 
1,349,717 1,549,688 1,456,207 1,438,336 1,418,920 

711,206 106,976 744,806 1 r r  I w.), uuu  on^ 1 r o  IWJ,UWI o r 7  

1 7 0  77L  554,575 564:576 399,621 -., 7 , a c - w  
c n n  171 
2 7 7 : C J I  

Reguiar Pay-SPERS 
Non Benef i t  Employees 
Overtime Pay 
n *I-- c..L:--& L- n c n c  u v r l  L IIIIC JUUJCCL L U  r c n a  
P: - -n- l : - -  "--. n-*:-"--+ r I I  c r u L  I C T  r u a L  n c r l l  CIIIIIL 

Medical Bene f i t  
P o s i t i o n  Coverage 
u-i  ;Ao., c ~ h . A  g i  a ci=w-F$iRs 0 , " .  'UU,  ""'C"U.C I U, 

Hc!iday Sched Pay-SPERS 
PST-Part Time Employees - 
PARS 
#anagement Benefit 
Auto Allowance 
Personal Dvlpmt ALLowance 
,#--I,---, P w u l  ncd o LUI I I~CI  IDOL  I VI I  

P ----- I I :-b.:1:+., 
U C l l C l O I  L I a U I L I L r  

Guaranteed Comp Time O f f  
Miscellaneous Pay 
PERS-Emp!oyee P e r r i e l  
P D F D C - F r n n l n v ~ ~  Dcr t i o "  -. -,.- -,,,,.,.-,-- 
PERS-City Po r t i on  
PARS-City Po r t i on  
SPERS-City Po r t i on  
FPRS-City Po r t i on  
L i f e  Insurance 
,,--*-I , --..- ---- 
u e t i L a h  L ~ I D U ~  CIIICS 

U^rl:^r"r.P:+.. "^-+r;CI,,+.. 
,.,cu,,.a,c b ,  L r  b V , , L ~  , " " L , ,  

Long Term D i s a b i l i t y  
Emp Opt Ben Fd (EOBFj  
genef i rs  (VriS] 
FPRS Retirement 
V i s i o n  Care 
Accrued p a y r o i i  

1_1 

4,511 
42,375 

1 7 * L  L L 7  
c ,  I lU ,UOl  

394, 703 
0 
0 

/.in n s n  
-r"","L" 

1,591,177 
78,861 

7 - .  

15,351 .. 9.-- .-- 
7 1-311 1111 - , ' - - I  ' - .  

37,579 
33,859 

4 0 1  ,77 
IUL,WL3 

7 1 7  n a a  
2 IJ;UUU 

140,902 
2,997,917 

0 
0 
0 
0 "-- ,-, -"Llc,C\!4 

41,483,330 

,. U 

4,512 
43,875 

7 7 0 ~  c r n  
J , l O U , J 2 7  

C L I  7 E C  
JU.): I 2 2  

0 
0 

1.77 ndil 
'I I , " I "  

1,790,795 
361,908 - - 

I 5,490 - --- --- 
5 V l l V  Y I I7  - , , - 1 , . - - 

n 
26,715 

4 77 n n t  
I f  r ,uuL) 

7 7 7  7 , L  
32 I ; 2WO 

142:205 
3,204,130 

0 
0 

457,780 
1,658,566 

78,476 .-, .--.. 
I>,>> 1 

7 ,-" -"- > nrn /n, - ,-. - 8 - - -  

70,560 
33,376 

-.I -.,. J -..:&..-- 
u e ~ u r i u e u  rub I L I 011s 

*** TOTAL PERSONNEL 

CCO\,TI -C~ n u n  c ~ n n n l  r c c  
4LR"lbL. l  n t v u  aUr rL IL4  

n ln i  U.,+--;.,I- P c,,--I :-- 
" ' V ,  ' m a L F '  , a ,=  U . ,Uyp . ICa  

8103 Uniforms 
8i05 iease Payments ".-, n!uo Renr Expense 
8!Q7 E q u i p e n t  Lease P a y e n t s  
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MS: : 

DEPARTMENT: P o l i c e  Department 

Computer Related Suppl ies 
Equip i  Under 
n r n  n n n  
D!U;UUU 

Outside P r i n t i n g  and 
Dup l i ca t i ng  
8 - - - I  A A  .,,.- +;";"" L r y a  L ~ U Y C I  L I O  I I 19 

nL.-*- P ^ m .  U3"hi"l M n i n t  
r l l u L u  C V ~ J  I.IUCI,III. 

Other Contract Services 
Consultant Services 
n-+- o r n r ~ c c i n n  
Y a L -  7 ,  Vr.r - . . .=  

Operations 
Dues and Memberships 
Speciai  C iv ic  Events 
Conf & Mtss - C O ~ I  B 
Comni t t e e s  
Conferences & Meetings 
K i  ieage 

idieai  i oii 
Tra in ing Costs 
Reference Mat is  
Subscr ipt ions 
Gas and Lubr icants 
Gas 
f e i epnone 
Refuse Co i i ec t i on  
E!ec t r ic  
Postage 
Cash Over and Short 
A&io V i s i i a !  X;:eria!s 

Insurance 
8163 C i t y  cos t  Abatement 
8177 Program Expenditures 
Q l 7 Q  D - n n ~ o m  F u n o n d i t ~ r r e  U l , "  I I " J , " , , ,  L,.r-..-.--. 

Recovery 
8 i80  B i i i e a  Costs 
8278 Ven ic ie  Re."tai 
8288 Recruitment 
8290 Ce l l  Phone Reimbsmnt *** - - - . a  -rnl..,.rr 

IU IHL ~ ~ K V I L C J  AND SUFP?!ES 

EQUIPMENT 
8504 Equipment 
8505 Automot:ve Equ ipen?  
8506 Computer Ec;~'ip!?ent 
*** TOTAL EQUIPMENT 

FY 2003 
ACTUAL 
-, 10,094 --- .-..-a 

/?.I m t l  - - - , - - _ 

14,422 

! 5 :  
53,907 

398,549 
*11 nzl 
1JJ,75 1 

07 7 1 1  
VL: I *u 

6,087 
1,230 

5?2 

68,940 
-,- 
I L 

9,448 
26,472 

1,435 

77,503 
I 48  

105,662 
/. I K K  
7 ,  I.,_ 

3,821 
20,447 

-40 
0 

FY 2on4 
ACTUAL . , m , n  

I0,YL)O 

4!,%4 

14,840 

219 
66: 228 

487,918 
5nn 

" ,2VU 

78,756 

9, O W  
1,809 

242 

4O,Oi6 
7 

13, I84 
69,331 

7,238 

98,967 
208 

54,798 
8,580 
4,386 

23,524 
-r - L 

0 
45,248 
C C  771. 
22, LC-, 

26,085 
-38,579 

!! 

55 
1,500 

-5,227 
2,119,725 

31,8:8 
0 
0 

31,818 

FY 2005 
ADOPTED 

26,457 
9: ; 090 

12,000 

0 
62,536 

4z7, on 
' C  000 

105,500 

2,226 ,. 
72 

25,263 
0 

5,273 
60,OOU 

500 

96,230 
0 

& l , & O  
7,000 
5,500 

a n  n c n  
IO ,7JU 

n 

1:125 
37,400 
R e  22,. 
22, LL-, 

31,000 
0 

.. 
1_1 

? ,272 
4,740 

0 
2,043,:24 

30,000 
T C  nnn 
L A  V V V  

0 
55,000 

FY 2005 
REVISED 

7 1  I t 7  
LU,*,I 

91,000 

12,000 

a 
62,536 

42i,OT3 
i5,Qoo 

196,500 

2,226 
0 

72 

7 c  253 
0 

5,273 
60,000 

iiiii --- 
96,230 

0 
47,600 

7,000 
5,500 

18,950 
0 

1.125 
37,400 
5 5  >;ii --,-- 1 

31,000 
0 

0 
1,272 
4,740 

0 
2,043,124 

L' 
7 ~  nnn 
-a, """ 

0 
25,OOO 

FY 2006 
RECOMMENDED 3 CHANGE 

2 i  i.27 
L.",-.J I 

124.000 

* -  --- 
IL,UUU 

0 
62,536 

8 " .  -7 4L)1,1>3 
a -  ,.,.a 
17,1_11_11_1 . - 

106,500 

7 ?')L c, LCV 

0 
,72 

3i; 7 A 7  
L., , L"- 

0 
4,373 

63,956 
i m  - - -  

110,130 
0 

41 :6OO 
7,000 
5,500 

?g,&50 
0 

1,125 
37,400 
55,224 
3l,OOO 

0 

n 
V 

l:272 
4,740 

9 
2,154,554 

- 
IJ 

80,000 
0 

o n  n n n  
OU,UUU 

INTERNAL SERVICE CHARGES 
6601 iS-St ruc tu ia !  Maintenaxce -.-- --- 

% I Y , ! ) C  I" -.?- - .  > n n , ~ z r  ~ o r  7 " 7 ' C 1  , w c  387,452 435,274 
8602 IS-Tenant :mpr~vements 3?,?9A 23,782 20,693 20,693 20,693 

0 
33,000 

ii 

0 
0 

54,660 
0 
0 

C 
0 
0 

0 
0 

-900 
3,956 

0 

13,900 
C 
0 
0 
0 

1,500 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

91,532 

0 
55,000 

0 
EC nnn 
> - I ,  U V U  

3,557,024 

47,822 
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DEPARTMENT: P o l i c e  Department 

8603 
8604 

8605 
8606 
8607 
8608 
8609 
861 1 

861 2 

8613 

867 5 
8616 

861 7 

8618 
Q L l D  "V 1 7 

8520 

8621 ..,.... 
nnCC 

8623 
8624 
8632 
O L I  4 0u.t 1 

IS-Lockshop 
i S - u t i i i t i e s  & insurance 

. . -- .*- . . .A - n>tr r !nb  
1s-Hausekeeping Serv 
IS-F loors  and Windows ... n_:_A.:__ 
1 2 - r l  IIILIIIY 
.e. .,-:I c --., :--- 
IJ-II~I L ~ T I  V I C T S  

IS-Telephones 
IS -App l i ca t i on  Devel & 
suppcrt 
IS-PCLNet Desktcp 
Services 
iS-Radio and Data 
Cnmnwicstn 
!S-Auto Body Repair 
IS-F leet  Maint  - Equip 

-----. ma1 nrenance 
iS-iceet i i a i n t  - i q i i p  
Replacement 
IS -F lee t  Fuel /Lubr icant 
r c - ~ r c n  ~ ~ ~ i - i ~ + - - + i , . ~  ,a I l l l W  " U I I , I I I I ~ L I ~ . I V I I  

o  I An p r a \ r s n t  ;,,a M a i n t s n a n  
U L Y J  I L I L I I . ,  .C ll" l l l L C l l Y l l  

ce 
is -Rad io  - D i r e c t  Request . - 1 3 - T p i  - Usage - -  
I S - P C  Tra in ing - - 
IS-Enterpr ise  Network 
IS-GIS (Geographic In fo ;  
,e-ue 4 : ---- :-- 12-1.12 L I C C I I S  I I IU  

REVENUE 
6225 i o c a l  iaw Enforcement 

Biock Grant 
6406 Pub l i c  S a f e t y  

Augmentation Fund 
6407 SuppLementa! Law Enforewi  

ent :AB 3229: 
6545 L.A. Impact Fund 
6717 F o o t h i i i  A i r  Support 
0 - - -  na>r 13id Pasadena Parking 

Meter Fend Transfer 
9030 Asset F o r f e i t u r e  Fund 
8165 Generai iund-Unspeci f ied 
n m x n  " 8 - -  ., .-- -:-.- 
7 1 ~ 0  aur -$?a~-  H l a r r r !  r j n e s  
*** TOTAL FUNDING 

FY 2003 
A r T l  lAl ,*-. -,.- 

5,185 
"-, FA,. 

LLO,  3UU 

240,291 
38,290 
7 C  nn7 
I J,771 

~n nno 
-,7:U"U 

236,328 
0 

7 9  noo --,-,, 
. ,- --,. 
I O Y ,  OUU 

14,409 
511,160 

7 1  9 n07 
1 4  1 ; 702 

166,625 
g?,5gc 

1 OO,?52 

22,i79 ,.. -.a- 
nC,! !> 

4,160 
382,752 

I *  n c 7  
.t I, u>c 

0 
3:638:733 

FY 2005 
~ c v r  c c n  
..L.. UL" 

10,000 
229,728 

237,790 
43,817 
79 -,nc 
I L ,  I U J  
C .  i n 9  
J 1 ; O I L  

234.738 
25,092 

GO, 293 

794,335 

12,527 
518,700 

,," 7 7 ,  nno, >>u 

174,740 
n 

139,347 

i 7,000 
i129,4?2 
5,122 

403,226 
82,361 

,. 

3,729,024 

335,980 7 4 n  7 7 7  
C l 7 , C l  1 

" C I  o r n  
1 J 1,047 

7-7  a?-. 
J U / ,  13C 

"7- a,.. 
I / I , O U I  
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MS! : 

,-..ma n w r r c .  
KmrLut EEJ 

"CP, I, ~ L U U L A R  
NON-REGULAR 

TOTAL EMPLOYEES 

PERSONNEL 
8005 Reguiar Pay - PERS 
8007 Reguiar Pay - FPRS 
8008 Regu!ar Pay-SPERS 
8011 Overtime Pay 
m*.. -..--- oulr "vet t ime Subject  t~ PERS 
8073 F i repo i i ce  Post Retiremnt 

Medical Bene f i t  
8014 P o s i t i o n  Coverage 
8015 Hc!iday Sched Pay-SPERS 
8078 ?ST-Par: Time Emp!oyees - 

PARS 
8020 Management Bene f i t  
8024 persofisl D v i p  ALLobiahix 
8027 Workers' Compensation 
8031 General L i a b i l i t y  
-*-7 *- -A  me-- T:...- n f &  
OUJJ buar dr1Lrt.u ~ u w p  I I W G  v I 

0 - 7  ..:---I I .- 
nuar m I s c r t  ~slr~cuua :ii:r' 
8038 PERS-Employee P o r t i o n  
8039 SPERS-Employee P o r t i o n  
a n f n  ncac-r; t,, onr+inn uu-u rLn4 c ,  ., ! v ,  . , - m a  

8041 P A R S - C i t y  Dor t i oc  
8042 SPERS-City Po r t i on  
8043 FPRS-City P o r t i o n  
8044 L i f e  insurance 
8045 Denta! !nsurance 
8046 Medicare-City Con t r i bu tn  
8047 Long ieriir Disabi !  i t y  
8049 r-- ^-A. 

LIII," upL Ben :d {EOBF) 
8050 Bene f i t s  (VHS) 
8051 FPRS Retirement 
8056 Accrued payroii 
*** TOTAL PERSONNEL 

FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 
ACTUA~. ACiiiAi AKPTED REV: SEE RECOMMENDED $ CnA#GE % 

46,000 45.000 46.000 46.000 47.000 1.000 
0.000 0.000 0.000 u.uu0 0.000 0.000 

I L  nnn .to. UVU I E  nnn 
.UVU 45. cglgl 45.000 47.00fi . A,.* 

! .I_II_Ig 

A- sggl 6 5 3 , 9 ~ 8  729,040 761,040 inn UL I , !lrT,YL4 30;004 J .  * 1 
7 0  0 0 ,  

?50,7? 307,792 344,003 364,609 0 -364;609 -100.0 
1,623,687 i45,922 1,785,843 -A 2,205,522 2,425,723 2,732,297 

10Y,449 " C 4  C 7 0  

306,574 12.6 
1 ~ , 6 3 8  "'- IJ I ,J IO 717,678 -72 ~ J , ~ W W  n r n  -22.4 

900 I * 0 0 0 0.0 
40,258 44,325 81,612 81,612 87,002 5,390 6.6 

7 07L 3,335 - 6,467 2:: - 1 , v - I u  -, < UAA ,-- + - .. 
!3U 3 .3  

8,:40 8 7  1 1  t 177 1-1, 65,715 55,7?5 68,007 2,285 3-4 
10,571 161 0 0 0 0 0.0 

,. 
I 

11,250 
367,212 
53,271 

0 
0 

53,273 
7 1 ~  nsn 
L I >, 7LU 

?,?3? 
0 

478,709 
i?  i G T  - ,  ,-.- 

4,505 
21,620 
40,967 
a n  "77 
17; 11 1 

357,240 
0 
0 
0 

5,508,073 

0.0 
0.0 
35.4 
39.2 
0.0 
0.0 
5.1 

73.8 
355.7 
0.0 

I ?  I < . !  
rnn n - 1UU.U 

-23.1 
-0.8 
4 . 4  

-1.7 
7.8 
0.0 
0.6 
0.0 
4.2 

. . 
llnifnrms 3; 994 29,631 44;449 44 1449 159; 096 

-m ?an 
1141647 257.9 

Lease Payments 22,857 23,538 29,280 29,280 L Y ,  LOU 0 0.0 
---- ..A-- "-I- . . .A e ,,-- I 
unnpuiet n e i a ~ c u  a u v p ~  u r ; r  !! 54 i; 0 0 0 0.0 
i q i i p t  Purchases Under 750,087 ? ,172 31,000 31 ;OOO 76,000 45,000 145.1 
$10,000 
Outside P r i n t i n g  and 2,276 I n  Uuu 7 ,  a m  1,ggg 10 0.0 cdn J U 7  1 nnn 

n,,nl ;,-"+inn YUy. I . Y . I I I J  

I ansl A r l \ m r t i s i n o  --a'. ,.-.-. - 124 118 0 0 0 0 0.0 
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8773 phot= Ccpf Machine Maifit 
8?34 Other Cantract  Services 
8115 Consul tant Services 
8 i i 7  Data Processing 

i inera i innc  
-r 

8124 Dues and Memberships 
8125 Spec ia l  C i v i c  Events 
8126 Coni 8 Mtgs - C~ i i i - i~  & 

P --: 
LUIIIII I C L C C S  

8127 Conferences & Meetings 
8128 Mi leage 
8129 Educat ion 

8330 Trc in ing  Costs 
8135 Reference Mat ls 

Subscr ip t ions  
a!>! &as and Lubr icants  
8140 Telephone 
8142 E l e c t r i c  
8144 Postage 
o q ~ n  C--L n --A e~-"c 
O l J U  L C I J I I  W V C l  aIIU J l l U l  L 

8178 Program Expendi ture 
Recovery 

8228 v e h i c l e  Rental  
8288 Recruitment 
*** TOTAL SERVICES AND SUPPLIES 

*** SUBTOTAL 

!NTERNAL SERV!CE CHARGES 
8601 IS -S t ruc tu ra l  Maintenance 
8602 iS-Tenant improvements 
8603 iS- iockshop 
8604 I S - U t i l i t i e s  & Insurance 

- HSEKPING 
8605 ! ~ - ~ = u ~ ~ k ~ ~ ~ i ~ ~  serv 
8507 I S - P r i n t i n g  
8608 IS -Ma i l  Services 
6609 is-Teiepnones 
,.,a, .- a n ! ~  !>-F leet  Main? - Equip 

Maintenance 
8618 IS-FLeet Fuel /Lubr icant 
o r 7 7  vvcr IS-Tekephone - Usage 
8624 : ~ - ~ , ~ i ~ ~ ~ ~ i ~ ~  ieiwark 

8641 IS-MS L icens ing 

FY 2003 
ACTUAL 

5 
73 ,822 
81,603 . --- 

I ,YYU 

4,478 
5 00 
572 

29,519 
1 a 

2 q7.i 
L ,  I&.  

??,669 
443 

,. 

26,571 
2,169 

4 "n I L7 

,n -+" 
- 194 

l j 
4,740 

588,235 

23,329 
45,442 

1 n 7 7  
9,ULI 

77  7no 
1 C;I7U 

4,882,3Y3 

72,588 ..- -- 
I L , l 3 Y  
2*Gi8 

43,296 

71. 1 / 7  
d W ,  I-,, 

L rlnl 
W I L U  l 

1,824 
260 
!! 

0 
a --- 
1,331 

26,865 
0 

FY 2004 
ACTUAL 

- 
a 

no , /. /. R ", 77" 

6,500 
0 

5,76!, 
860 
4n, 
IU  I 

20,169 
0 

4,905 
62,0R6 

259 

%-." 

3 !L 
16,565 
2,459 

7 ,  
I Lt 

* e - 1 2  

-17,859 

44 

3,500 
424,668 

0 
0 
0 
0 

5,178,692 

72,657 -..- 
I t)Y 

A U 

L2,948 

7 0  147 aJ,v I C  

0 
2,124 

0 
0 

0 
0 

a, ?,.A 

!D,3W 

n 

FY 2005 
ADOPTED 

0 
324.200 

15,000 
0 

0 
0 

7- 
I c 

15,795 
0 
I! 

60.000 
0 

- 
!! 

12,000 
3,000 

0 
0 
0 

0 
4,740 

460,516 

0 
25,000 

0 
25,000 

5,652,072 

0 
0 - 
IJ 

0 

0 
0 

2,128 
0 

5,000 

835 
0 

16,625 
a 

FY 2005 
REVISED 

0 
124,200 
15,000 

0 

D 
0 

7.7 

I L 

15,795 
0 
n u 

~n nnn 
U U l V U U  

0 

!! 
?2,DDD 
3,000 

0 
,. 

a 

0 
/. 7/.n -. 8 -.V 

46O,5 16 

0 
25,000 

0 
25 i;GG 

5,993,589 

0 
u 
!! 

0 

0 
,. 

2,128 
0 

c nnn 
2, uuu 

835 
0 

26,625 
0 

FY 2006 
RECOMMENDED S CHANGE 

n 0 
126,805 7  c: u u d  rnc  

15,000 0 
0 0 

15,795 0 
0 0 
0 0 

~n nnn n 
w u  U U U  

0 0 

c nnn 
2, uuu 0 



MSI: 

*** TOTAL !NTERNAL SERVICE CHARGES 

REVENUE 
6225 Local Law Enforcement 

310ck Gr=,qr 
5405 Pub!ic Safety 

Augmentation Fund 
6407 Suppiementai iaw Eniorcem 

en? (.&B 3229) 
9030 Asset F o r f e i t u r e  Fund 
9165 General Fund-Unspecified *** In,.., r ,  ,.,n. .,r 

I U l f l L  r U N V I N U  

cv  7nnc 
I I L U U A  

RE?'! SEE 
24,588 

6 ,038 ,177  

-, , -,a* 
L40, I U U  

1,306,337 

7n7 I E ~  
2 U l ,  I 2 L  

378,430 
3,779,558 
6,518,177 

FY 2006 
RECOMMENDED S CHANGE 

29,343 4,755 
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i s :  : 

DEPARTMENT: Po l i ce  Department 
SUB-DEPARTMENT: Support Operat ions D i v i s i o n  

EMPiO'r'EES 

P F t i i i  A i i  . . - - - - . . . . 
NON-REGULAR 

TOTAL EMPLOYEES 

PERSONNEL 
8005 Reguiar Pay - PERS 
8007  Regui=r Pay - FPRS 
8008 !?egu!ar Pay-SPERS 
8011 Overtime Pay 
80 i2  Overtime Subject t o  PE2S 
..,.a- n ~ ! >  F i r e P o i i z e  Post  Reiiremn: 

Medical Bene f i t  
8014 P o s i t i o n  Coverage 

,? - I  ZA-.. e..L.-A n -.,. COIZDC 
OU 1 0  n U l  l U d y  J L . I I F U  TSI)' d r L R I  

8018 pS:-:ar: 7;-A I IIIIC E I I I p L V ) . L L I I  mnl-vooe - 
PARS 

8024 Personal Dvipmt Aiiowance 
an77 L l n r L ~ . r c  r 1 - n r n n ~ n e a r  inn  " " L ,  ""1 - .,.,."P-. .-l- ' -" 
8031 Genera! L j a b i ! f t y  
8037 Miscellaneous Pay 
8038 PERS-Empioyee P o r t i o n  
n-7- ..--..- ---,-..-- n--..:-- 
OU>Y ~ ! ' t K 3 - C I I I C U 1 V Y t . ~  T U I  L 1 Ul l  

8040 PERS-City P o r t i o n  
8041 PARS-City P o r t i o n  
o n r ~  facar-r;t., ~ ~ ~ + i ~ ~  
u u - r r  a7LR.l C I L ,  I "I . I "I I 

QnI.7 CDDC-r ;  +\ I  ~ ~ ~ + i ~ ~  
U " 7 a  8 r , nu  " 8 . , r "0 . , " a  

8044 L i f e  Insurance 
8045 Denrai insurance 
8046 ~ e c j i c a r e - e i i y  Coniributn 
8047 Long Term D i s a b i l i t y  
8049 Emp Opt Ben Fd (EOBF) 
nnrn n.- 1 : * _  ,l,,,,.\ 
OUJU Derier I ~s ( v n a )  

8057 FPRS Retirement 
8056 Accrued p a y r o l l  
*** TOTAL PERSONNEL 

SER1!!CES AND SUPPLIES 
8101 Mate r i a l s  B Suppl ies 
8i03 uniforms 
n" -7 n !L I I  Equipmerit Lease Paymeiiis 
8108 Computer Related Suppl ies 
8109 Equipt  Purchases Under 

h l n  nnn 
U l U , U U U  

0449 I --- A A . , - - + < - < - -  u l  I L  ~ c 9 - L  n u v c I  L Iammm. 

8114 Other Contract Services 
8124 Dues and Memberships 
8727  Conferences & Meetings 
8728 Mi!eage 

FY 2003 
ACTUAL 

za nnn 
a , .  U"" 

5.910 
44.910 

7"" 7 C C  
3 0 0 , 1  J J  
"77 7n7 
1 2 1  I I U L  

1 : 703: 535 
68,220 

5?,?!V 

0 
7 LA7 -,--. 

? 06,884 

3,875 
7-7 717 
L Y 2 *  1 DL 

49,077 
-42 

20,057 
176,269 

0 
4,357 

ig,321 
n 

1,383 
21,232 
77 174 
C l ; > r  I 

12,262 
198,780 
503,522 
2n n ~ 7  
L " , " - 7 ,  

0 
3,842,553 

56,150 
55 

0 
895 

38,676 

27 
66,942 .... 

I 4 U  - -n- ! , t u n  
27 

FY 2004 
ACTUAL 

/.n nnn 
7". """ 

6.000 
46.000 

7nn -ran 
1 Y U , J O U  
* , 4  ,n7  
1.1 1 :vu, 

1,839,571 
128,018 

0 
62, EL3 

387 .. --,. 
5 v ! y  

- 8 -  

90,259 

-9 nnn 
I ,UUU 

701 C 4 3  
L O O I >  I C  

33; 062 
0 

3n /.ns 
&",-7"L 

185,342 
0 

3,595 --- -.-.. 
C U 3 ,  !Y> 

0 
1,365 

77 on7 
L L , O V L  

28,680 
11,781 

235,576 
308,4p9 
m ono 
L " ,  ,"I 

48,857 
4, i77,589 

39,487 
I::, 
? 98 
398 
i i  1 

? 01 
73,895 

677 
- 869 

0 

F Y  2005 
ADOPTED 

1.n nnn 
T". """ 
6.000 

46.OOO 

363,886 
Ln nn4 
u7: V U  I 

2,464,062 
123,352 

0 
75,992 

0 
5,606 

128,762 

4,375 
312;858 
45,385 

0 
25,472 

220,354 
4,367 
9,657 

688,696 
8,469 
3,766 

2: ,620 
77 no7 
J L :  x u 2  

15,643 
354,200 

'? 
0 
0 

4,778,566 

52,309 
6,000 

0 
0 
0 

n 
69,450 

400 
363 

0 

FY 2005 
REV1 SED 

40.000 
6.000 

46.006 

363,886 
~3 nni 
V  l V V l  

2,486,832 
i23,352 

!.! 
75,992 

0 
5,606 

128,762 

4,375 
3?5,2?4 
45,728 

0 
25,472 

773 LnL 
LL- , - - -  

4,368 
9,657 

4 9 3 , i E  
1,426 
3,790 

74 Lyn 
L 1 , U L U  

33,265 
15,767 

354,200 
0 
0 
0 

4,803,867 

52,309 
5,000 

0 
0 
0 

0 
69,450 

400 
-2,- I n >  --- 

0 

FY 2006 

61 -000 
6.000 

,7  -,-,A 
L ) f  .UUU 

374,783 
c? 

2,693,123 
320,409 - 

!.! 

78,663 

0 
r 7-7 
3 ,  l o !  

132,591 

I 77C .+,a,, 
I c n  ~ 7 n  
V , V t V - I U  

67,210 

-. 0 
/ h  X i  
L', --- 

242,381 
19,900 
9,944 

C7n I,-,_ 
2L7; I 7 7  

0 
3,068 

71 I 7 7  
L I ,  -.-IL 

35,?3? 
16,454 

385,400 
!! 
D 
0 

5,216,115 

52,309 
5,000 

0 
0 
0 

0 
71,850 

400 
7,7 
2 0 3  

0 
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0 4 - m  1-2, ,--+:-- 
0 I L 7  C U u C a L  I VI I 

8130 Training Costs 
8137 Gas and Lubricants 
x i i f .  
" I 7 7  , u r r r p -  

Q I C L  Annrlin \ l ie l la l  M a t e r i a l  c " ,a7 ---.., . ..---. .--- 
8180 B i l l e d  Costs 
8218 vehic ie  Rentai 
"....A ""z. ! '  J!P.L "--" "F" "'.. "I I"", . r e  

> C K V ? L ~ ~  ANU a u r r ~ ~ ~ a  

! NTERNA? SERVICE CHARGES 
8601 IS-Structura l  Maintenance 
8603 i S-iockshop 
%bO& IS-Utiiities & Insurance 

- HSEI<P!NC 
8605 IS-Housekeeping Serv 
8607 I S - P r i n t i n g  
o ~ n n  I P - T - I - - L - - - ~  
UUU7 ,J- IFIC," I I" I ISi )  

8621 IS-Radio - D i r e c t  Request 
8622 IS-Telephone - Usage 
8524 ; ~ - ~ n t e r p r i s e  ~ e t w c r k  
*** TOTAL !NTERNA? SERV!CE CHARGES 

79,788 
t n a i  ., , "VV 

130 
673 

-76,527 -- -,- 
',/ Ilh-, --, --- 

240, no4 

!?EVEhlLJE 
9165 General Fund-Unspecified 4,274,790 
.*** r n r r  t r r w n ~ r t r  

I U I M L  r u n u ~ n u  I. 77/. t o n  
' , L I T ,  I I" 
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DEPARTMENT: Pol ice Department 
SUB-DEPARTMENT: Special Operations D i v i s i o n  

EMPLOYEES 
KEG-ULAK 
#ON-REGULAR 

TOTAL EMPLOYEES 

SERVICES AND SUPPLIES 
870? ~ s t e r i s l s  & supplies 
8103 Uniforms 
8107 Equipment Lease Payments 
8108 Computer Reiated Supplies 
81OP iquipt  Purchases Under 

$10,000 
8110 Outside Pr in t ing  and. 

i-,.,-t :..-6:-- "upl I C a L I I I y  

Q l l l .  n+h-.. P-..+-..-+ r --., 
U I I T  U L I I C I  b U I I L I ( I L L  . I S I V I L C D  

FY 2003 
ACTUAL 

84.000 
0.000 

84.000 

434,839 
1 7 7  L n l  
c I I , UUV 

1 n1.7 7LL 
-+Iul), ( I U U  

471,122 
4,479 

723,793 

20,880 
599 .." "-7, 

a, !!r? 

2,08L 

0 
o on0 
U "U" 

598,596 
iuu,uu4 

0 
-- 37,1!5 
428,447 . 0-r 

1,013 

84 
110;027 

0 
2,475 

I. 7 I. 7 I  
-.L I -.a l 

62,339 
26,OZ 

406,430 
! ,026,233 

40,613 
0 

0 1 n 1  1 7 n  
0;LYL; L 2 7  

- --  
<Oh YKU 
d 'd ,"" ,  

K l l  
- 2 ,  

0 .,. -..- 
IU,L13  
a- ,a. 
! 3 , U !  ! 

956 

1L7 n 4 7  
I U L ; 7 I I  

FI 2004 :Y 2005 c v  7nnc r a LUUJ 
c v  1nnL r I LUUU 

ACTUAL ADOPTED REVISED RECOMMENDED S CHANGE % 

753,042 1,033,257 1,033,257 1,066,938 
+no 17n 
170, I I U 

4qn r , ,  
I I U, OVV 

* " 1  "C? 
I I 0 , U J L  0 

I I.IE O ~ E  E r n n  I L ~  c ~ l 7  * * a  c naa  ?nc 
l) I I IaIUL> J:V7U:IU7 I I >;7OO;LUJ 

506,361 443,315 443,315 431;607 
9,352 4,550 4,550 

. - .  
4,591 

j66,599 774,024 1 /4,024 1 78,785 

nna 
1,  U70 

I 7  Erin 
l L l  JUU 

651,145 
-- 
1>,13Y 

7 89 
72, LBO 

433,215 
A ,  1-n 
10 , ' t lY  

0 

0 0 
a nnn 
0; UUU 

a nnn 
0; UUU 

706,642 71 1,539 
102,512 103,223 

0 0 
72,328 72,328 
510,685 a - -,.- 514,459 

IL,>YY 
.- -A- 

IL ,>YY 

0 0 
'l,lLO,873 

13,195 
a n7z 
U,72-1 

1 7  7 * n  
-2 - l  I U  

82,073 
37,159 

-. 
1 1 1  inn 
8 ' V ,  8"" 

0 
0 
0 

a "  a,, nn" 
! 1, !nrr,oon 

1, lXi683 
0 

7 ncc  
I , U J J  

1 4  n c ?  v  I ; 72L 

88,510 
37,777 

1h1. i.nn ' 4-7,'"" 

0 
0 
0 . . --. -- - 

! ! ,"U! , Y 3 3  
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DEPARTMENT: Pol ice Department 
SUB-DEPARTMENT: Speciai Operations D i v i s i o n  

8524 Dues an6 memberships 
8325 Specis; C i v i c  Events 
8127 ~ o n f  erehces & Meetings 
8128 Mileage 

FA..--&:-- 
0 I LY  CUULd L 1 Ul 1 

g77jc 7 
I  I  d i l l i r ~ ~  ~ G S ~ S  

8135 Reference Matls 
Subscriptions 

8737 Gas and ~ u b r i c a n t s  
o q * ~  o-r , , , ,  r n l  lnPtifin 
U I., I R C I  UaL ..". . - w .  .".. 
8144 Postage 
8150 Cash Over and Short 
8256 Insuranre 
8?53 C i t y  C o s t  Abatement 
8177 Program Expenditures 
8178 Program Expenditure 

i?e~o .~ery  
*** TOTAL SERVICES AND SUPPLIES 

iNiiR\Ai SERVICE CHARGES 

8601 is-Siructura! Maintenance 
8602 IS-Tenant Improvements 
8603 IS-Lockshop 
8604 :S-!J:i!i:jes & fns!ra,?ce 

- HSEKP!kG 
8605 IS-Housekeeping Serv 
8607 iS -Pr in t ing  
860% is-Maii services 
8609 IS-Telephones 
8612 ' IS-PC&Net Desktop 

Services 
862: :S-Radio - Di rect  Request 
8622 IS-Telephone - Usage 
8623 IS-PC Training 
8624 !~-Encerpr ise Network 
864? !S-MS Licensing 
*** TOTAL INTERNAL SERVICE CHARGES 

FY 2003 
ACTUAL 

0 
730 

27,618 
27 

: 048 
-I - 
1,760 

5 0 

77 * * n  
I f ;  l lU 

1 ,293 
1,000 

0 
62,707 
44,964 
i 7,803 

->T L ,-.- ii3 

794,436 

1,395 
3,992 

FY 2005 
ADOPTED 
1,026 

0 
7,228 

0 
1,050 

0 
500 

?6,ZO 
0 
0 
A 

37,400 
55,224 
31,000 

8 

637,025 

0 
D - 

44 268 1 0  000 +": UUU n 



DEPARTMENT: P o l i c e  Department 
SUB-DEPARTMENT: Special Operations D iv i s ion  

FI 2003 FY 2004 F Y  2505 FY 2005 r - 1  C v  q n n ~  LUUU 

ACTUAL ACTUAL ADOPTED REVISED RECOMMENDED $ CHANGE X 
9165 General Fund-Unspecified 8 , ~ 7 8 , t 4 4  iO,i67,966 11,227,064 11,293,434 12,135,178 A<i A>ii - -  -- - - -  841,744 7.4 
*** TOTAL F!J#D!NG , , - a , - a .  a .. , ..a . , --- ? ? ,15 1,8W ? ? ,804,259 1 ? , 4 z ,  779 UU7,aLV LAO E?Jn E 2.U L 
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MS! r 

DiPARiMiNit F o i i c e  Department 
SUB-DEPARTMENT: Fiekd Dpwat ions  

P E R S G F i F i E i  

8005 Regular Pay - PERS 
8007 Regular Pay - FPRS 
8008 Regular Pay-SPERS 
o n 4 n  rl-- o--,+ic rmrl ,..rear o u  I U  null DCI ICI  I r L I I I ~ L U ~ C L ~  

80::  n..--+.-- 
U V c I  ;ll,S Pay 

8012 Overtime Subject t o  PERS 
8013 F i rePo l i ce  Post Ket i remnt 

Medical Benef i t  
Q n l b  Dnc;+;nn r n v n r a o e  
"V I-. I u r ,  . l"., - - - - .  
8015 Hol iday  Schedu(e Pay-FPRS 
8016 Hoi iaay  S c h e d  Pay-SPERS 
au!a PSS-Part  Time iiiipkoyees - 

PARS 
8020 Management Bene f i t  
8024 Persona! Dv!p: A!!=wance 
o n 7 7  I~--L,...~I  ti^^ uvrr  "Ul hCil a " V I I I ~ C I  II1.a. I "I I 

8031 General L i a b i l i t y  
8037 MiSce i ianeo~S Pay 
8038 PERS-Empioyee P o r t i o n  
8039 SPERS-Emp!oyee P o r t i o n  
8040 PERS-City P o r t i o n  
804: p A R S - C i t y  po r t i on  
" - 1 -  r-r-r ..:*.. n--..:-- 
OUUL ~ ~ L K ~ - L . I  ~y run L IUI I  

8043 FPRS-City P o r t i o n  
8044 L i f e  Insurance 
o n / =  n - -+ - I  r -r l l r3-ra U"L1-I " C I I L S I L  I ,  ,a", " l a b %  

8045 \& j ca re -C i t y  Ccn t r i bu tn  
8047 Long Term D i s a b i l i t y  
8049 Emp Opt Ben F a  (EOBFj 
8050 Benef i ts  (VHS) 
8051 FPRS Retirement 
8054 V i s i o n  Care 
8056 Accrijed payroii 
qqiG --z..--J-> 

UtZTUllUkU TUD I  L I U I I J  

*** TOTAL PERSONNEL 

0 .- ,.,.,. !Ll,IJlU 

803,541 
131,075 

n 

E *  ncn J I :UJU 

706,059 
8,751 
3,874 

~ , m , n ~  
11,228 
i i  ,293 
r.. ,.,- 
30, no0 

108,931 
46,908 

964.425 

18,523 7,203 15,977 15,977 21 ;977 
0 

a r  -77 

0 
4 7 7n7 

16,752 16,752 16,752 
I J , Y I I  I r , I U J  0 0 n 

4,404 u n 75,000 15,000 7.J. /.Q VVV nnn 





8005 Reguiar Fay - PERS 
8008 Regular Pay-SPERS 
8011 Overtime Pay 
on*" n . - - ~ . - -  r ~i,,+ t r  o D C  ou I; V$FI L ~ I I I C  JUYISCC c v  r El\- 
80?3 FirePokice Post Ret i remnt 

Medical Benef i t  
8014 P o s i t i o n  Coverage 
a n l r  uni iris,, c P h ~ r i  P=,v-FDFPC "V 1 "  " V .  mu", "-I,-.. " I  -' 
QnIR PST-Psrt T i m e  Emp!oyees - "" 8 "  

PARS 
8020 Management Bene f i t  
~ U L I  Auto ALiowance 
8024 Persona! Ovlpmt ALlowance 
8027 Workersr Compensation 
8031 G ~ ~ ~ ~ ~ :  Liabi! i :y 

8038 PERS-EmpLoyee Par t i on  
8039 SPERS-Employee Po r t i on  
8040 PERs-ci ty Po r t i on  
8047 P A R S - C ~ ~ ~  Par r ion  
8042 S P E R S - C i t y  Por t i on  
8043 FPRS-City Po r t i on  
6044 i i i e  insurance 
--, P nu43 Dentai insurance  
8?46 Medicare-City Cont r ibu tn  
8047 Long Term D i s a b i l i t y  
8049 Eiiip Opt Z?n Fd <EOBF> 
oncn D---s;c.- I \ I U C \  
"",U Y C I t S I  I L a  \",I*, 

8054 Vis ion  Care 
8056 Accrued p a y r o i i  
9950 Defunded Pos i t ions  
*** TOTAL PERSONNEL 

FY 2003 FY 2004 

ACTUAL . bl7iiiAi . - . - . . - 

88.800 78.800 
0.000 n nn u. UUD 

00 onn 
0 O . O U U  

70 onn 
I U. YUU 

76.800 76.800 75.800 1 .OD0 
n nnn u.  uUu c . on0 o. noo 0 .  000 
76.888 76.80G 75.800 ?.GO0 

Equipment Lease Payments 688 G 0 0 9 0 0.0 
Ca~i;;pdtsr Re!at"d suppi ief 4,984 " a  ! 1 , 3 m  r r ,  -9L LO;  * J  I C . 7  I 7~ cuI-+Jt 1 1 ~ 7  26,457 O a.Q 
Equipt  Purchases Under 49,672 27,331 45,000 45,000 0 -45,000 -100.0 
s10.000 
Outside P r i n t i n g  and 71,170 ! ! ,938 7 1 ,  ?!,000 ?7,000 8 ^ ^  U = U  

Dupl i c e t i n s  
Photo Copy Machine Maint 53,902 66,225 62,536 62,536 62,536 0 0.0 
Other Contract Services 95,513 139,600 i l 7 ,T jP  "' I I I , ~ ~ Y  -"^ .Ir 113,339 -,If -2,405 - 2  . n u 





U s i n t . 5 n p n r s  ,'," n n ,.b, a", 8-- 

IS-Fleet Maint - Equip 
Repiacement - - !>-Fleet .iueiii&ricaiit 
I S - ! T S D  Administration 
Bldg Preventive Maintenan 
ce 
iS-Radio - Direct Request 
IS-Telephone - Usage 
IS-PC Training 
:S-Enterprise !4etuork 
!S-G!S (Geegraphic !nfo! 
IS-MS Licensing 

'A'%* TOTAL INTERNAL SERVICE CHARGES 

*** TOTAL BUDGET 

9165 Genera: Fund-Unspecified 
9168 Burglar Alarm Fines 
*** TOTAL FUNDING 

F i :  2006 
RECOMMENDED $ CHANGE 

9,388,782 8,937,512 ln , ,, 'A ' .  ,,,, 545 70, z79,767 70, i c i ,  760 9 L f i 7 C 7  1-7 -7" 4.1 





Program Description 
pubic health is an organized community-wide effort. When successiuiiy practiced, i i  is iargeiy invisibie. As guardians of 
the public's health, the Pasadena Public Health Department (PPHD) provides many imperceptibie aciiviiies inai promote 
the health of individuals and the community and protect citizens from illness, injury and environmental hazards. As one 
of on!y three citybased health jurisdictions in the State: PPHD is able to be more responsive to local and community 
he&!! issues. The Depadment a!so provides highly visible services -- public health and clinical programs -- to 
=rrnrnnlich tho f~~nriarnmtal f i ln r t inn~ nf health assnssmnnt health assurance. and policy development. Tailored to the UuuuI,,",IU,, ,,I" ,U,,UU,,.",,.U, ,",,".,",," " ..--. .... ------...-..-, 
;niq;e characteristics 2nd assets cf Pasadena, the s c ~ p e  nf sep~ices spans the ten essential ?ublic health services 

. nrlnn+nrl nr nqGnn*l e h n r l - r r l c a  tn rlncprihn r r r h ~ t  nllhlir hn~l th nntailc. 
QIIIJLIICU a3 I IOLIUI IOI DLUI IUOI UJ LV UC~JVI IVCI W I  IUI Y U W W  4 WAU I "I IWIIV. r - - - -  - -  

Working with a host of local and regional partners and stakeholders, the Department champ~ons mtervenilons and 
strategies that resolve public health problems and create long term: sustainable improvements in community health. 



3. To protect against West ~ i i e  virus, ine Environmeniai Heaiin vector Coniroi program continued to 
increase residents' awareness and understanding about controiiing mosquito breeding and reiated pubiic 
health risks through various outreach methods including InFocus articles and distribution of brochures at 
public places. In collaboration with the Police Department's Air Operations, flight personnel have been 
trained to identify "green swimming pools" on private property for follow-up by vector control personnel. 

6. impiemented the Tobacco Reiaii iicensing Ordinance tnai requires aii tobacco reiaiiers to pay annuai fees 
to sell tobacco products. Trained more than 7U Patroi Officers in the impiementation and enforcement 
protocol. Since the adoption of this law, in February 2004, the illegal sales rate to minors has been 
reduced from 20% (baseline) to 0%-5% over the last year (three compliance checks operations resulted in 
illegal sales rates of 0%; 0% and 5%). Pasadena's ordinance is being used by five other cities! including 
San Francisco and l o s  Angelesi as a model for implementing similar ordinances. 

9. Secured federaiiy funded financiai assistance through ijnited States Department of Homeiand Securiiy io 
address planning, equipment, training and exercise needs and ensure enhanced and sustainabie capacity 
to prevent, respond to and recover from threats or acts of terrorism. 

Support Our Public Schools 
1. The Public Health Department supports the Pasadena Unified School District through collaboration on both school- 

based and community health initiatives that serve the school population, such as the Immunization Registry and 
Coalition, no-cost Vaccines for Children Program, Child Health Access Task Force, Pasadena Cigarette Stompers 
(Anti-Tobacco Youth Coalition), CHAP Clinicj Health Insurance Outreachj Medi-Cal Administrative Activities: 
HlV!.AlDS Education and Prevention Outreach, Nutrition and Physical .Activity Parent Education Program, 



2. Pafinered the Biair iieaith Academy diiriiig Naiiofiai Pijibiic Health Week to awa;enps of sti;dents about 
oppo~uni~ies in the pubiic heaifn fieid and the shoriage of adeqiiaieiy iiaiiied aiid piepai3d iiidiiiidiials availabje to 

enter pubiic heaiin professions. Siuaenis from the eieveni'n grade ciass participated in an essay and ieiaied dispia). 
case exhibit contest in whicn they focused on a specific pubiic heaiih topic. Students aiso pariicipaied in a "Pubiic 
Health 101" class and career day presented by PPHD siaii at Biair High Scnooi. 

Major Accomplishments 
In addition to the activities detailed above, examples of other major accompiishments are iisted beiow or discussed in 
the program summary sections of the Department Division descriptions that follow. 

1. Despite ear!y season alarms about the flu vaccine shortage: organized an effective campaign to reach at-risk 
residents and hea!th care wnrkers, Facilitated community education and smooth vaccine distribution channels in 
co!i&eratign with other commu.n.ity-based agencies. F!u vaccinafi~n program oufreach resulted in over 2,920 adults 
qnrl C 7  ~hilrlrnn imm11ni7nrl onoinct in f l~mnn thic cnacnn 
Ul lu u r  ,,I lllUlL, l I l l  I, ,,u, ,,Lvu uyu,, I.,, ,,l,,U"l,LU .a 8," uuuuv, I. 

TL- h l A O  P-m-n;nn - r+m+nn;n nlnnninn nffnvt tn irnnrn~ra nnmm~~nitr, nnrl inr l i \~ i r l~~al  hnolth h 
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effec'!jve 2nd integrated public health system, was faunched in Octabe; 2094. Pasadena is the first and only city to 
utiiize !he na:.iofia$\i J i-acngnized ---- public health strategic p]anfiing model knil;wn as ?dA?? f ~ ;  cornmunit:;-wide health 
pianning, ,A, committee of over 20 members guided 2 v&b of aciiiviiies and tasks: ;i\ ti i  i e ~ ~ h  a shared -1 -- ' 
,ieinn h r  nlnhii~ hsniih njmr 3 G;ii7 indi~rid~ ~ n i c  ngdirin3ii.d in +"PI ~c nrni iiic ahniii rnmmi i n 9  assesis 2nd concerns; 
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b) :a;se:ed ifidiyidi;ais were ifiteyiewed about iutdrz trends; c) assessments cGmmufiity heaith status 2nd the 
loca; pibiic health system we;? condi;cted. A +  n Pnrnmllni~lr krn- ihei  in n h r ~ l q n r  7 i i i iK  ininrim r n c ~ ~ i i c  n h n ~ ~ i  ihn ni a unIIIIIulIItj w=anlaai 1 1 1  FFiuIuuI j Luuu IIItLIIIII IbiluItil u U u u L  un. 
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set of priorities which w# funnel into a 3 - 5 pian commiiniiy o.fliieisiiip fOi iiiipjeiiieiitaiioii. ;his 
eiiori integrates with City and community strategic pianning efforts curreniiy underway. 

Summary of Appropriations and Revenues 
I - 

! FY 2 6 3  FY 2004 FY 2005 FY 2005 FY 2006 
Actual Actual Adopted -~ Revised Recommended 

-~ 

FTEs 88.625 90.625 9? .80 93.14 91.40 
nnrnnrintinnc Ap PI Up luLlul la 10,196,076 10:880!223 1 0,692,331 10,551, 189 1 !!241t004 

SOU:C~S by Category: 
Buildinr; .=I I icenses & Permits 3: , - - -  sfla Juj l  90 7130 yr! 38,700 J V $ !  2~ 7nn V Y  8,700 
Chapges Serijces 961,865 n q c  IJQ,Q+O C A C I  A ~ C  ~JQ,CJU~ C A O  936,648 4 ! ,u n4 ! ~ , + g  A A K 4  ! 

, n t .  --. . - v .  . .!- - r..& - I  I 4 nnn A 1 nnn A A nnn ~ n a r g e s  ro r  3er\:!ces-rxwna! +?,uuL!, 44,w?! L + ~ , I J I ~ ~ ~  4 4 , ~ ' ~ ' u  44,660 A A nnn 

Endnrai 12ranir iiirnrf A iiiiii F An,, 
I bUbIUI U I C I I I L i l  U Y I t b U L  -1,VUU 3,UL':) 5,060 K fiiw v,uvv 6,JfiQ 
Federa! Grants indirect State A 4 . lux - A s  4 i /i A 4 --- I { & .  + r i G  - --- 

4 / / I .  i ; i i  - --- 
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4 xx < huh d,UUcl,VI/V 
rslnri D-irnrn 0 n i17 C ~ C I  1-17  in ? h e  -,+ 
~ U I  IU u a ~ a ~  ILG u JI ,uf J JI ,UI J IW,, l3 
i-b ----.. ------b-i I ---i '=in ro-i q7 #=,.=,el q7 q33 -7 -33 rl 7 ,-I .> 9 
IIllclyuvallilllalIlal-luLal L U , J O L  L I  ,LJJ L I  ,LJJ L I  ,LJJ L I  ,LJJ 
R #:---!I .- n-. .--, .- 
I V l l b L ~ l l d l  I eUUb  K e V e I  I U e  

1 '1 '~r-n 
I &,JOU 

1.7.4  PA 1.71   PA 
13 l,YO4 

1.71 n P A  
13 1,YO't 

~ n c  rn? 
13 1,YO't I U3 , ' t LJ  

;\ion ijidy Licenses 8 Permit nnrr rn. nnn nnn 5Y0,30 I OYL,UUIJ 692,000 ~ n n  nnn 
con ~-rr OYL,UUU OJL ,4  13 

Operating Transfers 864,Oi -i . nnn An. ,  . A,.,. A n .  1 nnn "n' 

I ,ULU,JD-I I ,ULU,301 I ,ULU,30 I 1 ,U4Y,30 I A n .n r n A  

Saies Tax - - A  - - a  

/U3,//1 926, I 5i; 926, i 57 926,i 57 644,942 
State Grant Direct 549,003 433, i 44 433,i44 433,i44 441 ,004 
State Non Grant Direct 3,030,.266 2,551,8623 2,551,869 2,551,869 3,237,306 
Totai Sources i 0,579,i 33 I 0,482,224 10,579,903 i 0,579,903 - i - i ,24i ,004 
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Target / Target 
I 

% Target 

A A n n r  
! !a% 

IR Thn i n f 3 n t  m n r t l l i t t r  r g t n  fnr I 
I". I I I b  l l l l U l I L  III"l lulllr IULb I", 

!African-Americans in PPHE1s 1 
INack !nfan! Hea!!!! program is I 
/less than I I per 1,000 hirfhs in 1 7c 

C" 

12004; as compared to Pasadena's I 
IAfrican-American infant mortality ) 
Irate of 23.7 per 1,000 in 2000. 1 
I ! 

iieasure 1.2 Low birin weight raies / 
I 

! A  sL.- 11 I L:AL ... ..:-LA n. I IIC U V C I ~ I I  IUW UII LII WCIYIIL I - - - -  

I a L c  IUI r r r  I W  p l a l a u  u l c l l t a  13 
I 

I .  + n u n  I I I 

I . . . . . .  _ . - _  . _ I  
tlnrr t h - n  t h n  u n - ~ t h , ,  unnn~n ' I ~ I I ~ ~ I  
IGJJ Ll lOll  1llG I IGOl l l ly  I GUp lG  L U  I U  

7.2% lgca 5% I i 
IB. The low birth weight rates for I 
IAfrican-Americans in PPHD's I 
 lack Infant Health program is / 
/less than I I % of PPHU's live / A 7n, 

/births in 2004, as compared to / !L'" 

/Pasadena's overaii Airican- / 
/American iow bir i i  weight rate o i  / 
1 71 .9% ;,200oi. i 

KOL 
0 I U  

A * " ,  
! ! 7. 

Leasure 1.3 Access to care. 

InY5% of ~ ~ ~ ~ ' s n w r ~ i n a t a l  
/ jci~ents wiii receive an initiai i 97?L 
/ /appointment within iwo weeks of j 
I 
I iieijuesi i 

/Resuit 2: increase the proportion o i  persons with h e i  
I 

n insurance. 

I I t-v- , i i l i r A  
! I I 1 L U U V  

I CV.7f-lnE I eii;jnfic I I I L U U d  I I I LUWV - - - 
I ! Ani rno i  I q m n t  O i  T o r n m i  I qmni larnet I nbluu~ 1 I a ~ y c t  I IU I UI YGL I t a u y ~ ~  I 

/ L r i e n c ~ e r n  3 i unniih i n c ~ ~ r n n n a  enrniimeni enri r a t a n t i n n  
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1 A Thn nt lmhnr nf tl lhnrrl llncic 
In .  I I," l ,U l l l "Ul  " I  L U V U 1 " U I V I I "  

]cases in Pzsadena per 100,000 in 
12004 is 11 or 1-s &pared to 

--- Ithe 2003 target ~ . . .  of 12. - ~- IR. 950/n of persons exposed to 
/active tuberculosis cases will be 
/identified, followed and screened 
/to prevent additional cases of 
Ituberculosis. 
I 

I P ,  Thn nmmmhnr nf  ronnvtqhln 
I IlG IlUlIlUGl Ul IGpUl LclUlG 

/;exuzl!y !ransmi!!ed disease 

lczses in P?sx!enl per 400,000 in 
12004 is 200 or compared with 
1214 in 2002 
In Q K O I ~  I ~ ~ , ~ . A I ~  fin-+.-.-+.- hn 
IU. ud IU UI IulraLauIc U U I I L ~ U L J  LU 

]:eported priorit: sexually 
[!ransmi!!ec! disease wii! be 
/iden!ified, fcl!!clwed, screened and 
\treated to prevent additional 
]cases of sexually transmitted 
]disease. 
I 
i 

I 1 
iesuii 4: Youin j i i  i o  ii years o ia j  iive a iobacco-free iiiesiyie. 

I I Fu' 2004 I - - -_ I ----  I k Y 2 U U S  I I -YZUUb 
I 1 Aciuai Target % Target 1 Target 1 Target 

4easure 4.i Reiaiier corn~iiance 
~ - 

jri. Achieve a Tobacco Coniroi j in -A_._- --I-- ,̂  -: ---- 
r luyrdl l l  m e >  LU !IIIIIUIS 

i i i i / 98% 80% 1 i23% 1 80% 80% 
I ~ ~ ~ ~ I ~ ~ ~ - ~  ...+A -6 u n w  I 
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Pub!ic Health 

1 A D-e-Ann- tnh-.-.-n r.-.hiInre tuill 1 1 I I 
ln. I aJoucl la L u u a u , v  I G L ~ I I G I  J VVIII I 

1 L e a s e  compliance ~ i m  me ; i i i i 
1 Iposting of STAKE AC! ~ ~ e - o f - ~ a l e  / i i i i 
I Iwarninq .. signs . horn the curreat I i I i i 
I Ihnseline of 40°/C 80%. / MX 80% 1 10% i 80% i 80% 
i I I I i i 
i i i i i i i 
i i i i 
I i i i 

I 
- 

I I 
I 
I 

i ~ e s u l t  5: Pasadena -- restaurants will be clean - and safe for residents to dine. 
I 

FY 2004 
I I ^ ^ ^ ^  

I - I t Y  ZUUS I 
I - t Y ZUUb 

I - 
I I / Actuai I I araet % Taraet I I araet I I araet 
/ Measure 5.1 Restaurant cleanliness 
I 

I IA. 85% of all restaurant 
i~nspections wili receive a score of 
190 points or nigher, as compared 
iwiin 82% for resiaucanis 
1: , - A  L L - L  --- , - A  L... 
Ilrlspewu ulai ale ~r~speueu vy 
ILL^ ^^,,"LI, ^C 1 ^^ A..",.I^ 
IIIG LUUI i ~ y  UI Lua M I I ~ G I ~  I- 
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i 
I.. 

IMeasure 5.2 incidence of ioodborn iiiness invoiving resiauranis. 
-1: 

1 IA. [he number o i  food-born 
iiiiness cases invoiving two or 1 

i i i i 
2 / 8 40o?lG 1 8 i 8 i /more inaiviauais is iwo or iess per 

quarter ciuririy F'i 2004. I I I i I 
I I 1 I I 

I I I 

b e s u i  6: The Community is receiving k iponsive,  highquaiity Pasadena Pubiic ~ed i t h  
i Deparirneni services 
r r  - - - ~  

1 FY 2""5 1 -. . - - - -  1 I FY - 2004 - - -  I _ I kY ZUUB 
~ C g e t  / I - 1 1 I Actual - ~ 1 % Target I l argei I I arget 

IMeasure 6.1 ~nv i ronmeza l  ~ e a l t h  
- ~- 

I IA. 95% of non-emergency I I 1 -  i i 1 /environmental health complaints I 93% 1 95% i 9876 i 95% i 95?i 1 iwiii be handied wiinin one 1 i b u s i n e s s  day. -- 

I I I 1 I 
1 /B. 95% of emergency i i i i 
i /environmental heaim complaints i 96% 1 iwiii be nandiea wiinin one hour. 1 
I I I 

/Measire 6.2 Mabmal 2nd Child Heal?; 

!A, 85% of PPHD posl;pal.l;dm ' I I I I 

r- -- --- i 1 IciientS wii/ receive 2 leienhon n I I  I 
i i i i 

I I .  - ,  . - A - L  - -  . I i i i i 
IW!!!!!!! !L !!I=!> lJ! lJ!>Q!d!llP !lQ 

J - 77% 8.5% 91% 85% 85% i I -,.- l,,,.L~..k,,-i~,.l -...-,i~..-l-..A i 
ICVGIUOLC PI lyalral; CIIIVLIUI 101 a 1  IU 1 Ibreaskedng status. i i i i i 

I I I I I I I -- 

IMP~GLI~P I . . . _ _ _ I . _ 6 _ . 3 _ Department-~& _ _ 



.year 3 6 6  Budget iiighiights 

During fscai year 2006, tne Department wiii continue its inierdiscipiinary approach to identifying and soiving ijiibik 
health problems in the face o i  increasing cosis and deciining resources with inpui from ine iviAP Campaign. Even 
greater emphases will be placed on working with numerous partners to impiement and fund effective service aeiivery 
strategies and alternatives for the medically underserved; expanding partnerships and seeking new funding sources to 
sustain long-term health improvement efforts and to underwrite rising core operating costs; and leveraging support, 
relationships and assets to more effectively accomplish the public health mission. 

Future Gutiook 
PPHD wiii focus on improving capacity to address the iundameniai and esseniiai pubiic heaiih services inai ensure a 
sate and healthy community, inciuding bioterrorism and emergency response capacity. Reiying on ine sirengins and 
interdependencies among all components of the local public health system, PPHD is better prepared than three years 
ago; however, additional enhanced public health preparedness is needed due to decades of underfunding. Following 
the guidance of the Centers for Diseases Control and the Office of Homeland Security, we will continue to build 
competencies and capability in the seven focus areas; with concentrated attention on staff and provider education and 
training; public health and medical coordination; public health surveillancej detection and epidemiologic investigation 
and reporting; and risk communication and hea!th information dissemina!inn. 



Pubiic neaith 



Mission Statement 
The Administration Division provides executive and medical vision and leadership to the Department and maintains an 
infrastructure that supports and motivates successful planning, evaluation, service delivery and community partnerships. 
The Bioterrorism and Emergency Preparedness program develops, coordinates and implements activities to accomplish 
community-wide preparedness, s l r~e i l lance~ response and recovery objectives. 

Organized DeCiariirieni ljariicipaii"n i n  18 communiiyineighborhood i 4  prese"iaiio"s, 

inciuding the first Pubiic iieaiih Week Coiiaboraiion with PuSD's Biair i-ieaiih Academy and Kidspace ~ u s e u m .  

Ensured ieaaership for and provided focused coordinaiion of f i e  MAP Campaign, wnicn invoived over 1700 
participants in communiiy conversations io  esiabiish a vision for a heaitily community, iocai pubiic heaith system 
assessmenis, forces of change discussions, priority-setting activities and three community events. 

Guided the department through fiscal cuts with staffing reductions and service realignments, implementing a 
proactive fiscal monitoring program to respond timely with programmatic changes in order to avoid the need for 
further cuts. 



Public Health 

Summary of Appropriations . .  . and Eevenues 

= FTE Changes' 0 50 FTEs will be reduced 

Ell+llrn f i ~ ~ + ; n n b  
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. . . .. . . iii to piioiities fiisciisse6 the Depaiiiiieiiiai Siirnmary, the Adiiiiiiisiraiioii Divisioii *iii cooi(jiiiaie direct 
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wo?~ with other siakehoiciers to assess and moniior urgent care access and identify possibie community soiutions io  
unmet need. Adminisiraiion wiii coniinue io ideniify and impiemeni aaaiiionai aepariment-wide operaiionai efficiencies 
to assure opiimai budget performance. Wor'k wiii continue towards ueveioping and estabiishing a health 
indicatorsihealth status data clearinghouse to provide up-to-date, comprehensive and useful data, including 
neighborhood level data. Ongoing leadership, coordination and oversight for bioterrorism and emergency response 
preparedness mitisation! planning, response and recovery will be provided. The Division will also oversee the MAP 
Campaign strategic planning project, establishing MAP as the filter through which future decisions will be made; 
including funding allocation; program development and program evaluation. 
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Environmental Health 
Division 

MIssInr! Statement 
The Efivironme~ta! !-!el!th Di\!isi~n s!pports !he Departmen! mission by inf!uencing, pmmating and maintaining a 
health:, envirenment, efisuring that a!! homes are safe and hea!thy, cur air and water are C!P~R, aand food and vectnr- 
hnrnn rlienqene qrn nlimindori 
UUIIIC UIJGaaGJ a l G  GIIIIIIIICILL.U# 

Summary of Appropriations and Revenues 

FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 1 
Actual Actual Adopted Revised Recommended ] 
7.85 8.850 8.850 8.850 8.850 1 

/ 

FTE Cnanges:  one, 



~ i s s i o n  Siatement 
The Disease Prevention and Control Division supports the Department mission by seeking to improve the health and 
wellness of Pasadena residents by conducting epidemiological investigations and outbreak control for known and 
suspected cases of communicable diseases. The Division also provides access to immunizations for vaccine 
preventable diseases and educates the public on safe health practices in order to decrease the incidence of 
communir.&le disease in the community: 

- -  . - .. . nn..;.... A....~--I...~-..-L. 
IVlQJVl HbbUIIlp11311111~1113 

Former First Lady Rosaiyn Carier honored PPHD with a visit on January i 2 ,  2005 in which she iearned of tine 
successes inai the Pasadena immunizaiion Coaiiiion and the immunizaiion Fiegisiry nave contribuiea toward 
addressing improved immunization rates among chiidren up io age five. MS. Carier pioneered ine movement "Every 
Child Immunized by Five" during the presidency tenure of President Jimmy Carter. City oficiais, community ieaders, 
medical providers, and department staff had the privileged honor of meeting and informing her of the diligent strides 
they continue to undertake in sustaining increased immunization rates among minority children in the community. 

i 
i 
1 FTEs 
i 
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A rinninri nuup1cu Dr., ,;-*Pi 
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i Dnr.nmmnnrinri I 

24.22 23.975 ~ . i o  3 i  2 4  30.70 i 
i 

1 Appropriations 2,855,569 2,943,339 3,149,263 3,307,604 3,572,988 j 



- - -L: - . . -  A- ---:L..- b L -  i..--ibL ..+-+am- +L- - - - - n n m & ~  -+mu, A n-,., A - , , ~ i - m - ~ n + n  n- . , , - i i  nn -,m.mAm+ +..-.-,-i- im 
LUIILIIIUG LU IIIUIIILUI LIIG Ilcalul a a ~ u a  UI LIIG WIIIIIIUIII~Y, >Lay aulcaal UI IIGVV UGVGIU~IIIGIIKJ aa VVGII aa UIIGIIL L I G I I U ~  III 

bioterrorism and focus on iiee-js iijeiiiifie-j iii the 2002 Quaiit. of Life iiidex, the Heaiiiiy Peopie 2616 aiid the 
* a n -  Lampaign, n The of bioterrorism and diseases, as the 'v2;esi Nile L'irus and SARS are $haping 

and changing ine praciice o i  pubiic heaiih, demanding adequate capacity to perform expert communicabie disease 
surveiiiance and monitoring. .webbased reporiing of inieciious diseases by iocai physicians, io  be impiemenieci by ibe 
end ot caiendar 2005, wiii vastiy improve efficiency and effectiveness of disease surveiiiance and ioiiow-up. Tnrougn 
increased case management, staff will support continuity of care for iow-income ciients, individuais with chronic 
diseases and the elderly and the homeless, resulting in decreased morbidity and mortality among vulnerable target 
populations and generate funding to sustain and potentially expand services. Through evaluation and on-going 
assessments the Division will continue to improve public helath clinic efficiency and services! balancing to the needs 
identified in the community, Outreach and marketing of travel immunization services continues to be a priority. The 
Di\!isi~n wi!! &Q increase its capacity to paflner with !he communi!ies it sewes through more pmar.tive fie!r_l nursing, 
includincl - higher - ?isibi!i?y and presence in commbnity nursing dis!ricts and pa!?icipa!inn in the M.AP strategic - .  p!anning 
project. 



~ i s s i o n  Statement 
The Maternal and Child Health Div~sion supports the Uepartment mission by providing outreach and access to health 
services and related clinical and referral services for low-income pregnant women, ther infants, children and famihes in 
order to decrease maternal and child morbidity and mortality in the city. 

Summary of Appropriations and Revenues 

I FY 2003 FY 2004 FY 2005 FY 2005 FY 2006 / 
1 Actual Actual Adopted Revised Recommended I 
/ CTCr 36.60 ?(; an 

w w . U V  33.45 u ?I a ."" 65 3 1 . 7 7  1 i 

FTE Cnanges: ~ e i  increase of 9. i  25 FTE. 

Future Out look 
In addition to priorities discussed in the Departmental summary, the Maternal and Child Health (MCH) Division will 
imp!ement a five-year MCH plan to guide overall program and funding decisions by the Division and its collaborating 
partners. The 2005 - 2010 p!an wi!! re!y on curre.nt!y avai!ab!e quantitative and qualitative data and the needs 
a c c ~ c c m ~ n t  rnmnl~tor i  in FV 3nnA with i n n ~ ~ t  frnm tho MCH Arl\~icnrv Cnlrncil The tnn in~res  fnr the next five years are uuuuuu,,,",,. "",,l"l"."" .I, , L"" 4 ..,..I .,l,#". I ," , , ,  ,a,"  ,.,-, , , .".,"",, -"..,."... . ..- .-r .---.-.-. .-. ...- ... - 
identified as obesi!~ ifi chi!dren, hea!th access, !ow birt.h weight - 2nd menta! hea!!!!. MU-! Divisin!! pmgrar?s wi!! 
strengthen cmrdinat i~n eff~r!s with the C~rnrnunity Health Al!iance of Pasx!ena (CHAP) tc! provide continuity of 
se::ices for low-incorne pregnant ?I:omen and their infants. The Division will also increase its capacity tc! partner wit!! the 
cmmtlnities it sexes by paflicipating i:: the MAP Campais:: st:&gic planning project and in the bioterrorisnl and 
nmnmnnnr rnrnnnrn nmnrrpnrlnnrr n#nr+r 
GI IIGI y c ~  I C I ~  I c a p 1  lac PI c p a l c u ~  ~ c a a  CIIUI 13. 



M ~ S S ~ O ~  Statement 
The Health Promotion and Policy Development Division supports the Department mission and seeks to improve the 
health and wellness of the Pasadena community through the promotion of healthy behavior, the development of policies 
to promote health, assessment of community needs and assets; the mobilization of communities for actionj and through 
monitoring population health status: 

.. . mi=: Accmpiishmexts 
TI. t-L. ---- p-- --I nr-^.r-- ..,- J.-A ... :LL LL.- i t n -  nl-:~ P L  II I _  L:-1-1:-LA I L _  I II - -----I.. . 
I I I ~  UU~LLU w r l i r u ~  rruylarrl wu~neu WIUI L I I ~  ur. r r w  arluw w rllyrllryrli we success or rrle cessarlon program 
and iocai suppori group participants who were trying to quii smoking. Three cessaiion program participants were 
fiimed and the show aired in january 2005, The quii ratio for tine cessation program is 30%, weii above the nationai 
average of 70%. Aadiionaiiy, f i e  Ohio Department o i  Heaith and Human Services pians to replicate PPHD's 
cessation program for its contractors. Staff have been invited to Ohio to conduct cessation training in November 
2005. 

The Nutrition and Physical Activity Program PACE (Pasadena Anti-obesity Community Education) project was 
implemented with a four-session curriculum addressing a variety of healthy !ifesty!e issues with a focus on nutrition, 
fitness and goal setting, adapted to targeted p o p u ! a t h .  Over 400 community members and agency 
representatives have attended PACE sessi~ns, with an additions! 12,000 receiving ether nutrition edica!ion or 
phyica! acti\!i!y information. The Pasadena F m !  Policy Council ccntinues tc meet monthly t~ advise and 
c~llaborate on PACE and other initiatives that supper! access to affordable, heal th  , and - culhiallv I izlevznt food and 
prcmote active living. 

i i 1 Appropriaiions - ~ 876,531 1,004,881 843,625 872,492 866,809 / 

FTE Changes: 0.825 FTEs will be added. 
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Quality of Life Index I,A!~!! be 2 prierik. The Divisien bvi!! take the ]& coordinating depafifient-;+tide effofls a:~;nd 
grant deuelop~en!~ providing training and tools to improve outcomes of funding :quests. The Diuisim will enhance and 
nvnmnrl nmr(nn.rh;nr ,.,;+h +hn rnmm,,n:+,r r.nrl ,.,;II nr.~;r;nr.+n ~ J I , ,  in +hn M A D  rmmnr.;nn ..+P-+~,.;~ n~nn..:..n nrA:n..h TL cnpn~ IU pa1 LI I ~ I J I I I ~ J  VYIII I LIIC ~ U I I I I I I U I  IILJ a 1  IU VVIII p a l  L I C I I ~ ~ L C  IUIIJ !I I LI IC ! v l n !  u a ! ! ! p a ! y ! !  J I I O ~ I L ,  p 0 ! ! ! ! ! ! ! 1 1  LIILIICLII I I I= a I-'-)---. 
UA-I~I. n~-...~h:.... --A nA! : - , ,  n:.,:-:A- ,..:!I -I-- ..-a:..:..-~ :.. ~ L A  A....~.L.-..L~- L:-L---A- -..A --..--..--.. -------a 
n c a ! ? ! !  ! - ! l_ l ! ! ! ! l_ l ! !L_ I  CI!!IJ FlJ!!l;Y II!Y!>!I-l!! W!!! d!>lJ l l n l l l l . l 1 l n l r !  !!! ! ! !C  IJ+ la !?! ! !y ! !  > g!l-l!5!!1J!!>!!! d [ ! l J  ~ ! ! ! ~ ! l l F l l l : v  I l - \ I l I I I I Y P  r-' .--r-...,- 
iiiQii2iQdnQ<< 2iid effofls, a ii2~i,7ii12i Pmiih2<ic 2 - 1 -  ----..-:--1:-- Ini: --.":- !-I-----"--  
r*-,.-. "..< ,-"" -. ... r-' .'""'-' ", " r a n - " . "  

r111ri11r- l r i r r i r r r i i l r l r ? n  !!Y' "L'!!!!!!"!!!"a!!U!! ,.., ,,"""' " "", "'"U"" 

A -  - - ..:.. - L !  - . I-. ,:.. . -0 .. A .. .- ,- .. .. . ..L - . . -. .-,. . -L!- . . L- m. -. . . alssemrnaaon. ro!!cy aria program aeve!opmenI and eva!iaaon !fi Iooacco cafiirai 2nd f ~ ~ d  securi',y 2nd physicai 
w4ii1iiu wiii ~ n n i i n ~  ~n 
'..",I Y I L ,  " " 1 1 1  ""I I,,, tub. 
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EiiPiOrEES 
RiGi;LAR 
NON-REGULAR 

TOTAL EMPLOYEES 

PERSONNEL 
8005 Reguiar Pay - PEES 
8030 &on Bene f i i  Empioyees 
8071 Overtime Pay 
8018 PST-Part Time Employees - 

PAkS 
8023 k .  .A. - A t 

ULU n L  L u w a r n L c  

8024 Personal Dvlpmt Allowance 
8027 Workersf Compensation 
9 3 1  G ~ ~ ~ ~ ~ !  ~ i ~ b i l i t ~  

8038 PEES-~mp!oyee P a r t i o n  
8040 PERS-City P o r t i o n  
8041 PARS-City P o r t i o n  
--, 1 nu+4 L i f e  Insurance 
8045 Denta l  Insurance 
8046 Medicare-Ci ty  Con t r i bu tn  
o n ,  7 
UU-I Long :?rm D i s a b i L i t y  
8 0 ~ 8  PC.:  I A P - - -  r,,h-<& 

L l , ,  LU L.ai r; *uu=lU1es 

8049 Emp Opt Ben Fd (EOBF) 
8050 Bene f i t s  ( V H S J  
8053 Severance Pay 
8054 V i s i o n  Care 
8055 Health Care Spending *** .-^-.I L.r-r-.,.,r, 

I U l A L  Y C K D U N N C L  

SERVICES AND SUPPLIES 
8101 Mate r i a l s  & Suppl ies 
R'ini .  u , ,+ r - i+ ;mn  E r i t ~ = + i n n  " ("7 ,,,,LC , L , ",, L.,--". , -, , 

??ater ia!s 
8105 Lease Payments 
8107 Equipment Lease Payments 
...A- o!un Computer Related SuppLies 
8109 Equipt Purchases Under 

810,000 
0 4 4 n  n..A...:>- ,,-:-..:-- ....A 
0 1  IU UUL>IUC rl II ILI I IY ~ I I U  

D..-l :--*:..- Up, I L G L  0,o.y 

8112 Legal Adve r t i s i ng  
8 i i 3  photo copy machine Maint  
87 74 orher  Conrracr Services 
8115 ConsuLtant Services 
8118 Outside Legal Services 
8124 Dues and Memberships 
8725 Specia: C i v i c  

8126 Conf & Mtgs - Comn & 

FY 2003 F Y  2004 F Y  2005 FY 2005 FY 2006 
ACTUAL ACTUAL ADOPTED R E v i  SED RECOMMENDED $, CHANGE % 

2 ; 4 2 5  

?5,?48 
22,350 .-- 7-7 

I  OL ,503 

0 
263,336 

0 
1 7 

3.6'10 
371011 
48,31Z 
7 5,707 

1 ,  250 
526,475 
,.A, A , ,  

OU't,O+O 

0 
124 

1,772 
5,717,88& 

E nnn 7 1 r  
J , U 7 7 , ,  I?  

0 
44,038 

0 
100 

0 

75,060 
35,250 

-Am , ? n  
1 IY,'*CU 

0 
362: 249 
59,342 

0 
5.177 

43,781 
59,514 
- 7  --- !5,Y3L 

n 
734,882 

0 
n ?  mn? 
7c; uuc 

0 
0 

5,817,703 

103 
0 

15,060 
35,250 

" 77 7 r . n  
I  I L ,  I Y  I 
17 , n o  
03; quo 

369,880 
286,798 

0 
5,284 

41.695 
60,768 -- .-, LL, !Ylr 

0 
786,384 

0 
0 
0 
0 

7,143 ,533  

281,873 269,029 257,999 257,999 258,001 
4 I?" 2 0.0 
I ,CCO 339 0 0 0 0 n n  U.U , 4 7 n  
1: I J U  

4 7  -,c. 
1 2 ; L J  I 

4 c r n  
I ; J 2 U  

4 c c n  
I ; J J U  

L 7 1 1  
U:2.*J 

1 707 
-:IT= 309.2 

32: 927 46,729 4,180 4,180 2,450 -1,730 -41.3 
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INTERNAL SERVICE CHARGES 
OLnl  "UU l 

aLn7 """L 

8603 
8604 

8505 
8606 
8607 
8608 
8609 
861 1 

I I X 1 7  "" , L 

8613 

861 5 
8616 

I C . C + ~ ,  ,-to , - - I  ~ . . i ~ + ~ ~ - - ~ ~  ,a a r ,  U L L Y I  a ,  I-IaIIILrllalIUC 

IS-Tenant Improvements 
IS-Lockshop 
is-utiiities & insurance 
- "cEYDiUr-; 

,,.,L.., ...- 
!S-Housekeeping Serv 
IS-Floors and Windows 
iS-Pr i i i t ing 
i S - M a i  ( Ser.".ices 

IS-Telephones 
IS-Application Devel & 
c, m n n m r t  'Upy"' L 

!S-PCSNet Desktop 
Services 
is-Radio and Data 
tomnunicain 
IS-Auto Body Repair 
IS-FLeet Maint - Equip 
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Maintenance 
8637 iS - i iee :  Maifit - Equip 

Repiacement 
8618 IS-F l e e t  Fuel /Lubr icant 
8620 Bldg Prevent ive Haintenan 

-,3 LL 

I !S-Radio - D i r e c t  Request ""L 8 

8622 IS-Telephone - Usage 
8623 I S - P C  i r a i n i n g  
-,-, .- 5 5 ~ 4  !> -Enterpr ise  Network 
8525 !S-Telephone Add i t ions  
8626 IS-Mai l  - D i r e c t  Request 
8632 IS-GiS (Geographic Info: 
8667 ISMS Licensing 
*** TOTAL INTERNAL SERVICE CHARGES 

REVENUE 
Fund Baiance 
Reia i ;  Sa:es Tax 
Env i r  HLth PLan Check Fee 
Leaf Blower C e r t i f i c a t e s  
Env i r  Hea!th Food Esrab. 
Env i r  Hea!th Misc Permit  
Fees-NonBuilding License 
Tobacco R e t a i i e r  i i c  
cSD& Sufler Lunch inspect  
C h i i d  U!th D i s h  Prev 
Local  Admin 
Epsdt- ioca: Admin is t ra t  
biedica: Adm C!aim SB910 
Prevntv Heal th & HLth 
Svc-314D 
uomen-!nfanr-Cniiaren 
S t  HCH/Prenata! Care C r n t  
Black I n f a n t  Heal th Grant 
imnunizat iun Grant 
#CH-prenata: Outreh:Edi;c 
POE 
HealthyFam/MedCal/Child 
CHDP Foster Care Grant 
;u:rition/phys Act Grant 
C a l i f o r n i a  N u t r i t i o n  Net 
HUD P a c i f i c  C i i n i c s  
L . A .  Ce. ALcohoLism Rehab 
LP. Co A!coho!ism CAL/Uks 
HIV Ea r l y  I n te rven t i on  
3/99 - 2/00 ..! a ~ o t e r r o i i s i i l  and 

FY 2003 
ACTUAL 

. A  ,-, 
! IJ, o>o 

2,785 
CT i n n  
> c ,  I U T  

1,058 
18,807 --- 

<I.. 
--/ 

n 7 , m  
0 
D . A -A ,  ! V , L Y ~  
0 

840,638 

* n r n ~  n 7 ~  
IU; 1T" :U IU  

L' 
703,773 
37,600 
4,000 

-,-A ,-,a 
> I U  ~ 30 I ---,- - 

72,000 

0 
I nnn 
-t "V" 

37,716 

90,592 
220,000 
3,799 

77, no7 
r3'+<uOI 

119,000 
475,631 

54,624 
13" &85 

266,300 
,- ..- 
b [ ,  ! !> 
40,OOO 
69,971 
55,000 

""n 0 " "  
LLU;O 1 I 

24,832 
678,153 

0 

F Y  2004 
ACTUAL 

10,636 

3,71Z 
53,419 

119 
25,42i 

17 

00,331 
591 
1 "  * 
I I I 

r n  "77 
l V i C l  I 

0 
950,888 

10,880,223 

07, & i G  

P26, 157 
38,700 , nnn *,UUU 

c I? nnn 
J 1L;UUU 

76,000 

0 
5, 000 
6,748 

--- --.. C3, Y'C 

230,OOO 
5,610 

824,008 
202,955 
486,462 
60,343 

0 

0 
95,079 

0 
78,560 
cc nnn JJ,UUU 

7n7 777 cuc -I> I 

21,473 
929,015 

323,605 

FY 2005 
ADOPTED 

7 n74 I u-l l 

4,500 
64,686 

0 
25,105 
, . . r m  
r?,L,! 

94,169 
0 
a 

7 1  117 
L*; 1-1 

0 
827,755 

!0,502,33? 

m-9 I-,_ Y I , ~ I T  
926,157 
38,700 

I nnn 
.I, UU" 

E - 7  nnn 
d I c I "U" 

76,000 

0 
5,000 
6,748 

253,952 
230,000 
5,610 

821, 008 
202,955 
486,462 
60,343 

0 

0 
nr n7n 
y3iUrY 

0 
78,560 
55,OOG 
202,337 
21,473 
92Q,Oi5 

323,506 

FY 2005 
REVISED 

7,031 

4,500 
54,586 

0 
25,185 , I C 4  
L(;lJ 1 

94; I69 
0 
0 

26.167 
0 

827,755 

?0,55?,?8? 

n7 r7n 
7 1  iO17 

926,157 
38,700 
I nnn 
-t,""V 

c i r )  nnn 
2 I L , " " "  

76,000 

fi 

5,000 
6,748 

710 L7n 
3LO;OlU 

230,000 
5,610 

687,7?4 
202,955 
499,208 

, A  -9,- ou, >a> 
0 

6 
" C 1  
I >= ;  750 

0 
78,560 
55,000 
202.337 
21,473 
329,015 

323,606 

04/27/2005 
PAGE : 

FY 2006 
RECOMMENDED S CHANGE X 
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U P  I .  1.151 . 
FUND: Health-Temp 

DEPARTMENT: !eakt!?-Temp 

,--- 
0 3 1 0  ~ ~ t o r  Vehicie i n  Tax 
6394 Medi-Cal Escajeda C l i n i c  
6395 Medi-Cal  Chest C l i n i c  
6396 biedi-Ca: :~iiii'i;ni:etion 
6387 Mebi-Cal  : renata l  C l i n i c  
6399 Medi-Cal  C h i l d  H lh  C l i n i c  
6400 C h i l d  H e a l t h  D i s a b i i i t y  

P r w c n t i  on :C!D?; 
6401 A!DS Drug A s s i s t a n t  

Program (ADA) 
6402 A i D S  - A . T . S .  
6403 S i a t e  Ass is tance  AB 8 Fun 

d s  
6416 I m n u n i z a t i o n  C o l l a b o r a t i o  
6453 7" 8 - - - I  --.-+em- 

I o L U L ~ L  ADD ; ~ L C I I I L €  

6454 t --A " ..-..-.. +.-.. LcaU C V S I I L  Y u I I  Grant  
6455 Tobacco C o n t r o l  
6457 AIDS S t a t e  B i o c k  Grant 
6458 A:DS- Educa t ion  Granr 

6470 TB Home!ess Grant  
6473 Chlamydia Grant 
6479 Tobacco A t i i D N  Grant  
6559 .qLcohoi Recovery-Gen Rei  
6564 !rrmwnization Regist ry  
6568 H e a l t h y  K i d s  
,c ,n  ..:---:-.. 7 :--*;-.. 
0207 n ~ r l u l  I L Y  IIIIIIUIIIL~LIUII 

6636 ":+- I  "*-+:-+:-- v I t a t  J L a L  ,La Fees 
6639 STD C l i n i c  Fees 
6640 HIV T e s t i n g  Fees 
6541 Chest C L i n i c  ,Fees 
6542 Chi !d Hea!th C! in ic  Fees 
6643 T r a v e l  C l i n i c  Fees 
6644 A i c o h o i i s m  Fees & Charges 
&y6 . - - - -  .."--LA- m---. .--  r i r s ~  u r ~ ~ r i u r !  ~ ~ U ~ I ~ I I I  

4663 ! r rmunizat ion C l i n i c  Fees 
6685 V i t a l  S t a t i s t i c s  Improvmt 
671 2 DG; Sdet;Reckless As752 
67-52 Sei..".ices + -  ,I,.+.... P I, n,., n,. 

LU R C I L F I  U , ""L, 

Environmental  H e a l t h  
6806 C o n t r i b u t i o n s  From GF 
7052 P a r t n e r s h i p  4 Pub Him In 
7054 Misce!laneous Hea!th Revs 
9154 Fund R a i s i n g  - H e a l t h  
A A A  ---. . -, ,.,-, .,- 
""" I U l A L  tUNUINb 

FY 2003 
L C T I I A I  
AL  I UML 

9 c 7 0  nrf 
IIJ1UIUU.( 

7,000 
13,400 

409 
1,12,721! 

500 
1-IC,>UU 

Q.399 

53,000 
n cn 
7 ;JuO 

117,783 
-- < <  0i8 -.-.,' 8 

85,237 
147,945 
44,000 -... ,,- L!3,rrrrL 

8,953 
5,879 
n 1-n 
Y, DL7 

7n EO'1 
LU;>OL 

68,908 
0 
0 

? ? a , 0 x  
7,000 

0 .- 
! L_I, uL_IL_I 
I ,LO0 

601,209 
n 7nn 
7,LUU 

00 ~ I Y  
0": U-L 

20,850 27,Y12 
17,344 
44,000 

-,, -.. 
Ob4,UI I 
a-,. A,.,. 
! OLI, IJIJu 

3 - 360 

FY 2004 
A P T I I I I  
,,L. I U n L  

1,383,253 
7,000 
7,500 

4125 
857,835 

75,000 ., --.. 
I0,UUU 

10,401 

~n nnn 
UU, UUU 

9 cnn .JUU 

11Y,U00 -. 
G I  ? i C ,  - 8 ,- ." 
85,237 

150,641 
34,000 

" " r  -,a, 
! !3,>UD 

8,953 
7,691 

a 
27 177 . c2-1 

61; 192 
50,000 

730 72L 
LL,,dd" 

300, 000 
10,000 

0 
" "  nnn 
!OIUUU 

2,354 
339, 199 

13,833 
75,352 

0 
i7,756 
74,538 
44,000 

. ..-A -,,a 
I ,  U L U ,  3 0  I 

, A  . , I ,  rru, LLIQ 

91.720 

FY 2005 
A n n D T c n  
nYVr I L" 

? ,38?,?53 
7,000 - --- 
f,5UU 

i0lQ 
857,815 

75,000 
A ,  ,.en 
I0,UUU 

10,401 

r n  nnn uu, UU" 

3,500 

i79,OOO --  -a. 
5 I 5 t h  - .  ,- .- 
85,237 

150,641 
34,000 

1 a c  7nt  
I 13;JUO 

8,953 
7,691 

0 
77 773 
L I  .LJ 

61.192 
50,000 --- 

/ J U  X'.8 --, ,-< 
100,000 
10,000 

4 0  nn 
0 

10 ;uu0  

2; 354 
339,199 

13,899 
75,352 

0 
77,756 --- !Y,3>t! 
44, nnn 

" ,.-n 7 , "  
I ,ULU,301 

, n  7, r 
'bu; C'b'b 

91 .72O 

FY 2005 
D C l l l  ccn n.." d.." 

1 ,38?,253 
7,000 - --- 
f,>UU 

4fiQ 
857,815 

75,000 
. I  nnn 
I0,UUU 

10,401 

Ln nno 
VU, u u  

9,500 

I lY,000 -. -., 
31,3!0 

85,237 
150,641 
34,000 

a ac 7 n ~  
I I >; JUO 
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7,691 

0 
27,233 
61.192 
50,000 --- 

219 nfrl - . - , - . - 
ino,nm 
10,000 

0 
4 0  nnn 
IO;UUU 

2,354 
339,199 

13,899 
75,352 

0 
a -  --, I f ,  f>6 .- --- 
! Y , 3 t !  

44, nnn 
" n7n 7 , "  
I, ULU, 30 1 

,n 7 , )  
L(U; L'b'b 

91.720 

7; 000 
._)r nnn 
133, UUU 

r n  nnn 
VV, VUU 

9,300 

1 20, 000 -- --- 
33," IU -- 

127,375 
150,000 
34,000 
7n ncr 
17:7>> 

8,953 
7,691 
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27,233 
35,000 
50,000 

7AL ? O i i  - - . , . . - 
113,000 
12,000 
5,035 

40 nnn 
1O;UUU 

5,000 
394,070 

14,971 
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44, no0 
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-68,000 
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7 C  7 c 4  

- > > : > A ,  
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0 
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-26.192 
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