
Agenda Report 

December 19,2005 

TO: City Council 

FROM: City Manager 

RE: ADOPTION OF A RESOLUTION AMENDING THE SALARY 
RESOLUTION ESTABLISHING SALARY AND BENEFITS FOR 
THE UNREPRESENTED CLPiSSIFICATIONS OF POLICE 
LIEUTENANT, POLICE COMIMANDER, POLICE COMMANDER 
(NON-SWORN) AND DEPUTY POLICE CHIEF 

RECOMMENDATION: 

It is recommended that the City Council: 

I. Adopt the attached Resolution amending the Salary Resolution to: 

a) Adjust control rates for the classificalions of Police Lieutenant, Police 
Commander, Police Commander (Non-Sworn), and Deputy Police Chief to 
the 75th percentile effective July 11, 2005, as noted in the attached; 

b) lncrease Certification Pay for employees holding a POST Management 
Certificate to $625 per month effective P,pril 4, 2005, to $700 per month 
effective April 3, 2006, and to $750 per rnonth effective April 2, 2007; 

c) Provide that effective April 4, 2005, employees promoted into 
Unrepresented Sworn Management classifications will maintain existing 
Certification Pay; 

d) lncrease dependent dental contributions to $40 per month effective July 
2005; 

e) Provide no escalation in health contributions until the least expensive 
family plan rate exceeds the contribution; and, 
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f) Report the value of City-provided uniforms as compensation to the 
California Public Employees Retirement System and the City of Pasadena 
Fire and Police Retirement System. 

2. Approve a journal voucher transferring $250,781 from the General Fund 
Personnel Reserve to the Police Depar1:ment FY 2006 Operating Budget. 

BACKGROUND: 

Police Lieutenant, Police Commander, Police Commander (Non-Sworn) and 
Deputy Police Chief are classifications which are not represented by a union, but 
whose titles and compensation are establis'hed by Resolution of the City Council. 
The proposed Resolution amending the Salary Resolution will adjust salaries and 
benefits for 20 employees in these classifications. 

The recommended salary and benefit adjustments reflect recent market surveys, 
and internal salary relationships. The salary adjustments will be applied to the 
salary control rates; individual salary adjustments will be based on performance. 
No individual salary adjustment will be macle where a "Needs Improvement" 
evaluation exists. 

FISCAL IMPACT: 

The FY 2006 fiscal impact is estimated to tle approximately $326,010. A portion 
of this amount, $75,229 has been budgeted in the Police Department's Operating 
Budget. The balance is available in the General Fund Personnel Reserve. 

Respectfully Submitted, ,/ 

CYNTHIA J. KURTZ, 
City Manager 

Prepared By: 

--' ,) 
KARYN S. EZELL 
Director of Human Resources 


























